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The Top 100

radAustralia’s mission is to help university 
students get the best possible start to their 
career.

This guide was created to provide 
students with up-to-date information for 
discovering relevant job opportunities and 
achieving their career goals. It covers the current 
graduate job market, from Google to Westpac, and 
includes insights into how to get hired and what 
to expect on the job. This information has been 
drawn from a range of key resources, including 
current research and direct consultation with 
employers and recent graduates.

Survey
GradAustralia’s Top 100 is a list of the most sought-
after graduate employers in Australia, as ranked by 
university students across the country. The results 
were compiled from an independent survey involving 
more than 6,000 Australian university students from 
38 higher education institutions – 58 per cent were in 
their final year of study, 20 per cent in their second 
year and 22 per cent in their first year. Students were 
asked a series of questions to establish the main  
factors that drive their career decisions and choice  
of favourite employer. Data related to career   
expectations was also obtained.

Job search and career expectations
As a sign of the times, survey results showed that 
students seem highly aware of the competitiveness of 
today’s graduate career environment and the need to 
commit a substantial amount of time and energy to 

Introducing the guide
The Top 100 is Australia’s only comprehensive and objective survey of 
student opinion on graduate employers and careers.

G their job search process in order to land a graduate 
position. When asked: “How many applications do 
you expect to make?”, 34 per cent responded that 
they expected to make 20 or more applications,  
followed by 25 per cent who were prepared to  
complete 10–20.

Students seemed aware that they may not secure 
employment for some time after graduating, with 
just under half of survey respondents (47 per cent) 
expecting to take up to three months to land a job 
and 37 per cent anticipating to take between four 
to six months. 

Although salary, training and career prospects 
are important factors, results showed that students 
are also looking for employers who offer wider 
benefits. Over two thirds of students, 66 per cent, 
said it was important to work for an employer with 
a diverse workforce, while 71 per cent agreed that 
satisfying work was more important than having a 
higher salary.  

Want to know more? Visit GradAustralia.com.au for exclusive insights.
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The Top 100

Australia’s 100 most popular 
graduate employers 2016
Where do Australian students want to work? The results are in.

Rank Employer

 1 Google
 2 Deloitte Australia
 3 Commonwealth Bank
 4 EY
 5 PwC Australia
 6 KPMG
 7 Microsoft
 8  Department of Foreign Affairs 

and Trade 
 9 BHP Billiton
10 Accenture
11 IBM
12 Goldman Sachs
13 ANZ 
14 Department of Education & 

Training
15 Department of Social Services
16 The Australian Defence Force 

(Royal Military College)
17 Herbert Smith Freehills
18 Boston Consulting Group
19 Samsung 
20 Australian Secret Intelligence 

Service
21 Cochlear Limited
22 McKinsey & Company
23 Telstra 
24 Shell 
25 King & Wood Mallesons
26 Arup
27 Macquarie Group
28 Aurecon 
29 Australian Security Intelligence 

Organisation 
30 AECOM
31 Qantas 
32 Boeing Defence Australia

Rank Employer

33 Department of Defence

34 Bain & Company
35 Allens
36 Teach For Australia
37 Unilever
38 J.P. Morgan
39 Department of the Prime 

Minister and Cabinet  
40 Reserve Bank of Australia 
41 Australian Taxation Office 
42 L’Oréal 
43 Department of Agriculture
44 Cisco
45 Rio Tinto
46 Chevron Australia
47 MinterEllison 
48 Lendlease
49 Westpac Group
50 Australian Federal Police 
51 Atlassian 
52 Clayton Utz
53 Woodside 
54 GSK
55 Coca-Cola Amatil
56 BP 
57 Woolworths
58 Lockheed Martin

  59 Australian Nuclear Science and 
Technology Organisation

60 Procter & Gamble
61 BAE Systems
62 Aldi 
63 Resmed
64 GHD
65 General Electric
66 Ashurst

Rank Employer

67 Deutsche Bank

68 UBS
69 Coles
70 Apple
71 Corrs Chambers  

Westgarth
72 Pitcher Partners
73 AMP
74 Clemenger Group
75 Citigroup
76 Australian Bureau of  

Statistics 
77 Mars Australia
78 Morgan Stanley
79 Saatchi & Saatchi
80 Brookfield Multiplex
81 BDO
82 National Australia Bank
83 Orica
84 Bloomberg

85 Optus
86 Grant Thornton Australia
87 Australia Post
88 ExxonMobil 
89 Hassell
90 Bureau of Meteorology
91 Hewlett Packard Enterprise
92 DLA Piper
93 Suncorp Group
94 Credit Suisse
95 KordaMentha
96 Nestlé
97 DHL
98 Santos
99 Jacobs

100 WorleyParsons
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The Top 100

Featured employers
The following is a quick guide to key employers that are actively 
recruiting graduates in 2016. Use it as a fast way of deciding where 
to start your internship and job search. Check out where your degree 
matches and then turn to Section 4 to learn more about each employer.

Key for relevant degrees

All disciplines

Engineering, Maths, IT & Computer Science

Sciences

A

P

T

H

E

S

L

F

M

Law 

Finance, Accounting, Economics & 
Business Administration

Medical Sciences and Health

Humanities, Arts & Social Sciences 

Property & Built Environment

Teaching, Education & Human Welfare

See page 98

See page 100

See page 102

AECOM

ALDI

Allens

3rd in Civil engineering, 
 building services 
 and construction 
30th  in the Top 100

2nd  in Retail, 
 management and  
 human resources 
62nd  in the Top 100

3rd in Law
35th in the Top 100

L

Location of opportunities
Type of 
opportunity

Accepting 
applications from More infoEmployer

See page 96

Areas with graduate opportunities

Accenture

1st in Consulting 
10th  in the Top 100

A

A

Graduate jobs

Graduate jobs

Graduate jobs

Internships

Graduate jobs

Internships

Graduate jobs Internships See page 106

ANSTO
5th in Engineering, R&D 
 and manufacturing
59th in the Top 100

Graduate jobs

Internships

L FE S

M

FE S
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The Top 100

Areas with graduate opportunities

Location of opportunities
Type of 
opportunity

Accepting 
applications from More infoEmployer

Australian Taxation Office

BAE Systems

BDO

BHP Billiton

Bloomberg

Boeing Defence Australia

Boston Consulting Group

11th in Public services  
 and utilities  
41st in the Top 100

6th in Engineering, 
 R&D and 
 manufacturing
61st in the Top 100

6th in Accountancy 
 and financial 
 management
81st in the Top 100

1st in Mining, energy, 
 oil and gas
9th in the Top 100

13th in Banking, financial 
 services and 
 investment
84th in the Top 100

2nd in Engineering, R&D   
 and manufacturing
32nd in the Top 100

2nd in Consulting 
18th in the Top 100

A

A

LF

H

E S

L FE

E S

F ME S

E

See page 110

See page 112

See page 114

See page 116

See page 118

See page 120

See page 108Graduate jobs

Internships

Graduate jobs

Internships

Graduate jobs

Internships

Graduate jobs

Internships

Graduate jobs

Internships

Graduate jobs

Graduate jobs

See page 104

Ashurst
6th in Law
66th in the Top 100 L

Graduate jobs

Internships
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The Top 100

Areas with graduate opportunities

BP

Brookfield Multiplex

Cisco

Cochlear Limited

Coles

Credit Suisse

6th in Mining, energy, 
 oil and gas
56th in the Top 100

6th in Civil engineering, 
 building  services and 
 construction
80th in the Top 100

6th in IT, technology and 
 telecoms
44th in the Top 100

1st in Engineering, R&D 
 and manufacturing
21st in the Top 100

3rd in Retail, management 
 and human resources
69th in the Top 100

15st in Banking, financial 
 services and 
 investment
94th in the Top 100

L FE S

E S

FE

E P

Location of opportunities
Type of 
opportunity

Accepting 
applications from More infoEmployer

See page 122

See page 124

See page 126

See page 128

See page 130

See page 132

See page 134

See page 136

See page 138

Graduate jobs

Internships

Graduate jobs

Internships

Graduate jobs

Internships

Internships

Internships

Graduate jobs

A

A

Commonwealth Bank
1st in Banking, financial 
 services and 
 investment
3rd in the Top 100

Graduate jobs

Internships
A

Corrs Chambers Westgarth

7th in Law
71st in the Top 100

Graduate jobs

Internships
L

Deloitte Australia
1st in Accountancy and 
 financial management
2nd in the Top 100

Graduate jobs

Internships

F

P

E S L
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The Top 100

Areas with graduate opportunities

Department of Foreign Affairs and Trade

DLA Piper

1st in Public services 
 and utilities
8th in the Top 100

8th in Law
92nd in the Top 100

A

Location of opportunities
Type of 
opportunity

Accepting 
applications from More infoEmployer

See page 140

See page 142

See page 144

See page 146

See page 148

See page 150

See page 152

See page 154

Graduate jobs

Internships

Graduate jobs

L

Australian Taxation Office

A7th in Public services  
 and utilities
33rd in the Top 100

Graduate jobs

Internships

Department of Defence

Department of Education and Training

2nd in Public services 
 and utilities
14th in the Top 100

AGraduate jobs

ACT

ACT

Department of Social Services
3rd in Public services 
 and utilities
15th in the Top 100

Graduate jobs

ACT

L F

TH

E S

Department of the Prime Minister and Cabinet

9th in Public services 
 and utilities
39th in the Top 100

AGraduate jobs

Internships
ACT

DHL
3rd in Logistics, transport 
 and supply chain
97th in the Top 100

AGraduate jobs

EY
2nd in Accountancy and 
 financial management
4th in the Top 100

L FE S
Graduate jobs

Internships

Key for relevant degrees

All disciplines

Engineering, Maths, IT & Computer Science

Sciences

A

P

T

H

E

S

L

F

M

Law 

Finance, Accounting, Economics & 
Business Administration

Medical Sciences and Health

Humanities, Arts & Social Sciences 

Property & Built Environment

Teaching, Education & Human Welfare
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The Top 100

Areas with graduate opportunities

Location of opportunities
Type of 
opportunity

Accepting 
applications from More infoEmployer

General Electric

Goldman Sachs

Grant Thornton Australia

GSK

8th in Engineering, R&D 
 and manufacturing
65th in the Top 100

2nd in Banking, financial 
 services and 
 investment
12th in the Top 100

7th in Accountancy and   
 financial management
86th in the Top 100

3rd in Engineering, R&D 
 and manufacturing
54th in the Top 100

FE

F

See page 156

See page 158

See page 160

See page 162

See page 164

See page 166

See page 168

See page 170

See page 172

Graduate jobs

Internships

Graduate jobs

Internships

Graduate jobs

Internships

Graduate jobs

Internships

A

Google
1st in IT, technology 
 and telecoms
1st in the Top 100

EGraduate jobs

Internships

FE M

Herbert Smith Freehills

1st in Law
17th in the Top 100

Graduate jobs

Internships

L

Hewlett Packard Enterprise
12th in IT, technology 
 and telecoms
91st in the Top 100

Graduate jobs FE H

King & Wood Mallesons
2nd in Law
25th in the Top 100

Graduate jobs

Internships
L

Australian Taxation Office
8th in Accountancy 
 and financial 
 management
95th in the Top 100

Graduate jobs

Internships

KordaMentha

FE P
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The Top 100

Areas with graduate opportunities

Location of opportunities
Type of 
opportunity

Accepting 
applications from More infoEmployer

KPMG

L’Oréal

Lendlease

Lockheed Martin

Microsoft

MinterEllison

4th in Accountancy 
 and financial 
 management
6th in the Top 100

2nd in Consumer goods: 
 manufacturing and 
 marketing
42nd in the Top 100

4th in Civil engineering, 
 building services 
 and construction
48th in the Top 100

4th in Engineering, R&D 
 and manufacturing
58th in the Top 100

2nd in IT, technology 
 and telecoms
7th in the Top 100

4th in Law
47th in the Top 100

A

A

See page 174

See page 176

See page 178

See page 180

See page 182

See page 184

See page 186

See page 188

Graduate jobs

Internships

Graduate jobs

Internships

Graduate jobs

Internships

Graduate jobs

Internships

Graduate jobs

Graduate jobs

Internships
L

F

FE P

E

National Australia Bank
12th in Banking, financial 
 services and 
 investment
82nd in the Top 100

Graduate jobs

Internships
A

Nestlé
6th in Consumer goods:   
 manufacturing 
 and marketing
96th in the Top 100

Graduate jobs A

Key for relevant degrees

All disciplines

Engineering, Maths, IT & Computer Science

Sciences

A

P

T

H

E

S

L

F

M

Law 

Finance, Accounting, Economics & 
Business Administration

Medical Sciences and Health

Humanities, Arts & Social Sciences 

Property & Built Environment

Teaching, Education & Human Welfare
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The Top 100

Areas with graduate opportunities

Location of opportunities
Type of 
opportunity

Accepting 
applications from More infoEmployer

Optus

Orica

Procter & Gamble

PwC Australia

Qantas

Reserve Bank of Australia

Rio Tinto

ResMed

Samsung

11th in IT, technology 
 and telecoms
85th in the Top 100

7th in Mining, energy, 
 oil and gas
83rd in the Top 100

4th in Consumer goods:   
 manufacturing 
 and marketing
60th in the Top 100

3rd in Accountancy and 
 financial management
5th in the Top 100

1st in Logistics, transport 
 and supply chain
31st in the Top 100

10th in Public services 
 and utilities
40th in the Top 100

3rd in Mining, energy, 
 oil and gas
45th in the Top 100

7th in Engineering, 
 R&D and 
 manufacturing
63rd in the Top 100

4th in IT, technology 
 and telecoms
19th in the Top 100

See page 190

See page 192

See page 194

See page 196

See page 198

See page 200

See page 202

See page 204

See page 206

Graduate jobs

Internships

Graduate jobs

Graduate jobs

Internships

Graduate jobs

Internships

Graduate jobs

Internships

Graduate jobs

Internships

Graduate jobs

Graduate jobs

Internships

Graduate jobs

A

A

A

FE H

FE S

L FE S

FE S

F

E M
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Areas with graduate opportunities

Australian Taxation Office

Suncorp Group

Teach For Australia

The Australian Defence Force 
(Royal Military College)

UBS

Unilever

Westpac Group

14th in Banking, financial 
 services and 
 investment
93rd in the Top 100

8th in Public services 
 and utilities
36th in the Top 100

4th in Public services 
 and utilities
16th in the Top 100

8th in Banking, financial 
 services and 
 investment
68th in the Top 100

1st in Consumer goods: 
 manufacturing and 
 marketing
37th in the Top 100

6th in Banking, financial 
 services and 
 investment
49th in the Top 100

A

A

A

A

Location of opportunities
Type of 
opportunity

Accepting 
applications from More infoEmployer

2nd in Mining, energy,  
 oil and gas
24th in the Top 100

Graduate jobs

Internships

Graduate jobs

Internships

Graduate jobs

Graduate jobs

Graduate jobs

Internships

Graduate jobs

Internships

Graduate jobs

Internships

Shell
See page 208

See page 210

See page 212

See page 214

See page 216

See page 218

See page 220

Key for relevant degrees

All disciplines

Engineering, Maths, IT & Computer Science

Sciences

A

P

T

H

E

S

L

F

M

Law 

Finance, Accounting, Economics & 
Business Administration

Medical Sciences and Health

Humanities, Arts & Social Sciences 

Property & Built Environment

Teaching, Education & Human Welfare

L FE S

L FE S

PM H

L FE S

Once you join Suncorp, you’ll discover 
you have the flexibility to build your 
career in multiple directions and across 
numerous locations. 

With 14,000 peers across a number of 
businesses, you will find there are a 
number of opportunities nation wide 
for you to choose from.  Imagine being 
exposed to a diverse range of portfolios 
within the one company and being able 
to use your degree in different ways.

All we ask is for you to be driven to 
make things happen. You will find 
a supportive, friendly and customer 
focussed environment where you can 
shape a brighter future for you and  
your community.

Go to www.suncorpgroupgraduates.com.au 
to find your opportunity today.

BE PART OF
SOMETHING

EVERYDAY.

Be part of one company, many businesses, countless opportunities.

ROYAL MILITARY COLLEGE, DUNTROON.
WHERE LEADERS ARE MADE.

abMeet
Lucy

Discover where the next step will take you. 
Visit graduates.westpacgroup.com.au

You’d never guess... 
I studied to be a Lawyer.

“ Meeting and learning 
from amazing people 
who have a lot of 
knowledge and 
experience has been a 
highlight of my graduate 
experience so far. 
Being able to rotate 
every three or four 
months means that we 
are constantly learning 
new things and seeing 
things from diff erent 
viewpoints.”

2015 GRADUATE
GLOBAL 
TRANSACTIONAL 
SERVICES

ACT
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The Top 100

A See page 224

See page 226

See page 228

See page 230

See page 232

See page 234

Allegis Group
Retail, management and 
human resources

Graduate jobs

Internships

Fast movers
Don’t miss out on employers who ranked just outside the Top 100 and 
offer excellent career opportunities for graduates. Along with the better-
known names, some of these quiet achievers are making rapid inroads 
into the Australian and global marketplace.

Graduate jobs Internships

Australian National 
Audit Office

Bankwest

Bendigo and Adelaide 
Bank Group

Caltex Australia

Canstar

Banking, financial 
services and investment

Banking, financial 
services and investment

Mining, energy, 
oil and gas

Banking, financial 
services and investment

A

Location of opportunities
Type of 
opportunity

Accepting 
applications from More infoEmployer

Areas with graduate opportunities

A

A

Graduate jobs

Graduate jobs

Graduate jobs

Graduate jobs

Internships

Graduate jobs

Internships

FE

FE

Public services and 
utilities ACT
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The Top 100

Areas with graduate opportunities

Coates Hire

Department of   
Veterans’ Affairs

Department of Health

Civil engineering, building 
services and construction

Public services and 
utilities

Public services and 
utilities

A

A

A

A

Location of opportunities
Type of 
opportunity

Accepting 
applications from More infoEmployer

Graduate jobs

Graduate jobs

Graduate jobs

Key for relevant degrees

All disciplines

Engineering, Maths, IT & Computer Science

Sciences

A

P

T

H

E

S

L

F

M

Law 

Finance, Accounting, Economics & 
Business Administration

Medical Sciences and Health

Humanities, Arts & Social Sciences 

Property & Built Environment

Teaching, Education & Human Welfare

See page 236

See page 238

See page 240

See page 242

See page 244

See page 246

See page 248

CSC

IT, technology and 
telecoms

FEGraduate jobs

Internships

Department of 
Communications   
and the Arts
Public services and 
utilities

Graduate jobs

Department of Communications and the Arts

FE H

ACT

ACT

Department of 
Infrastructure and  
Regional Development
Public services and 
utilities

A
Graduate jobs

Internships

ACT

Department of   
the Treasury
Public services and 
utilities

Graduate jobs

ACT

ACT
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The Top 100

Areas with graduate opportunities

Location of opportunities
Type of 
opportunity

Accepting 
applications from More infoEmployer

Glencore

Mining, energy, oil and gas

See page 250

See page 252

See page 254

See page 256

See page 258

See page 260

See page 262

See page 264

See page 266

Graduate jobs

Internships

Dixon Advisory

Accountancy and financial 
management

F
Graduate jobs

Internships

Downer Group
Civil engineering, 
building services and 
construction

Graduate jobs

Internships
FE

DuluxGroup
Consumer goods: 
manufacturing and 
marketing

Graduate jobs

TM

FE S

Ericsson

IT, technology and telecoms
Graduate jobs

Internships
FE

FE

Gilbert + Tobin

Law
Internships L

S

Henry Davis York

Law
Internships L

Honeywell

Engineering, R&D and 
manufacturing

Graduate jobs

Internships
FE

Australian Taxation Office

Public services and 
utilities

Graduate jobs

IP Australia
E S
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The Top 100

Areas with graduate opportunities

Location of opportunities
Type of 
opportunity

Accepting 
applications from More infoEmployer

IRESS

Kraft Heinz Company

Mott MacDonald

NSW Treasury

Partners in 
Performance (PIP)

IT, technology and telecoms

Consumer goods: 
manufacturing and 
marketing

Civil engineering, building 
services and construction

Public services and utilities

Consulting

A

AGraduate jobs

Graduate jobs

Graduate jobs

Graduate jobs

Graduate jobs

E

Pernod Ricard Winemakers

Consumer goods: 
manufacturing and 
marketing

A

Port Jackson 
Partners Limited
Consulting

Graduate jobs A

Key for relevant degrees

All disciplines

Engineering, Maths, IT & Computer Science

Sciences

A

P

T

H

E

S

L

F

M

Law 

Finance, Accounting, Economics & 
Business Administration

Medical Sciences and Health

Humanities, Arts & Social Sciences 

Property & Built Environment

Teaching, Education & Human Welfare

FE

L F

See page 268

See page 270

See page 272

See page 274

See page 276

See page 278

See page 280

See page 282

IR

IT, technology and telecoms
Graduate jobs

Internships
E

The 
Treasury

Graduate jobs

Port Jackson Partners
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The Top 100

Areas with graduate opportunities

Location of opportunities
Type of 
opportunity

Accepting 
applications from More infoEmployer

RB

SAS

Schneider Electric

Swire

ThoughtWorks

TurksLegal

UGL Limited

Consumer goods: 
manufacturing and 
marketing

IT, technology and 
telecoms

Engineering, R&D and 
manufacturing

Logistics, transport and 
supply chain

IT, technology and telecoms

Law

Engineering, R&D and 
manufacturing

Graduate jobs

Internships

Graduate jobs

Graduate jobs

Graduate jobs

Graduate jobs

Internships

Graduate jobs

Graduate jobs

Internships

L

FE

FE

E

E

A

F

LFE P

S H

See page 284

See page 286

See page 288

See page 290

See page 292

See page 294

See page 296
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International employers
Interested in pursuing a job or career overseas? The following 
employers are actively looking for Australian graduates who are ready to 
experience the global market.

FE

PFE

Key for relevant degrees

All disciplines

Engineering, Maths, IT & Computer Science

Sciences

A

P

T

H

E

S

L

F

M

Law 

Finance, Accounting, Economics & 
Business Administration

Medical Sciences and Health

Humanities, Arts & Social Sciences 

Property & Built Environment

Teaching, Education & Human Welfare

Akuna Capital

Eco World 
Development Group 
Berhad
Civil engineering, 
building services and 
construction

Graduate jobs

Graduate jobs

Internships

Banking, financial services 
and investment

USA

Malaysia, Sydney - Australia,  
and London -UK 

A
AIG
Banking, financial services 
and investment

Graduate jobs

Internships

Location of opportunities
Type of 
opportunity

Accepting 
applications from More infoEmployer

 

Flow Traders

Banking, financial services 
and investment

Graduate jobs
FESingapore, New York and 

Amsterdam

Graduate jobs Internships

Intel Corporation

Engineering, R&D and 
manufacturing

Graduate jobs
EMalaysia

HSBC
Banking, financial services 
and investment

Graduate jobs

Internships
Locations 

across Asia

F

H

E SL

See page 300

See page 302

See page 304

See page 306

See page 308

See page 310

Australia, China, 
Indonesia, Japan, Korea, 
Malaysia, Singapore 

 and Thailand
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Key for relevant degrees

All disciplines

Engineering, Maths, IT & Computer Science
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Law 

Finance, Accounting, Economics & 
Business Administration

Medical Sciences and Health

Humanities, Arts & Social Sciences 

Property & Built Environment

Teaching, Education & Human Welfare

NERA Economic 
Consulting

Schlumberger
Graduate jobs

Internships

Consulting

Malaysia, Singapore, 
Indonesia and Philippines 

London, Paris, Madrid, 
Berlin and Frankfurt

Global

A

Maybank
Banking, financial services 
and investment

Mining, energy, oil and gas

Graduate jobs

Graduate jobs

Internships

Internships

Location of opportunities
Type of 
opportunity

Accepting 
applications from More infoEmployer

S

See page 312

See page 314
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pportunities for graduates continue 
to grow in this highly practical field. 
Strong domestic and global demand for 
accountancy and financial management 

skills means that those who qualify in the profession 
can access roles across a broad range of services 
and businesses, from small enterprises to large 
multinationals. 

All businesses need experts to manage finances. 
From managing cash flow and monitoring profit 
and loss to supplying crucial financial information 
that can influence the strategic development of an 
organisation, accountants and financial managers 
play a key role in the business.

Accountants provide a range of professional 
services including assurance, auditing, tax, 
insolvency, business and financial advice. Financial 
managers oversee an organisation’s accounts and 
provide information and advice to its managers. 

How’s the market?
Opportunities continue to abound for students who 
pursue careers in this area. Nearly three quarters,  
73.9 per cent, of graduates have secured full-time jobs  
four months after completing an accounting degree. 

Accountancy and  
financial management
Excellent skills in numeracy, commercial awareness and problem 
solving are requirements for landing a role in this popular sector.

O

BE PROACTIVE. ASK QUESTIONS  
ABOUT THE STRATEGY OF THE COMPANY. 

TELL THEM WHERE YOU WANT TO GO  
AND WHAT TYPE OF WORK  

YOU WANT TO DO
Deloitte graduate, Perth

Areas of work
Accountancy covers a wide range of areas. For 
example, management accountants use financial 
data to help managers plan by providing income 
forecasts, analysing how a business is performing 
and advising on how it could improve. Forensic 
accountants look through company accounts 
in search of financial discrepancies – which can 
sometimes lead to legal proceedings – therefore 
high-level forensic accountants need to have a 
detailed understanding of the law, as well as 
accounting.

Other specialist areas include assurance, audit, 
corporate recovery and tax. As an accountant, your 
job could involve doing anything from analysing an 
organisation’s accounts to helping a business face 
serious financial problems. 

The top rated accountancy and financial 
management employers
 Rank Employer More info
 1. Deloitte pg 138
 2. EY pg 154
 3. PwC  pg 196
 4. KPMG pg 174
 5. Pitcher Partners 
 6. BDO pg 112
 7. Grant Thornton pg 162
 8. KordaMentha pg 172

Fast Movers
Employer More info
Dixon Advisory pg 250

Rankings



 Australia’s Top 100 Graduate Employers 2016 | 23

Sector guide

See yourself at KPMG? 
Kristina Kipper, the graduate recruitment partner for KPMG’s Sydney tax practice,  suggests 
the following tips for increasing your chances of landing a job at the firm.

5 ways to get hired at KPMG

1. ‘Out-of-the-box’ experience        
We like to see candidates who have done something different. So whether it is taking a gap year or 
helping out with a charity, show us that you are open to new life experiences. 

2. Do your homework         
Know why you want to work at KPMG. It is quite evident during an interview if a candidate has 
taken the time to get to know what we do. So when you are asked, “Why do you want to work 
here?”, be ready with specific examples that demonstrate you really 
do understand the firm, its aims and functions.

3. Be able to demonstrate you are a team player  
Interacting with clients and peers and working across 
teams are critical parts of working at KPMG – we need 
to know that you will fit in here. We also are looking 
for leaders; we want to see evidence that you will be 
able to develop people.

4. Have genuine enthusiasm   
You can’t fake it.

5. Show that you have agility and an  
innovative mind   
The world is rapidly changing. What you 
are doing today may be entirely different 
tomorrow. Graduates must have the ability 
and capacity to adapt and learn new 
things. And don’t forget to let us see how 
you are innovative in your approach to 
problem solving.

Insider Guide
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Training in accountancy provides a good 
understanding of how businesses work and is good 
preparation for running a business – illustrated by 
the high percentage of company board members 
who hold accountancy qualifications.

Opportunities
All types of organisations, from the big accounting 
firms to public and private sector employers, recruit 
graduates as accountants. Many degree disciplines 
are accepted but having a finance background can 
mean exemption from some exams. 

Large or small firm
The majority of trainee accountants are employed 
by accountancy firms or practices. Along with 
the better-known Big Four – KPMG, Deloitte, EY 
and PwC – there are plenty of medium-sized and 
smaller firms to consider. 

A small firm might provide a wider range 
of experiences for a new graduate while a large 
global firm might offer more opportunity to travel 
overseas. 

Graduates typically work within a firm while 
they complete a professional qualification such as 
the Chartered Accountants Program or a master 
of tax, either on a training program or in a junior 
post. 

 
Graduate programs usually involve 

exposure to numerous functions or departments 
within the organisation and can be quite intense, due 
to the combination of work, study and exams. 

However, many firms offer study leave and a 
great deal of support.

Once qualified, the financial rewards can be 
substantial, making this sector a popular and stable 
career choice for graduates.

reality  
check

BE WELL ROUNDED. KPMG IS NOT 
JUST LOOKING FOR ACADEMICALLY 

SUPERIOR CANDIDATES, THEY’RE 
LOOKING FOR PEOPLE WHO CAN DEVELOP 

INTERPERSONAL RELATIONSHIPS AS 
WELL AS PERFORM THE TECHNICAL 

ASPECTS OF THEIR ROLES
KPMG graduate, Sydney

Where could it lead?
 

Graduates who continue with a career 
focus in audit or corporate can look forward to working 
as a:

according to Chartered Accountants ANZ.

On the other hand, because the knowledge 
and skills involved in this sector are relevant to a 
broad range of jobs and careers, some grads view 
their initial role as a stepping stone. “I’m getting 
an income whilst figuring out what to do in the 
future,” a recent Melbourne-based graduate noted.

How to get hired
A key to ensuring you end up working for the most 
suitable employer involves having the skills, the 
right information and lots of practice. 

 
The number one way to improve your 

chances for landing a role after you graduate is by 
doing an internship.

Larger firms tend to hire graduates who have 
already taken part in one of their vacation or other 
“taster” programs, so landing a spot in one of these 
is a great stepping-stone to joining the firm. 

reality  
check

reality  
check
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Top tips for application and 
interview success
Recent graduates from Deloitte and PwC offer 
the following tips:

competes in their market and what kind of 
work it focuses on

solve, work in a team, are committed to the 
job and want to stay for a while

interviews and assessment centres and 
prepare answers

disregard other opinions

a point of view 

situation examples from your life; 
employers love to ask about them.

For more insight from grads working at the Big 
Four, visit GradAustralia.com.au.

Having in-depth knowledge about an 
employer will not only impress recruiters, 
it will allow you to find out whether you 
genuinely want to work at an organisation. 
There are plenty of ways to find out more about 
employers, including speaking to representatives 
at career fairs and employer presentations to 
get a more realistic understanding of what their 
working life is really like.

IF YOU CAN SHOW KNOWLEDGE  
OF THE AREA IN A PUBLIC INTEREST 

SENSE AS WELL AS A TECHNICAL 
SENSE, YOU WILL BE IN A VERY  

STRONG POSITION
PwC graduate, Sydney

JUST THE
NUMB RS2

3ACCOUNTANCY AND  
FINANCIAL MANAGEMENT

Finance, accounting, economics and 
business administration 75%

12% Law and legal studies

9% Engineering, math, IT and computer science

2%
2%

Humanities, arts and social sciences

Sciences 

DEGREE BACKGROUND

WHAT WILL I MAKE?
MEDIAN STARTING  
S A L A R Y -55,000

46%
$45–55,000

40%
$55–65,000

8%

4%
2% $75,000+

$65–75,000

Less than  
$45,000/pa

Hours 
worked Salary Diversity Management

64%
52%

83%
79%

ARE THEY SATISFIED?
Recent graduates working in accountancy and financial management 
report the following degrees of satisfaction related to key aspects of 
their job:



AUSTRALIA’S BIGGEST 

CAREERS FAIR

ENTRY  
IS FREE
ALL UNDERGRADUATES AND  

RECENT GRADUATES WELCOME. 

Register your interest and find out more at: www.thebigmeet.com.au

Meet Australia’s leading organisations to talk about your future. Find out about:
· Graduate employment · Voluntary work · Gap years · International internships 
· Vacation work · Postgraduate education · Student services · Online job boards 
· Careers directories · Professional association memberships · Travel 
· Overseas opportunities and more...

PERTH 
Date: Friday 4 March 2016 
Time: 11:00 AM – 2.00PM 
Venue:  Pavilion 1, Perth Convention Exhibition 

Centre, 21 Mounts Bay Road, Perth, WA

HOBART 
Date: Thursday 10 March 2016 
Time: 12:00 PM – 2.00PM 
Venue:  Activities Centre, Sandy Bay Campus, 

University of Tasmania,  
Sandy Bay, Hobart, TAS

MELBOURNE 
Date: Friday 11 March 2016 
Time: 11:00 AM – 2.00PM 
Venue:  Palladium at Crown,  

8 Whiteman Street, Southbank, VIC

BRISBANE 
Date: Tuesday 15 March 2016 
Time: 11:00 AM – 2.00PM 
Venue:  Ballroom Le Grande, 

Sofitel Brisbane Central 
(Above Central Station),  
249 Turbot Street, Brisbane, QLD

SYDNEY 
Date: Friday 18 March 2016 
Time: 12:00 PM – 3.00PM 
Venue:  Sydney Town Hall,  

Cnr George & Druitt Streets, 
Sydney, NSW

THANKS TO OUR  
EVENT PARTNERS FOR 
THE BIG MEET 2016
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Why were you interested in PwC’s 
graduate program?
Part of my degree included an 
industry-based learning program, 
where students are placed within 
an organisation to gain experience. I 
was lucky enough to get a placement 
within the cyber team at PwC where, 
for the next six months, I was treated 
as if I was another consultant. I 
worked on testing engagement, 
proposals and shadowed leaders 
within the team. After showing my 
passion for cyber security, PwC 
offered me a full time role.

What is the program like?
When graduates come on board 
they have a great team of people to 
support them through multiple levels 
of leadership. Grads are also given real 
responsibility from the get go, where 
the real learning begins. 

Coaching and mentoring – whether 
through official programs, my 
assigned coach or peers who go the 
extra mile to ensure I am getting the 
most out of my job – has been a huge 
part of my experience here. 

Since I started, my role and the 
majority of my work, has been within 
the cyber team. However, I have also 
had the opportunity to work on projects 
related to the fraud and forensics team 
and the tech and projects team. 

What have been the best bits of  
your work?
Much of my work is highly confidential, 
so I can’t go into detail about the 

project work. However my area of 
speciality is threat and vulnerability 
management, which is a very fancy 
way of saying that I get paid to legally 
hack into organisations and report on 
what I find so that they can improve 
their security.

I have had some amazing insight 
into a range of organisations – from 
international companies to small 
businesses – learning something 
new every day and working outside 
my comfort zone. I particularly enjoy 
working onsite with clients, as I can 
speak with them and understand what 
assets are critical to the success of 
their business.

What has been most challenging?
Not being able to talk about my 
most exciting jobs or times when I 
was successful in gaining high-level 
access to sensitive client systems. 

This isn’t the kind of profession that 
suits someone who likes talking about 
the specifics of their work with their 
partner. 

What has been the most surprising 
aspect?
The need to have a strong technical 
understanding along with the ability 
to communicate those concepts to 
a non-technical audience; the key is 
ensuring that the client understands 
the importance of your findings and 
how they can potentially impact the 
business. 

Any advice to current students?  
Think carefully about what you are 
passionate about and how a job 
can help you achieve your goals. 
And consider working at a larger 
organisation, which provides an 
opportunity to leverage a local and 
international network of contacts.

Wherever you are, use the 
opportunities available to you to 
help others. My passion lies with 
leadership and mentoring initiatives 
for young women and students from 
disadvantaged backgrounds; PwC has 
provided me with the opportunity to 
pursue this passion. 

Be proactive. Do you have an up-to-
date LinkedIn? Do you have a web 
page showcasing your portfolio? 

Finally, be able to show an employer 
that you have “had a go”. 

Bonnie Macdonald  
is a consultant in  
PwC’s  cyber team
2015  Bachelor of Information 
Technology, Swinburne University
2015  Joins PwC 

On the Job
Bonnie Macdonald
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What’s your ideal job description? One with opportunities to travel? Working for a top 
global brand? Leading a not-for-profit that improves lives? And making enough money to 
not only support your family and lifestyle but also to help make the world a better place.

“Dream job” and accountancy aren’t often mentioned together in the same sentence. 
Chartered Accountants, with experience on the leading edge of business and finance, 
offers a different story than the cliché of a bespectacled desk-bound accountant. 

SIMON HARDMAN CA is the financial controller at Microsoft. He lives with his 
family in Adelaide and has the freedom to work from home and commute to Sydney HQ. 
For Simon, the Chartered Accountant designation has been an international passport. It 
has allowed him to work in Singapore, Vietnam and London and now back in Sydney. 
The CA has given Simon a level of credibility that shows he has a sense of rigour in how 
he looks at finance holistically.

ANNA LEE CA is the CFO of THE ICONIC, one of Australia’s largest online fashion 
retailers. Her Chartered Accountant qualification enabled her to play instrumental roles 
in global multinational organisations including Adshel and Groupon, underpinned by Big 
4 finance foundations. She is renowned for contributing focused and intelligent financial, 
commercial and strategic input to executive management teams and boards. 

ANTONY TOW CA is GM of 40K Globe, a social entrepreneurship program for 
Australian students based in India. A winner of the Australian Social Enterprise Award 
in 2014, the CA Graduate Diploma secured Tony a role at Deloitte before he moved 
into the not-for-profit space. Tony is passionate about educating a generation of young 
Australians to use business as a weapon to drive social change. 40K provides the perfect 
opportunity for Tony to harness his CA skills and apply them to building a business with 
a genuine purpose.

Love your work

Accountants are in high demand. Today, 75 per cent of graduates expect to be in full-time 
work within four months of graduating. This will only increase, with an expected 11 per 
cent rise in industry roles by 2018, according to the department of employment.

A Charted Accountant designation opens doors to some of the most exciting and 
influential companies and organisations. Ninety-nine of the top 100 global brands 
have a CA in their ranks, as the GradDip(CA) postgraduate degree is regarded as the 
premium accountancy qualification in the world. The rigorous and challenging training 
and assessment develops strong commercial acumen and strategic, critical thinking 
that are essential for a successful career in business.

Surprised by our Chartered Accountants’ accomplishments, and want to keep your 
options open? Consider becoming a CA to start on the path to creating your own 
success story. The opportunities across a variety of different companies and industries 
will give you more chances to follow your passion and really love your work.



Why limit your 
career choice?

Chartered Accountants Australia and New Zealand ABN 50 084 642 571 (CA ANZ). 1115-66

Choose a graduate diploma in Chartered Accounting, 
and you’ll be on the path to unlimited career options.

It’s the choice of trusted leaders in business and 
finance. That’s why 99 of the 100 best global brands 
employ a chartered accountant*.

See more at 
youunlimitedanz.com

* Source: Interbrand – Best Global Brands, 2012

CARMEN NG
Head of Citigroup
Global Markets Australia
Financial Reporting, 
Citigroup Global 
Markets Australia

CA’s strive for 
excellence and are 
ready to challenge 
the status quo.

Copyright © 2015 Chartered Accountants Australia and New Zealand. All rights reserved. ABN 50 084 642 571. This material is subject to our full terms and conditions, available at www.charteredaccountantsanz.com
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The top rated banking, financial services 
and investment employers
 Rank Employer More info
 1. Commonwealth Bank pg 132
 2. Goldman Sachs  pg 158
 3. ANZ
 4. Macquarie Group
 5. J.P. Morgan
 6. Westpac Group pg 220
 7. Deutsche Bank
 8. UBS pg 216
 9. AMP
 10. Citigroup
 11. Morgan Stanley
 12. NAB pg 186
 13. Bloomberg pg 116
 14. Suncorp Group pg 210
 15. Credit Suisse pg 136

Fast Movers
Employer More info
Bendigo and Adelaide Bank pg 230
Bankwest pg 228
Canstar pg 234

International
Employer More info
AIG  pg 300
Akuna Capital pg 302
Flow Traders pg 306
HSBC  pg 308
Maybank  pg 312

ascinated by financial markets? Interested 
in investing and managing money or just 
looking for a place you can work together 
with colleagues and clients in a fast mov-

ing environment?  The banking, insurance and 
finance sector offers a wide range of functions and 
opportunities for graduates.

At its heart, the sector revolves around money. 
You might be involved in investing it, borrowing 
it, raising it, insuring it or managing it; yet once 
you get past the dollar signs, you will discover that 
finance is also about people – individual customers, 
corporate clients, investors and colleagues.

As befits an industry that is in constant change 
and increasingly focused on a global economy, 
employers are looking for graduates with skills that 
align with the changing needs of the market.

 
20 per cent of recent graduates in this sector 

have a degree in engineering, math, IT or computer 
science.

Roles can be found across the commercial and 
not-for-profit marketplace, including actuarial con-
sultancies, retail and investment banks, insurance 
companies and regulatory watchdogs. Risk manag-
ers help protect clients from financial losses while 

reality  
check

Banking, financial services   
and investment
Excellent interpersonal and analytical skills, along with knowledge 
about business or finance, are key factors to landing a role.

F

BE WELL VERSED ON THE  
MAJOR CHALLENGES FACING  

BANKING TODAY
NAB graduate, Melbourne

Rankings
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Technology is changing 
recruitment in the financial 
services industry – how can you 
prepare and capitalise on the new 
playing field?
Kelly Pfeffer, the graduate recruitment manager for 
Suncorp Group, offers some insight into how technology is 
changing careers and the recruiting process for graduates 
and tips on how you can excel in this new era.

1.Changing roles
In five to ten years, technology will render many 
jobs obsolete. Keep this in mind – the role you 
aspire to now may be significantly changed or not 
exist when you graduate.

How to prepare? Be flexible, think about 
future needs and broaden your skills, 
especially in disciplines like science, 
technology and math.

2. Recruitment 
Employers are increasing their use of online 
recruitment practices, including personality 
tests, game-based behavioural tests and video 
interviews, which provide recruiters with a lot 
more information about candidates in comparison 
to traditional resumes and interviews.  

How to prepare? Learn about new types of 
interviewing and application formats and be 
prepared to ace them through research and 
practice.

3. Change is constant 
Recruiters will be focusing more on your ability 
to champion rather than just cope with change. 
Suncorp is continually looking at better ways of 
how we do things and implementing new ideas, 
which sometimes come from our staff innovation 
days.

How to prepare? Have examples of how you 
have harnessed change and put it to work 
to benefit others, whether with customers at 
your part-time job, other students or on a 
volunteer placement. Be creative.

4. Think outside the box
Although Suncorp is known as a financial 
organisation, the majority of our graduates are not 
from banking, economics or finance disciplines.  
We do hire from these backgrounds but most of 
our graduates come from IT, mathematics and 
science degrees to match our focus on building 
technology, using data and delivering products that 
add value to our customers.

How to prepare? As competition for graduate 
roles increases, broaden your thinking when 
it comes to researching future employers.

Insider Guide
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actuaries assess complex risk based on predictive 
mathematical models. Other crucial functions, such 
as technology and operations, work within the 
business to support the services.

The majority of graduate roles across the sector 
are still filled by students with degrees in finance, 
accounting, economics and business. But, for most 
employers, interpersonal and communication skills 
are as important as financial know-how.

Narrowing the options
Companies, like people, are all different. Australian 
retail banks, for example, may be direct competi-
tors but their working environments and culture 
are different. 

Your experiences will differ widely depending on 
where you work, so think about which aspects of 
the industry most appeal to you. 

Want to hear what it is like to work for some of 
the top rated companies? Visit GradAustralia.com.
au where recent grads offer their honest comments 
about their employer.

 
Don’t forget to explore all the options; 

supermarkets for example are offering traditional 
banking and financial services roles.

The size of the organisation will also have an 
impact on your future. If you are keen to discover 
where your talents lie and gain a broad understand-

reality  
check

ing of the business before specialising, larger em-
ployers generally offer rotational graduate schemes 
where you work across different business areas or 
specialties.

On the other hand, if you already know what 
you want to do, a non-rotational scheme where 
you focus on one particular discipline and apply for 
a specific job may be more up your alley.

How to get hired
Internships are one of the key ways to get a head 
start in this sector. They allow you to stand out 
from the crowd, gain valuable work experience 
and make key contacts. Most financial internships 
are aimed at students in their penultimate year of 
study and run during the summer vacation period, 
but some organisations also offer shorter “taster” 
programs or longer industrial placements. 

 
Many employers fill 60 to 90 per cent of 

their graduate roles from their internships.

On the other hand, doing an internship might 
help you realise that the area of work or the 
organisation isn’t right for you; it is much better 
to discover this before you have graduated and 
accepted a permanent offer. 

You will usually be expected to apply for a 
particular business area so it is important to spend 
time exploring the different divisions and career 
opportunities within the firm before submitting 
your application. Learn more about the company 
by attending presentations, speaking with students 
who have already completed internships with the 
company and researching the company’s website to 
get a better understanding of the business areas and 
feel for the culture of the organisation.

reality  
check

EXPERIENCE IS JUST AS IMPORTANT, 
IF NOT MORE IMPORTANT  

THAN GRADES
ANZ graduate, Melbourne 

Want to know more? Visit GradAustralia.com.au for exclusive insights.
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What interested you in CBA’s graduate 
program?
My journey with CBA started while I 
was studying at UTS. I got involved in 
the Lucy Mentoring Program (a NSW 
government program designed to 
motivate young women about career 
opportunities) and was partnered with 
a senior manager at CBA. This inspired 
me to apply for a summer internship 
with the bank, which gave me more 
insight into the organisation and was 
a real eye-opener to finance. Finally, 
the interview process for the program 
gave me a good idea of the bank’s 
goals and what they were looking 
for, including innovation and a team-
focused outlook, which matched what 
I was looking for.

How does the program work?
I joined as a graduate in enterprise 
services on an 18-month program, 
with an option of two nine-month 
rotations. My first rotation was as a 
business analyst in the digital team. 
For my second rotation I decided to try 
organisational change management 
because in a fast paced organisation, 
change is the only constant. I am now 
a permanent employee working in 
enterprise services, with a focus on 
marketing initiatives.

Best bits of the grad program?
It was an incredibly educational and 
supportive experience. It also provided 
a lot of opportunities to meet and 
network with other grads across the 
bank. The graduate team was always 
there to support and answer any 
questions I had.

The technical skills you need can 
readily be picked up on the job – 
where the training really excelled was 
helping develop soft skills, including 
communication, presentation and 
specific activities that required 
teamwork and collaboration, in line 
with the bank’s emphasis on shaping 
future leaders. 

Finally, it provided a great 
opportunity to see first-hand how IT 
is shaping the banking industry and 
to work alongside forward-thinking 
individuals.

Biggest challenges?
When I first started, the biggest 
challenge was getting my head around 
just how big the bank is with its 
various divisions and teams. Another 
was learning about my team’s specific 
function and how it fit into the bank’s 
overall strategy. However, these 
challenges presented opportunities, 
such as networking and collaboration, 
which made understanding the 
organisational structure a much 
easier process and also allowed me to 
meet a diverse group of people.

Any advice to current students?
Broaden your experiences by learning 
and absorbing as much as you can. 
Talk to your peers about their career 
aspirations and goals, as this will 
open your mind to more opportunities. 
The more you learn what’s out there 
and what options exist, the wider 
your career options will be. And make 
use of all of your career services on 
campus.

What’s next?
My energies are split between my 
project work and helping broaden the 
organisation’s awareness of culture 
and diversity, especially women and 
IT. I am interested in bringing more 
understanding of the Gen Y mindset 
to the bank, exploring what our 
generation can give the organisation 
and what the organisation can give us. 
I also want to help create as diverse 
an environment as possible.

Shameela Gonzalez is a 
technical business analyst 
with CBA
2010  Bachelor of Business/Bachelor of 
Science in Information Technology, UTS
2014  Joins CBA as a graduate
2015  Technical Business Analyst

On the Job
Shameela Gonzalez
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What employers want
Here are five of the key skills that financial 
recruiters look for in graduates:

1. Quick thinking
Graduates need to be able to grasp new concepts 
quickly – whether it is assimilating new infor-
mation or data, managing a project or meeting 
a new client. Your intellectual skills will not be 
judged by your academic grades alone; recruiters 
want to see that you can apply your knowledge 
to practical situations.

2. Innovation
Employers are looking for freethinkers with fresh 
ideas who are going to make an impact. Do you 
have the ability to create or identify new oppor-
tunities to develop the business? 

3. Communication
The banking and financial sectors involve con-
veying complex information in a professional 
and jargon-free manner so learning to tailor your 
communication style is vital. Recruiters will be 
continually assessing your communication skills 
through your application process, from complet-
ing the initial form and your response to inter-
view questions to group work or presentations.

4. Commercial awareness
Knowledge about the business you want to work 
in, the sectors you might work in, your employer 
and your employer’s competitors is essential if 
you want to work in this sector. 

5. Enthusiasm
Recruiters are impressed by candidates who take 
the initiative, are enthusiastic and interested. 
Demonstrate this by researching the company 
and linking an aspect of the company’s work to 
your own skills and experience.

DEGREE OF RECENT GRADS IN BANKING

3%

5%

6%

Humanities, arts and social sciences

Law and legal studies

Sciences

Engineering, math, IT, computer science20%

66%Finance, accounting, economics and business

AVERAGE SALARY

$45–55,000

$55–65,000

$65–75,000

$75,000+

34%

34%
24%

7%

WE HIRE FOR POTENTIAL
Elyssa Berney,  

CommBank

JUST THE
NUMB RS2

3BANKING, FINANCIAL  
SERVICES AND INVESTMENT 

Satisfaction 
with work Salary Career 

prospects Training

76%
79%

68% 73%

HOW HAPPY ARE THEY?
Recent grads reported the following levels of satisfaction with their 
employer:
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Why were you interested in UBS? 
I had already completed a summer 
internship at UBS, so the decision to join 
as a graduate was easy. I was attracted 
by the high calibre of people you get to 
work with and the collaborative culture. 
Additionally, the bank is involved 
with Australia’s highest profile, most 
complex transactions and has a great 
global business.

How does the program work?
As a graduate you are part of the 
broader team and are given a high 
level of responsibility right from the 
start. UBS does not have a formal 
rotation program, but the opportunity 
is definitely there if required; a number 
of colleagues in my cohort have rotated 
through other teams. I have been in the 
Real Estate Investment Banking team 
since I started.

The six-week session in London, 
where were received extensive 
technical training and the chance to get 
to know our offshore colleagues, was 
one of the highlights of the graduate 
year.

What have been the best bits?
The best part of the role to date 
has definitely been the number of 
interesting and varied transactions 
I have been involved in. In just two 

years I have worked on a number of 
initial public offerings and capital 
raisings, private sell-side transactions, 

public merger.

What has been most challenging?
I think the most challenging aspect of 
any investment banking role is striking 
the right work-life balance. My team 
has been very accommodating in this 
respect and improving work-life balance 
of junior bankers has been a key focus 
of UBS globally.

The most surprising aspect   
of your job?
I was surprised by the high level of 
responsibility I was given right from 
the beginning of my career. The bank 
has a flat structure, which means I 
work directly with a range of senior 
bankers and am constantly given the 
opportunity to engage with clients.

What skills have been particularly 
useful in your role?
Completing one or two corporate 
finance subjects was definitely useful 
background before I started my 
internship, as well as having a good 
knowledge of Excel and PowerPoint. 

Any advice to current students?
A summer internship – or any industry 
experience – is the best way to get 
hands-on experience and see if a role is 
the right fit for you. Try to get involved 
with as many things that interest you 
outside of your studies as you can; 
university is the best time to try new 
things and recruiters always like to see 
that there is more to a person than just 
a degree.
The best way to prepare for the role 
is probably to read the Australian 
Financial Review each day and have a 
reasonable understanding of what is 
happening in the industry.

Sam Bates is an investment 
banking analyst with UBS
2013 Bachelor of Commerce/Bachelor 
of Economics, University of New South 
Wales
2014 Joins UBS as a graduate

ab

On the Job
Sam Bates

Want to know more? Visit GradAustralia.com.au for exclusive insights.
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ngoing commercial and governmental 
focus on infrastructure and development 
continue to drive growth across the built 
environment sector, providing a wide 

range of opportunities for graduates.
Although many construction and engineering 

careers are only open to students with specific 
degrees, other roles – such as project or facilities 
management, marketing and finance – are open to 
graduates from other backgrounds. For example, 
global contractor Brookfield Multiplex is recruiting 
Australian grads from all disciplines and Mott 
MacDonald, another global engineering and 
development consultancy, is recruiting economists 
and social scientists along with more traditional 
engineering and surveying roles.

Other career openings in this sector include 
architecture and design roles. Hassell, for example, 
looks for grads with backgrounds in architecture, 
town planning, landscape architecture, urban 
design and art. 

Over the next few years, the number of jobs for 
civil engineers is expected to grow moderately, with 
opportunities across most regions of Australia, 
according to the government’s job outlook. 

Civil engineering, building services 
and construction
Creating new skylines and landscapes all are part of the job in this 
vibrant industry.

O

The top rated civil engineering, building 
services and construction employers
 Rank Employer More info
 1. Arup 
 2. Aurecon
 3. AECOM pg 98
 4. Lendlease pg 178
 5. GHD Group
 6. Brookfield Multiplex pg 124
 7. Hassell
 8. Jacobs
 9. WorleyParsons

Fast Movers
Employer More info
Coates Hire  pg 236
Downer Group pg 252
Mott MacDonald pg 274

International
Employer More info
EcoWorld pg 304

INTEREST IN THE INDUSTRY  
AND EVIDENCE OF PURSUING  

SOMETHING OUTSIDE OF WORK  
HOURS GOES A LONG WAY

Graduate at AECOM in Sydney

How to get hired
Start early. The majority of students wait until their 
final year of university to start their job search. 
With employers receiving up to 1,000 or more 
applications for each graduate position across all 
industries, developing a job search strategy early on 
will put you ahead of the crowd when it comes to 
landing a role.

Rankings
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Why Brookfield Multiplex?
I chose it for three main reasons: the 
structure of the graduate program, to 
be a part of the company’s proactive 
initiatives to support women working 
in the company and industry and the 
opportunity to work overseas.

How does the program work?
It runs for about three years, through 
six-month rotations. It is structured 
but also flexible so you can go through 
the program at your own pace. If you 
find your workload is manageable, 
there are opportunities to take on 
more responsibilities. 

Rotating through the different 
aspects of the construction business 
allowed me to gain a wide range of 
technical and managerial skills along 
with non-technical competencies, 
such as self-management, learning, 
teamwork and relationship building.

There is a huge graduate network at 
Brookfield Multiplex and the program 
includes participating in frequent 
graduate meet-ups and site visits, 
so we get exposure to other types of 
projects within the company.

What have been the best aspects?
Mentoring and support, collaboration 
and responsibility. Senior managers 
are quite accessible and always 

willing to impart advice to the younger 
employees. Directors make time to sit 
down with us individually to provide 
career advice. Staff at all levels 
provide honest advice and feedback to 
help us grow and develop in our roles.  

We are required to collaborate with 
people in different roles on a daily 
basis, including other members of our 
site team, subcontractors, architects, 
engineers, certifiers, auditors and 
clients. You learn a lot from interacting 
with such a diverse group of people 
and gain an appreciation of the 
various aspects involved in building a 
project.

At the same time, we are given a lot 
of responsibility and the freedom to 
work independently. Help is always 
there when you need it, but a great 
deal of our learning involves solving 
problems on our own and knowing 
who to collaborate with to get the right 
answers.

The most challenging?
The early morning starts; construction 
sites typically start at 7am! It is 
difficult transitioning from being a 
night owl to an early bird, but coffee 
helps. 

Any advice to current students?
Construction is heavily driven by 
face-to-face interaction; relationship 
building is the foundation. Don’t 
be afraid to put yourself out there 
and make yourself known. Speak 
to company representatives at 
careers fairs and networking events. 
Ask questions about their personal 
experiences to get a better idea of 
the company’s culture to help decide 
whether that organisation is the right 
fit for you. 

Most importantly, don’t be 
disheartened if you don’t find a 
position straight away – in the end 
the right job will find you.

Jessica Lee is a graduate at 
Brookfield Multiplex
2013 Bachelor of Civil Engineering 
(honours) and Commerce,  
University of Sydney
2014 Joins Brookfield Multiplex as a 
graduate

On the Job
Jessica Lee

Want to know more? Visit GradAustralia.com.au for exclusive insights.
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The industry is increasingly focused on the 
importance of sustainability, so a good understand-
ing of how organisations can work with the natural 
environment should also help impress recruiters.

 
Problem solving, critical thinking, 

judgment and decision making skills are all ranked 
higher by civil engineering employers than specific 
technical and scientific knowledge.

Work experience is also highly beneficial; it 
shows you have a desire to join the highly com-
petitive industry while also helping you develop 
your non-academic skills. Evidence that you are 
organised and good at communicating with others 
will boost your application prospects, regardless of 
your degree.

Being able to demonstrate work and industry 
experience will also help in your career search, 
including giving you real-life experiences to draw 
on. Options for gaining experience include casual 
employment while you study, industry placements, 
holiday placements, work shadowing and vol-
unteering projects, such as helping build houses 
overseas.

For civil engineers, along with understanding 
and being able to apply the principles of engineer-
ing science and technology, employers are looking 
for candidates who have knowledge of: design tech-
niques, tools and principles; construction related 
materials, methods and tools; math and a good 
command of the English language, according to the 
Australian government job outlook.

reality  
check

3 Tips from recent grads:
1. Know about the company, including projects 

underway
2. Show a desire to learn
3. Do your research, go beyond the internet and 

connect via networking.

Employers in this sector commonly mention 
that, along with strong academic credentials, they 
are looking for students with strong interpersonal 
and communication skills and strategic thinkers 
who are interested in engaging with the community.

What can I expect?
As might be expected from an industry based 
around building and design, graduates working in 
this sector are quite happy with their work environ-
ments. On average they rate their offices as 8.9 out 
of 10, and often note modern offices and facilities 
as pluses.

If you, like many graduates working in this 
sector, are aiming for further professional qualifica-
tions, including with Engineers Australia and the 
Chartered Institute of Building, be prepared to jug-
gle additional training with your work duties. 

CONSTRUCTION IS HEAVILY  
DRIVEN BY FACE-TO-FACE INTERACTION; 

RELATIONSHIP BUILDING IS  
THE FOUNDATION

Jessica Lee, Brookfield Multiplex
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JUST THE NUMB RS2
3

DEGREE BACKGROUND

Engineering, math, IT and computer science 78%

9%

7%

4%

2%

Sciences

Property and built environment

Finance, accounting, economics and business

Humanities, arts and social sciences

10%
$45–55,000

69%
$55–65,000

21%
$65–75,000

AVERAGE SALARY

CIVIL ENGINEERING, BUILDING SERVICES AND CONSTRUCTION

HIGHEST LEVEL OF STUDY

Bachelors degree
33%

Bachelors/honours
57%

Masters/other postgrad
9%

AVERAGE HOURS WORKED:

43%

30–40 hours

50%

40–50 hours

7%
50–60 hours 

Hours 
worked Training Career 

prospects Management

67%68%
58%

73%

HOW HAPPY ARE THEY?
Recent grads reported the following levels of satisfaction with their 
employer:

Want to know more? Visit GradAustralia.com.au for exclusive insights.
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onsultants provide direction to challenges. 
Professionally, they are problem solvers 
hired by companies and organisations for 
their expertise and outside perspective on 

a wide range of topics, from fashion to IT. 
However, with an array of professions and in-

dustries now using the term, it is unsurprising that 
the “consulting” waters have become a bit muddy. 
Anyone who’s ever given an opinion has acted as 
a consultant – whether expressing their views in a 
meeting or provided advice on selecting an insur-
ance provider – but from a professional standpoint, 
the term refers to a specific type of advisor.

However, don’t forget that consulting is one of 
the most sought after and therefore competitive 
sectors for Australian graduates.

What do they do?
Management consultants provide advice for a fee. 
Companies may be too busy, too small or under 
resourced to be able to solve business problems on 
their own and thus seek the expertise and impar-
tiality of a management consulting firm.

Consulting firms sell business advisory services 
to a variety of corporations, governments and not-
for-profit organisations. A firm may be called in 
to offer advice on pricing, marketing, new product 
strategy, IT implementation or government policy, 
as well as to provide a number of other problem 
solving services. Consultants can offer solutions 
that are free from internal bias and unclouded by 
the company’s internal politics.

Consulting
The industry’s reputation as a springboard to executive roles, generous 
salaries and access to high-profile clients ensures that consulting rates 
high as a career choice for graduates.

C

The top rated consulting employers
 Rank Employer More info
 1. Accenture pg 96
 2. Boston Consulting Group pg 120
 3. McKinsey & Company 
 4. Bain & Company 

Fast Movers
Employer More info
Partners in Performance pg 278
Port Jackson Partners Limited pg 282

International
Employer More info
NERA Economic Consulting pg 314

Types of firms
The term “consulting” is similar to an umbrella, as 
it spans a wide array of operations and activities. 
However, firms can be broadly categorised into a 
handful of types; some firms offer more than one 
service:

Strategy: working with senior management to help 
create and develop company strategy and long-term 
plans, providing practical and cost- effective solu-
tions to generate bottom-line results and improve a 
client’s competitiveness.

Operations: making sure targets are met, which 
includes evaluating the internal working structure 
of a client, to enhance the overall efficiency of a 
company.

Rankings
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What I learned along the way
Michaela Alhadeff, a project manager at Boston Consulting Group, shares five things she didn’t know 
about the firm when she joined the graduate program in 2009. 

1. Commitment to professional development 
The level of training and support was amazing from the start. From formal training – professional 
actors were brought in to help improve our communication skills – to the informal development from 
experienced colleagues and mentorships, the support was superlative and it continues throughout your 
career. 

2. A ticket to the world 
In the six years I have been with BCG, I have worked in 
Chicago, Boston and New York. My 2009 grad program 
cohorts are spread out around the world: London, 
Chile and India. On a daily basis, working at the firm 
expands your global knowledge.

3. Owning the work from day one
The second that you join the firm you are given 
responsibility for a piece of work. You have to 
work with a client, get the information you need 
to manage the problem and find a solution. 

4. Your colleagues are brilliant
It is a great environment to work in – everyone 
looks forward to going to work. There’s a real 
sense of community, you can bounce ideas off 
your colleagues and everyone is a team player. 

5. A lifelong network 
Once you join BCG, you become part of 
the global family. Whether you stay 
two years or 20, we like to stay in 
touch. Having a big network of 
alumni is great because there is 
always someone to learn from. 

Insider Guide
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You studied law and commerce,  
so why consulting?
I did two internships in my 
penultimate year, one in management 
consulting and one in law, to get a feel 
for what those industries were about. 
After my internships I felt my skillset 
and passion were better suited to 
management consulting. 

What made you want to join Partners 
in Performance? 
What made it stand out was their 
down-to-earth and pragmatic 
approach to consulting and problem 
solving. I connected and fit in with 
the culture right from the start of 
the interview process. Traditionally, 
consulting firms are about creating 
pretty PowerPoint presentations; PIP 
takes it further by partnering with the 
clients to implement solutions to get 
tangible results.

How did you stand out in the 
recruitment process? 
I followed the ‘be yourself” advice. 
The interviewers connected with my 
experience of helping my family’s 
seafood business by identifying and 
implementing pragmatic solutions.

What’s been the biggest challenge? 
Definitely the learning curve; it is 
steep and challenging. Once you have 
demonstrated that you are capable of 
delivering results, you are given a lot 
of responsibility and client facing work 
even as a junior consultant. 

The firm does give you a lot of 
support. For example, there is 
continuous formal training and you 
get assigned a development leader 
but you need to be proactive to 
leverage the support.

Key skills for the job? 
Analytical skills, you need to be a 
structured and pragmatic problem 
solver. And people skills – once you 
have the solution you need to be able 
to communicate and convince the 
client to take action.

What has surprised you about  
working life? 
In consulting your working life and 
career path is very much what you 
make of it, you can’t just sit there 
and wait for things to happen. I need 
to be proactive in terms of managing 
my work and career. For example, by 
letting the firm know which industries 
I am interested in I am more likely to 
be put on those projects.
 

David Cheng is an associate 
at Partners in Performance 
2013 Bachelor of Laws/Bachelor of 
Commerce at University of Sydney
2014 Joins Partners in Performance

On the Job
David Cheng

Want to know more? Visit GradAustralia.com.au for exclusive insights.
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IT: advising clients on how to best leverage 
information technology to the company’s 
advantage. Along with overall IT advice, they 
provide a range of functions including designing 
customer software, providing network solutions, 
testing systems for efficiency and testing an 
organisation’s vulnerability to hackers.

Human Resources: helping clients maximise the 
value of employees and match the right people 
with the right skills to the right roles. Also 
known as organisational development and change 
management.

Boutique: specialising in an area or focus, such 
as mergers and acquisitions. They are frequently 
on the smaller end of the personnel scale; lower 
overheads often mean they charge less than larger 
competitors.

But although consultancies vary in focus, 
all have one thing in common: they run on the 
power of their people and are always looking for 
analytical problem solvers to add to their ranks.

Finding a firm
So, how can you decide where to focus your 
efforts?

 
Australia’s top consulting firms recruit 

graduates from across most disciplines, although the 
great majority have either business and finance 
degrees or engineering and computing backgrounds.

reality  
check

The type of consultancy where you work not 
only impacts your short-term work duties and 
responsibilities, but also can drive your future. 

The first step in your search is to list your 
priorities. What matters most to you? Is it money? 
Or do you yearn for a more informal working 
environment? Do you want to travel? Do you want 
to specialise in a particular sector or function or 
take on a more generalist role?

If you know exactly what type of work or 
industry you want to pursue a career in, a specialist 
firm in that field may well be a good choice. But if 
you are still unsure or perhaps want to first develop 
a breadth of experience, you may want to aim for 
a consultancy that offers a range of functions and 
industries.

Starting with a smaller firm or working as part 
of a small project team might make it easier to 
make a mark early in your career and have access 
to key staff and clients. But it also might involve 
a heavy workload and close scrutiny. Joining a 
larger firm, on the other hand, could provide more 
time to learn your way around the organisation 
and industry and greater job security, but more 
bureaucracy.

How to get hired
Be exceptional. Success in the high stakes and 
high profile world of consulting relies on having 
and being able to project qualities that assure the 
employer that you are ready for the challenge.

 
You also need to be able to demonstrate 

how and where you have accomplished something 
beyond the ordinary and made a difference.

Finally, be prepared to tackle case studies, which 
are used to evaluate your thinking process, strategic 
skills and ability to make a case, as a part of your 
interview process. 

reality  
check

WE HAVE PLENTY OF SMARTS,  
BUT HAVE ZERO INTEREST  

IN PROVING WE ARE THE SMARTEST  
IN THE ROOM

Partners in Performance



for the best possible start 
to your career

Search Employers

Read Graduate Job 
Reviews

Insider tips to 
get hired

gradaustralia.com.au
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5 key attributes of successful candidates
According to partners at Boston Consulting 
Group, having and being able to demonstrate the 
following traits are crucial for landing a role:

1. strong drive
2. relentless curiosity
3. a desire to create your own path
4. the ability to work collaboratively
5. passion and leadership.

Don’t forget the importance of underselling. 
Take some advice from Partners in Performance, 
which notes, “we have plenty of smarts, but 
have zero interest in proving we are the smartest 
in the room.”

Is consulting right for you?
Consulting offers attractive benefits to graduates 
including interesting and challenging work, the 
opportunity to work with highly creative and 
intelligent people and high salaries. On the other 
side of the balance sheet, consultants are also 
likely to work long hours, up to 60 hours a week 
or more.

Consulting involves skills across many 
disciplines; a consultant’s specialty is their 
generalist knowledge. And although consultants 
hail from all sorts of educational and 
professional backgrounds, there are a number 
of common traits that a large proportion of 
consultants have in common.

Visit GradAustralia.com.au for more insight 
into consulting.

THE SECOND THAT YOU JOIN  
THE FIRM YOU ARE GIVEN 

RESPONSIBILITY FOR A PIECE  
OF WORK

Michaela Alhadeff, BCG

DEGREE BACKGROUND

1% Property and built environment

2% Medical science and health

3% Sciences

4% Humanities, arts and social sciences

6% Law

Engineering, math, IT, and computer science 43%
Finance, accounting, economics and business 42%

AVERAGE SALARY

59%
32%

8% 1%

$45–55,000
$55–65,000

$65–75,000

$75,000+

HOW MANY HOURS ARE YOU  
WORKING PER WEEK?

54%
40–50

22%
50–60

15%
30–40

5%
60–70

3%
70–80

1%
80–90

HIGHEST LEVEL OF STUDY

Bachelors degree
55%

Bachelors/honours
19%

Masters/other 
postgrad

26%

JUST THE
NUMB RS2

3CONSULTING
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onsumer goods fill store shelves, show-
rooms and online pages. A key part of the 
economy, this sector is headlined by fast 
moving consumer goods (FMCG), which 

encompasses products with rapid shelf turnover, 
including food, drink, toiletries and cosmetics. 

Graduates choosing careers in this sector could 
find themselves working with big-name brands pro-
duced by multinationals or small, local producers. 

 
Roles can be found across all business 

areas including marketing, finance, IT and research 
and development. 

Many graduates are attracted by the fast pace 
of the sector and high visibility of products. With 
companies vying for customers’ attention, there is a 
need for constant innovation in product design and 
marketing. Graduates who can come up with new 
ideas, establish how they would work and see them 
through are likely to be highly valued in this sector. 

Companies are competing for market share and 
aiming to grow profits, so in addition to developing 
new products and marketing strategies, companies 
also need to monitor their own performance and 
look for ways to keep their businesses efficient. In 
a fast-paced sector, changes can be seen quickly, 
which will appeal to those who like to see the im-
pact of their work firsthand. 

reality  
check

Consumer goods – manufacturing 
and marketing 
Look to this fast-paced sector to work with high profile products in a 
wide range of areas including marketing, design, finance and product 
development.

C

The top rated consumer goods – 
manufacturing and marketing employers
 Rank Employer More info
 1. Unilever  pg 218
 2. L’Oréal pg 176
 3. Coca-Cola Amatil
 4. Procter & Gamble pg 194
 5. Mars
 6. Nestlé pg 188

Fast Movers
Employer More info
DuluxGroup pg 254
Kraft Heinz Company pg 272
Pernod Ricard Winemakers pg 280
RB   pg 284

How to get hired
FMCG manufacturers and distributors have a 
long-established record of recruiting into gradu-
ate training programs. However, they may also 
recruit directly into established junior or assistant 
roles. Graduates from all disciplines are generally 
welcome for most programs with a wide variety of 
options for many degree areas. 

 
Recruiters expect candidates to have a 

good knowledge of their brands plus a comprehensive 
understanding of their competitors and the overall 
market environment.

reality  
check

SWITCHED-ON STUDENTS  
HAVE RAISED THE LEVEL  

OF COMPETITION
Joanne O’Neil, Procter & Gamble

Rankings
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Therefore, graduates who have work experi-
ence through business placements or part-time 
work in fast-paced customer service settings 
will have an advantage when applying for jobs. 

Because the industry is fast-paced and highly 
competitive, employers will be looking for 
graduates who can demonstrate innovation and 
come up with ideas that will put the employer 
ahead of the competition. 

Proctor & Gamble, offers the following tips 
for success at landing a job:

your career search

cover letter

don’t try to be someone you are not.

Employers also value excellent organisation-
al, planning, communication, problem-solving, 
teamwork and entrepreneurial skills, combined 
with strong business acumen. 

Corporate social responsibility plays an 
 important factor in the sector, especially re-
garding sourcing from overseas, as stakeholders 
and consumers are more aware of the social, 
ethical and environmental concerns involved in 
products.  Having an awareness of these issues 
will help you stand out with employers. 

BE PREPARED TO SHOW 
MANY EXAMPLES OF SOFT 

SKILLS - LEADERSHIP, 
COMMUNICATION

P&G graduate, Melbourne

AVERAGE SALARY

50%
25%

25%

5%
5%

$65–75,000

$55–65,000

$45–55,000

Less than $45,000
$75,000+

DEGREE BACKGROUND

Law

Engineering, math, IT and computer science

Humanities, arts and social sciences

5%

8%
5%

81%Finance, accounting, economics and business

JUST THE
NUMB RS2
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Career 
prospects Diversity Management Training

81%
68%

82%
77%

HOW HAPPY ARE THEY?
Recent grads reported the following levels of satisfaction with their 
employer:
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BE OPEN-MINDED;  
GAINING NEW SKILLS OUTSIDE  

YOUR AREA OF EXPERTISE CAN MAKE YOU 
MORE EMPLOYABLE

Shanae King, Lockheed Martin

What to expect
Some engineering roles involve high-pressure 
environments with tight deadlines and significant 
workloads, as project delays cost contractors and 
investors money, so employers expect efficiency 
and excellent time management. Other areas, such 
as working in a lab, will suit those who are more 
interested in working regular hours or in a more 
structured environment.

Working in industries that are traditionally, 
and currently, heavily weighted towards men may 
provide some extra challenges for women.

Rankings
The top rated engineering, R&D, 
manufacturing and science employers
 Rank Employer More info
 1. Cochlear Limited pg 128
 2. Boeing Defence Australia  pg 118
 3. GSK pg 164
 4. Lockheed Martin pg 180
 5. Australian Nuclear Science and 
  Technology Organisation pg 106
 6. BAE Systems pg 110
 7. Resmed pg 202
 8. General Electric pg 156

Fast Movers
Employer More info
Honeywell pg 264
Schneider Electric pg 288
UGL Limited pg 296

International
Employer More info
Intel Corporation pg 310

ant to apply your education and skills 
to projects and products that help drive 
growth and improve the lives of others? 
This might be a good place to start. 

Graduate opportunities can be found across 
a broad range of areas and industries, including 
telecoms, consumer goods manufacturing, energy, 
the built environment, health, education and 
 pharmaceuticals. 

Roles cover an equally wide expanse of 
duties, including research, product design and 
development, management and commercial 
responsibilities. Many graduates are attracted 
to the sector by opportunities for travel and the 
satisfaction that comes from seeing designs turned 
into finished products. 

Engineering, R&D,  
manufacturing and science
Turning ideas into products and services drives success in this sector.

W
 

Women comprise just 14 per cent of 
tertiary-educated employees in engineering and 
related fields, according to a new report about women 
in the STEM professions, published by Professionals 
Australia. 

The numbers are more promising in the natural 
and physical sciences, with women holding 47 per 
cent of roles, although nearly a third of female sci-
entists and technicians have said they plan to leave 

reality  
check
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Think that Boeing just makes airplanes?  
Think again. 
A quick catch-up with Melynda Knight, senior manager of Boeing Defence Australia HR 
Operations, highlights the importance of doing your research, which can lead to new 
opportunities and finding an employer to match your passions and goals.

Tips for getting hired:

1. Work out what you would 
do here. Get an in-depth 
understanding of what Boeing 
does and will be doing in the 
future, make sure you have 
a passion for it and are able 
to explain it to anyone who 
wants to know “Why do you 
want to work here?”

2. Consider safety and diversity 
and be prepared to discuss 
both during the interview 
process; they are key parts of 
our culture.

3. Get in early. Start developing 
a relationship with the 
company well before your 
final year at university. Our 
summer vacation program, for 
example, provides a pipeline 
for graduate careers. 

4. Keep your eyes open for 
opportunities and always be 
prepared. Recruiting isn’t 
limited to a strictly defined 
schedule. The nature of our 
work – involving development 
projects and cutting-edge 
technology  – means that we 
sometimes need to fill roles 
quickly.

What you don’t know about Boeing, but should:

Insider Guide

1. Along with making and maintaining planes, we design leading edge communications, training 
and other complex systems to support Australia’s defence force.

2. We hire intelligent people who thrive on challenges – our offices and research labs are full of 
them.

3. We are actively seeking software and systems engineers, as well as those in more traditional 
aeronautical roles.

4. We value diversity and what it produces. Diversity is an integral part of the company’s fabric. 
For example, we offer flexible working conditions to encourage mothers to return to and 
remain in the workforce, and run a traineeship program for Aboriginal and Torres Strait 
Islander students.

5. We provide graduates with projects they are expected to manage from beginning to end, which 
might end with a presentation to company executives.
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the field in the next five years. 
According to our research, graduates currently 

working in the industry have found that what they 
most enjoy about their jobs is the opportunity to 
move around to different locations and sites, to work 
on large scale projects, to make design decisions 
based on their own findings and flexible work hours.

On the downside, graduates report that exces-
sive paperwork, inconsistent workflows and having 
too much work are the worst aspects of their 
jobs. Having said that, half of respondents plan to 
continue working for their current employer for 
five to 10 years, with a quarter hoping to stay an 
additional decade. 

Workers across the industries also reported that 
although in many cases their employers offered 
good work/life balance policies, a little under a 
half, 41.8 per cent, felt that the organisation didn’t 
actively support the concept. 

How to get hired
Recruiters are looking for graduates who can 
provide technical proficiency along with problem 
solving, team working, organisation, communica-
tion and project management skills to the company. 
Construction projects can involve a high level of 
risk and engineering companies are also under 
increasing pressure to reduce their impact on the 
environment, so graduates who can demonstrate 
knowledge of risk management and sustainability 
will be able to show employers that they under-
stand the key challenges the industry faces.

 
Employers rate the following skills as the 

most important when hiring a graduate, according to 
the Australian Association of Graduate Employers:

1. cultural fit
2. teamwork
3. interpersonal skills
4. oral communication skills
5. problem solving skills

reality  
check

 
Starting salaries in engineering, R&D and    

Top tips from recent graduates
Graduates currently working in the industry have 
some useful suggestions regarding gaining work 
experience and jobs.

ideal job. Gaining experience in related sectors, 
or developing your soft skills in an unrelated 
sector, will help boost your CV when you 
interview for your ideal job.

company will often provide more opportunities 
and responsibilities.

towards impressing a future employer.

own projects and contribute to open source 
projects.

ignore how much they pay. Your passion 
will show in your application and interview, 
making you more likely to succeed.

to tell if you are bluffing your way through a 
technical interview.

of the whole business, not just the technical 
or scientific aspects, including commercial 
realities.

Get more insight into landing a role and work-
ing in the industry at GradAustralia.com.au

reality  
check

A WILLINGNESS TO LEARN AND  
ABILITY TO WORK UNDER INTENSE 

PRESSURE (MOSTLY FROM CUSTOMERS) 
ARE PROBABLY THE TWO THINGS YOU 
WANT TO SELL ABOUT YOURSELF

Honeywell graduate, Melbourne
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Why the interest in Cochlear?
As a classically trained guitarist and 
a singer, music is my passion. The 
company’s mission – to restore the 
sense of hearing – really struck a 
chord with me (pardon the pun). I saw 
Cochlear as a place where I could work 
towards something meaningful that 
gave people the opportunity to hear 
the world as I do. 

The graduate program interested 
me because it involved solid 
engineering work and a real-world 
application of everything I had been 
studying. It also offered a “mezze 
taster plate” of a wide variety of 
engineering disciplines. 

Best aspects of the program?
I met an incredible variety of people 
from around the organisation, which 
really helped me to get the bigger 
picture of how Cochlear operates. And 
when I needed help with solving a 
problem or getting information outside 
my field of knowledge, I knew exactly 
who to go to. 

It also helped increase my visibility 
and abilities, which is really important 
as a budding engineer as it puts 
you in the spotlight for different 
opportunities.

Being able to experience different 
engineering disciplines in a practical 
and focused way was also a big plus. 
Before working at Cochlear, I had a 
superficial understanding of what 
systems engineering was and little 
desire to pursue it as part of my 

career. After living and breathing it 
for three months, I could see that it fit 
my personality and my values much 
better than my original career path 
would have. 

What were the most challenging 
aspects?
Getting up to speed on the team and 
tasks when going through rotations. 
With only three months in each team, 
it was a case of hit the ground running 
or being left behind. The experience of 
learning how to find information and 
solve problems quickly really helped 
me to evolve as an engineer.

What is the most surprising aspect of 
your current job?
I get to interface directly with users 
of Cochlear products: recipients, 
clinicians and surgeons. I learn 
something new and surprising in 
these interactions – about what 
people need, how they use our 
products and what their hopes and 
dreams are – which gives me an 
incentive to continue striving to 
improve their hearing experience.

Advice to current students?
1. Find practical engineering 

experience before the end of your 
studies. This is the best way to get 
into graduate programs and shows 
prospective employers that you 
have experience working in teams 
and on problems. 

2. Go to as many careers fairs and 
site visits as you can; you never 
know who you will meet and what 
opportunities are out there. There 
are also some great MeetUp groups 
on engineering.

3. Say yes to everything. This applies 
to your studies, as a graduate and 
also in your career. Don’t assume 
that because you don’t have the 
university medal or you haven’t 
had years of experience in the field 
you don’t have what an employer 
needs. If you don’t think you have 
the skills yet, try anyway, because 
no one starts knowing everything. 
And don’t forget to back up your 
attempts with hard work.

Ivana Popovac is a  
senior systems engineer 
with Cochlear
2010 Bachelor of Electrical Engineering, 
Masters of Biomedical Engineering, 
University of New South Wales
2011 Joins Cochlear as a graduate 
engineer
2012 Systems engineer
2014 Senior systems engineer

On the Job
Ivana Popovac
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30–40 
hours

40–50 
hours

50–60 
hours

60–70 
hours

40%

53%

3% 3%

AVERAGE HOURS WORKED: 

12%

35%
Bachelors

53%
Bachelors w/

honours Masters/
postgrad

HIGHEST LEVEL OF STUDY:

*2015 research from Professions Australia

MIND THE GAP 
Gender differences for tertiary-educated workers:

ENGINEERING, R&D, MANUFACTURING AND SCIENCE

JUST THE NUMB RS2
3

ENGINEERING
86% 14%

IT
75% 25%

NATURAL/PHYSICAL SCIENCE
53% 47%

PHARMACY
44% 56%

Training Career 
prospects

Hours 
worked Management

67%
62%

80%
74%

HOW HAPPY ARE THEY?
Recent grads reported the following levels of satisfaction with their 
employer:

Want to know more? Visit GradAustralia.com.au for exclusive insights.
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Why did you apply for Lockheed’s 
graduate program? 
I wanted to be at the forefront of 
emerging technology and make 
a difference to the lives of other 
Australians. I thought that working for 
a multinational organisation would 
provide many learning opportunities 
to progress my career. The company 
is leading the way in advanced 
technology, contributing to projects 
such as the Orion spacecraft and 
Romeo helicopter, and that really 
excited me. I also wanted to support 
the efforts of the Australian Defence 
Force.

How has your program worked?
I am based in the Canberra office but 
induction took place in Melbourne, 
where I met graduates from across 
Australia and learned more about 
Lockheed Martin and its different 
business areas, which range from 
cyber security to fighter jets. My 
training continued in Canberra, 
including familiarising myself with 
different programming languages 
and applications. Since then, I have 
worked on various software products. 
My responsibilities span all parts of 
the software lifecycle: requirements 
analysis, design, development and 

testing. I also regularly have coffee 
with my graduate mentor to discuss 
my goals and receive career guidance.

What have been the best  
aspects thus far?
Highlights include an Agile 
software workshop and a graduate 
development workshop in Melbourne. 
They both helped sharpen my skills 
and inspired me to continuously 
challenge myself in my career.

What has been most challenging?
Moulding my prior academic 
knowledge and experience into a 
formal software engineering role. 
I have had to learn a lot on the go 
and am still learning new skills, 
terminology and techniques every 
day.

What has been the most surprising 
aspect of your job?
Most people assume software 
engineers spend their entire day 
writing code, but it constitutes just a 
small part of my daily work. I spend a 
majority of my time communicating 
with people, writing documentation, 
designing and testing software.

Advice to current students?
Don’t be too specific about the job 
you want straight after graduating – 
you may not find it. Be open-minded; 
gaining new skills outside your area 
of expertise can make you more 
employable and shape exciting future 
opportunities. Remember; if you are 
too comfortable in your role, you 
probably aren’t learning or growing.

When applying for jobs, make sure 
your CV is clear and concise. Don’t 
be afraid to include some colour and 
style to make it stand out, but keep 
it simple. A letter of recommendation 
from a previous employer can also 
help.

Shanae King is an associate 
software engineer with 
Lockheed Martin
2014 Bachelor of Engineering 
(Mechatronics)/Bachelor of Science 
(Computer Science),  
Australian National University
2015  Joins Lockheed Martin

On the Job
Shanae King
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If money is your driving force, it might be 

useful to know that graduates working in government 
and tertiary education have higher starting salaries 
than those with commercial employers.

Here are some options to explore

Retail
The huge growth in e-commerce in recent years 
has translated into high demand for employees 
with broader-based skills, such as developing 
multichannel shopping options. Understanding 
basic technology is also key to many other aspects 
of retailing including coordinating supply chain 
and analysing sales trends.

reality  
check

ith disruption as its driving force, 
grads looking for roles in this ever-
evolving sector should be prepared for 
constant change. The sector includes a 

huge variety of organisations, from tiny start-ups to 
large multinationals. Graduates can also find roles 
outside the sector, from public sector organisations 
to insurance companies. 

In response to a changing marketplace, 
companies are drawing on graduates from different 
disciplines as products and services continue to 
expand into all areas of society.

Savvy organisations are aware that people 
approach tasks from different perspectives and 
that success relies on anticipating and reflecting the 
backgrounds and needs of their vast user markets. 

Companies often recruit non-tech graduates 
into sales, marketing and finance departments, 
but also offer roles directly related to IT, such as 
consultancy, for people with applicable skills. No 
matter where you end up, the ability to understand 
business and end users’ needs is an invaluable skill.

Beyond the world of start-ups
If you are only considering the obvious employers 
for a role in technology and communications, you 
may be missing other great opportunities. Get 
ahead of the game by considering other areas. 
Not only will you be competing against fewer 
candidates, you will also have the potential to 
make a seriously good impression by showing that 
you understand how the role contributes to an 
organisation’s bottom line. 

IT, technology and communications
Students looking for a career in these areas need to be prepared to drive change.

W

The top rated IT, technology and  
communications employers
 Rank Employer More info
 1. Google pg 160
 2. Microsoft pg 182
 3. IBM 
 4. Samsung  pg 206
 5. Telstra 
 6. Cisco  pg 126
 7. Atlassian 
 8. Apple
 9. Clemenger Group
 10. Saatchi & Saatchi
 11. Optus pg 190
 12. Hewlett Packard Enterprise pg 168 

Fast Movers
Employer More info
CSC  pg 238
Ericsson pg 256
IR  pg 268
IRESS  pg 270
SAS  pg 286
ThoughtWorks pg 292

THE EASIEST WAY TO GET HIRED  
IS TO BE A QUALIFIED SOFTWARE 

ENGINEER AND A FRIENDLY,  
RELATABLE PERSON

IR graduate, Sydney

Rankings
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1. People come to Google for 
the free food 
Although Google is known for 
its great perks – endless M&M’s, 
free meals, massages and fitness 
classes – people come here to 
work on great products that 
touch billions of people and 
transform the way they access 
and use information.

Great ideas don’t come from 
sitting at a desk – they come from 
the informal interactions you 
get during day-to-day activities. 
That’s why we’ve designed our 
offices with collaborative spaces. 
We are our most creative and 
prolific when we learn from, 
compete and collaborate with 
other people, whether it’s over a 
game of table tennis, in a kayak 
or eating a meal together.  

2. Googlers never fail 
Learning is core to our culture. 
One of the best ways to learn is 
from failure. Fail fast, learn from 
it and move on. We like to share 
our failures; everyone benefits 
from mistakes. Even the most 
successful people fail. If you never 
fail, then you aren’t thinking big 
enough and taking enough risks. 

3. It is easy to get stuck 
working on one product, in 
one place
Google is truly global. With more 
than 100 offices in more than 40 

5 Myths about Google 
Stephanie Borgman, staffing programs manager for Google Australia and New Zealand,  
tackles a few common misconceptions about Google.

countries, there truly is something 
for everyone and endless 
opportunities for the student who 
isn’t quite sure what they want to 
do. We encourage staff to move 
around to different locations and 
experience different sides of the 
company; Aussie interns can go 
on to work in London, Tokyo, 
New York and more – your work 
badge is your passport. You can 
go into any Google office in the 
world and immediately become 
part of the team. 

4. Google only hires students 
with top grades 
While it is important to focus 
on your studies, grades are 
not the only thing we look at. 
Google users are diverse and our 
workplace needs to reflect this. 

We need people who are self-
motivated, can work with others 
on a team and are comfortable 
with chaos – who are also 
passionate about technology. 

We are expanding the ways we 
address different backgrounds. 
For example, our Summer 
Trainee Engineering Practice 
(STEP) internship provides 
exposure to the technology 
industry to students from 
underrepresented groups, 
including women, 
LGBTQIA, indigenous 
and students with a 
disability.

5. Equality in pay 
Google pays employees based on 
their performance. Those who do 
well and are top performers will 
see this in their total rewards and 
recognition, which is not based 
on age, tenure or other non-
performance related factors. 

Insider Guide
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Professional services 
Experts from firms such as PwC and EY provide 
specialist advice to help other businesses 
avoid technology and written faux pas in their 
accounting, security and legal compliance 
processes. 

Government 
Students who overlook government might be 
missing out on key career opportunities, along with 
higher starting salaries and wide-ranging benefits.

How to get hired 
Just having a tech or communications degree and 
firing off a few applications isn’t sufficient for 
securing a good role.

 
Grades are not the only thing that 

recruiters are looking at. 

Most recruiters have requirements that go well 
beyond what is taught in lectures. Having the right 
technical skills doesn’t mean you need to preclude 
the all-important need to sell your understanding 
and enthusiasm to an employer.

For example, along with having good 
programming skills and being on top of the 
latest software development practices, being 
able to demonstrate excellent communication 
and teamwork skills are also crucial to many 
technology roles.

Recent graduates commonly report that only a 
small amount of their day-to-day work involves 
programming, with the majority spent working 
with their team or clients. 

 
Employers  care about transferable skills 
– the ability to organise your workload, 

communicate professionally, work as a member of a 
team and problem solve – just as much as your 
technical ones. 

For business-focused roles, they are arguably 
more important. Being able to demonstrate that 
you have a creative and customer-focused approach 
to problem solving will always make you stand out 
from the crowd.

Secrets of successful job hunting
Being able to demonstrate your passion as well as 
knowledge is key to landing that dream job. So 
along with ensuring your academic and technical 
skills are up to speed, gaining real world experience 
and being able to show how it applies to a 
potential employer should be a crucial element in 
your career preparation plans.

Here are a few ways to get experience:

community or for a cause you believe in

What can I expect?
Students are seeking companies and organisations 
with good reputations that offer innovation, train-
ing and development.

Our research shows that many students are 
looking for opportunities to develop and produce 
products, services and information that others will 

reality  
check

reality  
check

PEOPLE HERE THROW  
A LOT OF TRUST AND FREEDOM YOUR 
WAY, AND IT’S YOUR RESPONSIBILITY  

TO USE THAT WISELY
Ricky Ratnayake, IR
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What attracted you to the program?
I was eager to break into a world of ideas 
and learn from the best in the field. At 
the same time, I wanted a real sense of 
ownership and value over the work that 
I do. IR offered both – an established 
company with a wealth of expertise, it is 
also small enough that one person can 
have a meaningful impact. 

Has your role been what you 
expected?
I wasn’t sure what to expect – but 
it’s been a very pleasant surprise. 
I think most people view software 
engineering as a mundane activity, 
hammering away at a keyboard late 
into the night. But there is a great 
deal of learning, creativity, design 
and communication involved. Working 
in a team of programmers has really 
highlighted that fact.  

There is also a lot of scope to 
contribute to the company. I am 
currently helping restructure the 
graduate program, for example, which is 
definitely not something I expected to 
do as a graduate. People here throw a lot 
of trust and freedom your way, and it’s 
your responsibility to use that wisely. 

Most challenging aspect of your role?
At uni problems are well defined and 
contained, so it’s easy to figure out 
what needs to be done. But at work the 
problems are complex and dynamic. 
It’s rare to have all the information 
you need – and even rarer to know the 
best way of doing something. And the 

moment you swoop on a great idea, 
the priorities change.

Fortunately, the more you 
experience complex challenges, the 
faster you learn how to break them 
down and adapt to the changing 
environment. The people here are 
always happy to guide you in the right 
direction. 

What are the pluses?
There is a real interest in change 
and encouraging everyone to ask 
questions about why they work and 
trying to understand what really 
engages people. Employees are also 
empowered to make decisions and 
take responsibility.

How does the program work?
It lasts for a year and includes 
rotations through different teams 
and areas of the R&D department and 
to other areas, such as consulting 
and support. They give you a great 
understanding of how the business 
comes together, but are not 
compulsory.

When the team I started with was 
about to jump onto an awesome new 
product and piece of technology, I was 
able to stay with the team, rather than 
have to rotate to another area.

How is the work environment?
Surprisingly flexible and adapts to how 
people want to do things. For example, 
there’s a foosball table in the rec room, 
I play indoor soccer every Wednesday 
and we have staff drinks every month. 

The culture is very team focused, so 
my biggest commitment is to my team 
members. 

Any tips for students?
Stay humble and keep in mind that the 
world is always going to outpace any 
university subject. 

If you want to learn about the 
cutting edge ideas and technologies 
that are going to change the world, 
you need to brave the unknown and 
find out where you can interact with 
people who are passionate about 
making changes. So watch some TED 
Talks, register for  Meetups and get 
yourself out there.

Ricky Ratnayake is a 
graduate software engineer 
at Integrated Research
2014 Bachelor of Commerce/Bachelor of 
Science (Advanced), University of Sydney
2015 Joins Integrated Research

On the Job
Ricky Ratnayake 
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use and appreciate  – contributing towards some-
thing better for the future.

Recent graduates tell us that the best part of 
their job is:

and technologies

Although the market has reached a new era of 
rapid change and disruption – more than 90 per 
cent of the world’s data was created in the last two 
years – tales of recent graduates starting work be-
fore dawn or working round the clock don’t seem 
to feature in the playbook of Australian communi-
cation and technology graduates. Just over half, 57 
per cent, report they are working between 40–50 
hours a week, with 11 per cent working from 
50–60 hours a week.

Salaries, which average $56,000 to start, vary 
by organisation and role. After a year or two on 
the job, grads can expect a salary range from $60-
90,000  (developer/business analyst) or $50-70,000 
(service desk, helpdesk, desktop). 

A balancing act
While women are well represented in many com-
munications roles, other sections of this sector, 
including IT and technology, tend to tip heavily to-

ward the male end of the scale. And when it comes 
to senior management and executive roles in media 
and communications, the players are more likely to 
be wear wingtips and brogues than stilettos.

Employers are making major efforts to change 
the diversity landscape. Many are working closely 
with education providers and other influential or-
ganisations to try and improve the stream of those 
traditionally under-represented entering and staying 
in the industry. 

As the world becomes increasingly global, the 
drive for diversity will help broaden roles across 
the industry, along with the products and services it 
provides.

This means that graduates who can display an 
interest in addressing the needs of an employer’s 
audience, along with its cultural and working 
environment, will be better placed to make a strong 
impact during the recruitment process. 

DO SOME BACKGROUND 
RESEARCH OF THE 

COMPANY, GET TO KNOW 
THE CULTURE

Thoughtworks graduate, Sydney

YOU HAVE TO BE PASSIONATE 
ABOUT YOUR FIELD AND YOUR 

SURROUNDING COMMUNITY
IR graduate, Sydney
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MEDIAN STARTING 

SALARY

DEGREES OF RECENT GRADS WORKING IN IT:

engineering, math, IT and CS 54%
finance, accounting, economics  

and business administration 37%

4% humanities, arts and  
social science

3% science

JUST THE NUMB RS2
3IT, TECHNOLOGY AND COMMUNICATIONS

HOW MANY HOURS ARE YOU 
WORKING PER WEEK?

50-60 hours/week

57%

11%

32%
40-50 hours/week30-40 hours/week

AVERAGE SALARY BY SECTOR

Industry/
commerce Government Tertiary 

education

$5
3,

00
0

$5
8,

00
0

$5
9,

00
0

Salary Culture Career 
prospects

Training

85%
73%

67%

83%

HOW HAPPY ARE THEY?
Recent grads reported the following levels of satisfaction with their 
employer:

Want to know more? Visit GradAustralia.com.au for exclusive insights.
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Key skills for success

Creative thinking
It is essential to think outside the box for answers, 
suggestions, possibilities and ideas to win your case 
or seal your deal, so be prepared to demonstrate 
these skills during interviews.

Working with others
Law revolves around clients, so the ability to get on 
well with people is essential in the legal field. You 
will need to get along with a variety of people from 
all backgrounds and ages and be open-minded. Fi-
nally, you will need to have tact, persuasiveness and 
understanding and the ability to inspire confidence 
in your colleagues and clients. 

Attention to detail
Details are essential in law, so ensure all communi-
cation is spotlessly accurate.

aw continues to be one of the most popu-
lar degrees at university and career choice 
after graduation. Although the training 
process involved in a legal career can be 

lengthy and quite competitive, the potential results, 
which can include a very good salary and exten-
sive career prospects, ensure that the field remains 
highly sought after. 

The world needs laws and therefore people will 
always need lawyers, from buying a house to writ-
ing a will. Companies need lawyers to help draw 
up deals and protect their products’ identities; indi-
viduals call upon solicitors and barristers for help 
in criminal, family and employment issues. 

How to get hired
Work experience is essential for landing a graduate 
role in a top law firm. 

It not only highlights a commitment to a legal 
career but also provides candidates with an un-
derstanding of how law firms really work; helping 
ensure it is an appropriate career choice. Work 
experience also gives you an opportunity to try out 
different sized firms and areas of practice; provid-
ing plenty of evidence for your CV.

Many large firms run clerkships and summer va-
cation schemes – periods of paid work experience – 
for students. These generally involve working on 
a project with other students, going to meetings, 
being mentored, doing research and attending 
social activities. Smaller firms may offer more ad 
hoc work experience arrangements such as work 
shadowing. 

 
Recruiters will also be looking for 

transferable skills, such as commercial awareness, 
motivation, analytical and communication skills that 
you can bring to the profession. 

Students with expertise in other subjects, includ-
ing languages, IT and science, can also offer specialist 
knowledge to a firm, which can be extremely useful.

reality  
check

Law 
Law is an intellectually stimulating and challenging career, calling for 
highly motivated graduates with strong academic ability.

L

The top rated law employers
 Rank Employer More info
 1. Herbert Smith Freehills pg 166
  2. King & Wood Mallesons pg 170
 3. Allens pg 102
 4. MinterEllison  pg 184
 5.  Clayton Utz 
 6. Ashurst pg 104
 7. Corrs Chambers Westgarth pg 134
 8. DLA Piper pg 152

Fast Movers
Employer More info
Gilbert + Tobin pg 258
Henry Davis York pg 262
TurksLegal pg 294

Rankings
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1. Show us who you are
Include your interests and 
hobbies outside of work and 
university on your application. 
Evidence of a balanced 
university life demonstrates time 
management skills and a drive to 
move outside your comfort zone 
and challenge yourself. 

Being an exceptional lawyer 
takes more than just technical 
ability. It requires diversity 
of thought, a high degree of 
emotional intelligence and 
sound communication and 
interpersonal skills. The success 
of our firm relies on our ability 
to develop and maintain close, 
productive relationships with 
our clients and our people so we 
put just as much emphasis on a 
candidate’s transferable skills as 
we do on their academic ability. 

How to land a clerkship with 
Herbert Smith Freehills
Liz Henry, resourcing manager at HSF, has 
some suggestions for cracking the highly 
competitive process of getting a vacation 
clerkship with the firm.

5 top tips for securing a vacation clerkship:
2. Demonstrate interest
Use your application to 
demonstrate why you are 
interested in working with us. 
Students have many reasons for 
applying for a clerkship – we 
want to know what about HSF 
attracts you. You can include 
details about meetings you 
have had with employees from 
the firm (such as at careers 
events), your impression of the 
firm and any research you have 
conducted. 

This is also an opportunity to 
show off your communication 
skills. Keep your answers 
concise, punchy and to the point.

3. Details matter
Check your application carefully 
for spelling and grammatical 
errors and ensure that all names 
are spelled correctly. Make 
sure you actually answer the 
questions that have been asked 
and get someone to check your 
application if possible.

4. Before the interview
At your interview be ready to 
discuss the experiences that 
you’ve highlighted in your 
resume. Keep a copy of your 
application after you submit 
it and review it before your 
interview; you may be asked 
to elaborate on your answers. 
Listen carefully to the questions 
and don’t hesitate to clarify what 
is being asked. 

5. Be prepared
Our application process is 
designed to be comprehensive. 
Our aim is to challenge you, 
constantly testing different skills 
and your motivation for a career 
in law. Our recruitment process 
is highly competitive. Make sure 
you prepare and practice so that 
you can demonstrate why you 
would make a great vacation 
clerk.

Want to know more? Visit GradAustralia.com.au for exclusive insights.

Insider Guide



62 | Australia’s Top 100 Graduate Employers 2016

Any legal experience before joining 
KWM?
I did paralegal work at Dibbs Barker 
from 2011–2013 and also a summer 
clerkship while I was at university. I 
also did a four-week clerkship program 
with KWM in 2012.

What about KWM caught your eye? 
The firm offered opportunities 
to work overseas within a global 
network, which I definitely took into 
consideration. Considering I am in 
London at the moment, I think it was 
a good decision. Graduates have the 
opportunity during their third rotation 
to apply for a secondment to our 
offices in London, Hong Kong and 
interstate.

What have you done since joining 
KWM? 
I recently completed the graduate 
program, which runs 18 months with 
three rotations. My rotations were in 
mergers and acquisitions, real estate 
and banking and finance. 

What have been the best aspects? 
The people and the workplace culture. 
The work we do is challenging and can 
be demanding but I have always felt 
supported by a great group of bright 
lawyers and mentors. There is always 
plenty going on socially, from days at 
the races to social mixed netball. 

I am now doing a six-month 
secondment in corporate real estate 
in London (my title here is trainee 
solicitor, although I would be a solicitor 
in Australia). To have this opportunity 
so early in my career has been 
incredible. I have learned so much 
about the global legal market and 
have been able to forge international 
connections within our firm.

What has been most challenging? 
As with any top-tier law firm, the 
answer is “the hours”. We work on 
large, innovative deals for high profile 
clients and this can mean demanding 
timelines and losing a degree of 
control over your extra-curricular life. 

What has been most surprising?  
The level of autonomy. Before starting 
I was told that at all top-tier firms, 
graduates are at the absolute bottom 
of the totem pole and that I would 
have no client contact. My experience 
has been exactly the opposite. I have 
enjoyed having the ability to work on 
my own matters and take ownership 
of them. 

Any advice to current students?
Your university marks will get you 
in the door for an interview but from 
that point on you need to think about 
what differentiates you. Don’t neglect 
your extra-curricular activities and 
get as much practice as you can 
presenting yourself in high pressure 
situations before your interview. Most 
importantly, show the interviewers 
who you are and what is unique about 
you. At the end of the day, the firm is 
looking for personalities they want to 
work with.

Heather Kirkup is a trainee 
solicitor with King & Wood 
Mallesons
2013 Law and Commerce (Finance), 
University of Queensland
2014 Joins KWM 

On the Job
Heather Kirkup

Want to know more? Visit GradAustralia.com.au for exclusive insights.
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Get experience 
All experience, whether legal or non-legal (but 
not illegal!) is attractive to recruiters. Don’t 
make the mistake of thinking that only formal 
work experience placements will be of relevance 
to  employers – any job can give you valuable 
skills to put on your CV. It also shows that you 
can study and hold down a job at the same time, 
illustrating valuable time management skills. 

However, being able to document experience 
within the legal field will certainly help your 
chances of securing a graduate law role. 

Here are some options: 
Clerkships: an opportunity to understand 
and see commercial law in action and to 
prove your skills; often a precursor to 
being offered a graduate position. These 
paid roles usually run over the summer 
holidays but some firms also run clerkships 
during the winter months. Don’t forget to 
check government offices, such as the NSW 
Department of Justice, for clerkships.
International law firms/vacation programs: 
generally very competitive, they run at 
different times of the year, depending on the 
academic schedule of the country involved.

 check accounting firms and 
investment banks for summer clerk positions. 

 including social 
justice organisations, community legal and 
advice centres and charities that specialise 
in human rights. You may not get paid but 
they will give you a taste for working in the 
legal sector and something that looks great 
on your CV, showing a real commitment to 
the industry. 

Beyond the sector 
Graduates with law degrees are in high demand 
across a wide range of industries, including 
management consulting, the financial services 
and investment banking. The key skills, training 
and knowledge you acquire while pursuing a 
law degree are applicable and highly desirable 
in a wide range of other fields. 

DEGREE BACKGROUND

3%
1%
2%
1%
1%

Finance, accounting, economics and business

Science

Humanities, arts and social sciences

Property and built environment

Medical sciences and health

Law and legal studies 93%
Degree of recent grads working in law

AVERAGE SALARY

60%
$65–75,00021%

$45,000 or less 

$75,000+

2%

17%
$55–65,000

HIGHEST LEVEL OF STUDY

Bachelors
38%

Bachelors/honours
42%

Masters/other 
postgrad

17%
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responsibilities in these industries. 
In short, this is a competitive and complex 

industry that needs graduates who have an 
awareness of the related issues and can offer great 
problem solving skills to keep things running 
smoothly.

 
Logistics often involves moving people 

and goods at all hours, so be prepared for non-
traditional work hours.

How to get hired
Graduates who have landed roles in this sector 
report that their interviews usually involved 
a mixture of business-related questions – to 
uncover their general business knowledge and 
determine their level of understanding of how 
the organisation is being impacted by market 
conditions – along with being able to demonstrate 
how their personal skills and attributes address 
specific requirements of the role and the company.

anaging and moving materials, goods and 
services – whether by rail, air, road or 
sea – and doing so as quickly, safely and 
efficiently as possible is the cornerstone of 

the industry. 
Employment opportunities can be found 

in logistics and distribution companies, 
manufacturers, transport companies, courier 
services, retail and consumer good chains.

 
Because of the broad scope of the roles, 

employers are open to graduates from a wide range of 
degrees including business or engineering (see chart 
on page 66). 

The industry has many sub-sectors, such as 
sourcing, storage, distribution and operations 
management, which leads to a wide range 
of support roles, including finance, HR and 
marketing.

Industry challenges
Pressures from new environmental regulations and the 
instability of fuel prices, a major determiner of profits, 
are impacting businesses operating in this sector.

Also, an increasing demand for low cost goods, 
which are frequently sourced and manufactured 
overseas, has led to a larger and more complex 
international supply chain network. Emerging 
markets, such as China and India, are becoming 
bigger players in the logistics industry and many 
international companies are ramping up their 
investment in these areas.

The exponential growth of online sales have also 
led many traditional retailers to get involved in the 
transport and supply end of the business, which 
means further opportunities for new roles and 

reality  
check

Logistics, transport and  
supply chain
Analytical and highly organised graduates are well suited for careers in 
this sector, which revolves around the quick and efficient movement of 
people and materials.

M

The top rated logistics, transport and  
supply chain employers
 Rank Employer More Info
 1 Qantas pg 198
 2 Australia Post 
 3 DHL pg 150 

Fast Movers
Employer 
Swire   pg 290

reality  
check

Rankings
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What attracted you to Swire?
I was keen to join an established 
company with a broad, long-term 
graduate program. I wasn’t completely 
sure I wanted to go down the 
engineering path, so the prospect 
of a generalist business orientated 
program was appealing. 

How does the grad program work?
The graduates do two to three 
rotations among Swire’s Australian 
operating companies. The first is 
usually a generalist business role 
in the head office to get a grounding 
of how a business actually works, 
including different functions and 
roles, basic business finance and 
communication. This provides a great 
platform for the second secondment, 
which is usually a commercial 
or operational role in a different 
company.  

My first placement was with Swire 
subsidiary HSE Mining, a mining 
services contractor with headquarters 
in Perth. I initially worked on small 
projects then transitioned into 
two half-year stints with asset 
management and IT projects. I 
then moved to my current role with 
another Swire company, Kalari, a 
specialist bulk logistics provider, 
where I am a delivery scheduler and 

client stock manager in a recently 
awarded contract, which is great for 
my development. I am exposed to all 
aspects of contract management, 
from the contract KPIs and rates to 
customer management.  

Biggest surprise of the job?
It has turned out to be even better 
than I anticipated. The graduate 
program manager planned a 
customised program based on my 
strengths and I have been given 
challenging projects to work on. For 
example, six months into the program 
I was given a chunky IT project, 
interfacing our accounting system 
with our asset management system. It 
was daunting but I had good guidance 
from an IT manager who guided me 
through proper project management 
methodology. 

Biggest challenges?
My first placement was with a recently 
acquired subsidiary and I was the first 
Swire management trainee they had 
seen. I was also new to the program, 
so building positive relationships 
with the existing employees was 
important. It also coincided with the 
downturn in mining, so it was an 
interesting time.

Best bits?
The people I have worked with over 
the past two years. The managers 
are all high performers and everyone 
has a strong work ethic. The projects I 
have worked on provided accelerated 
learning opportunities.

Any tips for students?
Start preparing to apply for graduate 
programs early. If you have the luxury 
of selecting between a couple of 
offers, it really pays to have done your 
research and are sure that you choose 
the program that fits you. 

John Fox is a graduate 
management trainee  
at Swire
2012 Bachelor of Engineering (Med),  
QLD University of Technology
2013 Joins Swire graduate program

On the Job
John Fox

Want to know more? Visit GradAustralia.com.au for exclusive insights.
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Along with highlighting the strengths and 
skills that align with the needs of the company 
and the sector, successful candidates will need to 
demonstrate how their skills and attributes can 
be applied within that organisation.

Be prepared to talk about specific challenges 
the organisation faces and give examples of how 
your skills could provide solutions.

As in other sectors, employers are also 
looking for well-rounded graduates. For 
example, Qantas asks candidates to demonstrate 
a commitment to extracurricular activities along 
with a strong interest in customer service and 
interpersonal skills. 

 
Roles generally involve planning and 

organisation, so be prepared to demonstrate:

reality  
check

BACKGROUND RESEARCH  
ON THE COMPANY IS ESSENTIAL. 

PROSPECTIVE CANDIDATES SHOULD  
HAVE REAL WORLD EXAMPLES OF 
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Linfox Graduate

WHERE COULD IT LEAD, OPPORTUNITIES 
FOR CAREER PROGRESSION

*source, Talent2
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Why did you want to work for Qantas?
I did a summer internship with 
the company, which gave me an 
opportunity to learn more about 
Qantas and discover how fascinating 
the airline industry is. 

How does the grad program work?
It provides exposure to a wide variety 
of roles and learning (which is a 
great thing about graduate programs 
overall). My rotations have included 
domestic customer experience, where 
I worked with the team that runs 
operations at Sydney’s domestic 
terminal; international revenue 
management, including pricing and 
inventory strategy for international 
routes; international sales (based 
in Auckland, New Zealand) and now 
group strategy, which supports the 
entire Qantas group.

When I started I had no idea, career-
wise, what I wanted to do. Now I have 
a better idea, at least to start. I also 
know where I need to improve and 
expand my range of skills. 

What kind of support  
do you get?
The support is great. Graduates are 
encouraged to approach all staff with 
any questions and most of us have 
regular catch-ups with our mentor or 
manager. My manager has been great 
at helping me select rotations. 

On the other hand, taking full 
advantage of the experience requires 
a mixture of Qantas support and 
taking your own initiative.

Any surprises?
How complex it all is. When I was 
working at Sydney’s domestic 
terminal I couldn’t believe that any 
planes actually left on time.

Also, the level of responsibility I 
have been given has been a surprise. 
For example, on my last rotation, I was 
involved in controlling the pricing and 
inventory for our Sydney-Auckland 
services during the peak December/
January period.

What have been the biggest 
challenges?
Coping with responsibility right 
from the start. And learning how to 
work in a corporate environment – 
knowing what you can and can’t do, 
understanding company processes 
and other basics, such as meeting 
protocol. Luckily my manager is 
always there for support.

Best bits?
Becoming a real part of the company. 
And the obvious things: standing on 
the tarmac in front of a huge A380, 
learning about aircraft by seeing them 
in action and having inside knowledge 
about Qantas and the industry.

Also, having real responsibility and 
being accountable. The program has 
also given me a chance to live in a 
different country.

How about the perks?
I didn’t really think about them when I 
applied, but obviously the opportunity 
for heavily discounted travel is a perk 
like no other. I have definitely taken 
advantage of it – so far I have been to 
Japan, Hong Kong and Singapore. 

Did anything at university help you 
prepare for your role?
I did a lot of group work at university, 
which has been helpful as we do a lot 
of work as a group here. Having work 
experience (I worked in hospitality, 
as a concierge, while I studied) was 
useful, especially for getting an 
internship. It helped me hone my skills 
with customers and working with 
people.

Steve is graduate in group 
strategy for Qantas
2011 Bachelor of Commerce 
(Economics), Macquarie University
2013 Master of Commerce (Finance), 
Macquarie University
2014 Joins Qantas graduate program

On the Job
Steve Applebaum
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In a competitive market, it pays to get in 
early. Nearly half of students, 43 per cent, 

wait until their final year before starting their career 
search. 

Graduates involved in exploration and produc-
tion often need to travel and live in remote loca-
tions; those working in a design or commercial area 
will probably have more geographic centrality. 

reality  
check

xploration, exploitation, supply and man-
agement of natural resources drive this 
sector, which provides essential materials 
and services to society. It covers gas, oil, 

natural gas, uranium and nuclear energy along with 
renewable energy sources. 

It is an exciting, if unnerving, time to be in-
volved in the global energy industry. Following the 
years of unmitigated growth, many players across 
the sector are faced with finding new ways of 
adapting to changing market needs, environmental 
pressures, legislation and technological advances, 
including developing more sustainable energy 
systems involving wind, hydro, wave, solar and 
biomass technologies.

As employers seek new options for products and 
services – new opportunities will arise. 

Opportunities
Although finding a graduate position in mining 
is challenging, opportunities across the sector are 
more positive, especially in oil and gas.

And, on the upside, salaries tend to be quite 
substantial for those who land jobs. Although data 
on starting salaries vary – GradAustralia has found 
salaries averaging in the mid to upper 70’s, while 
the Australian Association of Graduate Employers  
reports starting salaries in the energy, mining and 
resources industry at $90,010, with oil and gas 
at $73,780 – they are still significantly above the 
average graduate starting salary of $60,000 per 
year.

A little more than half of the graduates working 
in the industry have either engineering, math or IT 
degrees, which means numerous opportunities for 
students who have studied other areas, especially 
those with either business-related or scientific 
degrees. Rio Tinto, for example, is recruiting 
students from a broad variety of degrees including 
archaeology, landscape architecture, surveying and 
communications along with the expected mining 
and civil engineering disciplines. 

Mining, energy, oil and gas
Australia’s energy sector demand continues to experience dramatic 
changes in response to a rapidly evolving global marketplace.

E

The top ranked mining,  
energy, oil and gas employers
 Rank Employer More info
 1 BHP Billiton pg 114
 2 Shell pg 208
 3 Rio Tinto pg 204
 4 Chevron
 5 Woodside 
 6 BP pg 122
 7 Orica pg 192
 8 ExxonMobil
 9 Santos

Fast Movers
Employer More info
Caltex Australia pg 232
Glencore pg 260

International
Employer More info
Schlumberger pg 316

Rankings
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Why were you interested in working 
for Shell?
I wanted to join Shell not only for their 
global portfolio but also because 
of the extensive number of future 
investments and ventures they 
had planned within Australia. Also, 
the opportunity to develop as a 
production engineer really interested 
me – it offered a balance between 
expanding my technical background 
with operational experience and 
knowledge.

How does the graduate program work? 
It offers an in-depth structure to 
encourage development. With the 
support of a manager, technical coach 
and discipline lead, graduates are 
directed through a range of specified 
technical competencies and intensive 
training courses in order to become 
prepared and competent to roll off the 
program.  

I started in production excellence, 
focusing on driving integration 
across the different asset teams of 
the Prelude project, which is Shell’s 
first deployment of its floating LNG 
technology. I am now working in 
production operations where my role 
is more focused on developing the 
processes and tools required to make 
the project operational.

The best aspects?
I am lucky to be working on the world’s 
largest floating offshore facility which 
will allow the production, liquefaction, 
storage and transfer of LNG at sea. I 
started at an exciting time as we are 
preparing for utilities start-up of the 
facility – a critical stage of the project. 
As a result, I frequently travel to Korea 
to see how the work we are doing in 
Perth is being implemented.

What has been most challenging?
Most of my graduate development 
and personal focus was on gaining 
operational experience, so entering 
the project phase has been 
challenging. However by developing 
the requirements for operations, 
coupled with commissioning and start 
up experience in Korea, I have a more 
detailed understanding of how things 
will look and work once we do enter 
the operational phase.

The most surprising aspect of your 
job?
It was surprising to find just how 
much of the project is and will be 
achieving through virtual and remote 
collaboration, including facing and 
meeting challenges between Perth 
and Korea.

Any advice to current students?
Preparing yourself for a role is best 
done through activities outside of 
university. Challenging yourself 
through travel, volunteering, different 
work environments and passionate 
hobbies will make you more adaptable 
to new roles and experiences.

Sarah Waslin is an 
operations support 
engineer for Shell
2014 Bachelor of Chemical 
Engineering, Curtin University 
2015 Joins Shell

On the Job
Sarah Waslin

Want to know more? Visit GradAustralia.com.au for exclusive insights.
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Why were you interested in UGL? 
Prior to joining the graduate program, 
I worked as a technical writer at UGL-
Unipart for a few months and realised 
that UGL’s culture, which is very 
supportive, was very different to other 
places I’ve worked at. 

I was always interested in joining 
a graduate program because I felt 
that the rotations and support would 
enable me to learn more, grow and 
also provide a better understanding 
and working knowledge of different 
areas of a business, helping me 
choose the right career path.

How does the program work? 
It is two to three years long and 
consists of rotations that are 
approximately six months each. It 
covers all areas of the business, 
providing hands-on experience and 
opportunities to work along with 
and contribute to real life projects, 
domestic and international. Grads are 
provided with a strong support system 
including a mentor, a buddy, rotation 
managers and a graduate network.

Since starting I have worked 
at onsite projects in health, 
safety, environment and quality 
(HSEQ), asset management and 
commissioning. I have also worked 
at our head offices in Sydney and 

New Zealand on project and strategy 
planning and business development. 
Additionally, I have been able to work 
on a few small projects in my areas of 
interest and attended industry events, 
such as university careers expos and 
the National Safety Council of Australia 
Safety Conference.

I completed an engineering and 
business degree at university, so I 
let my graduate program managers 
and mentors know I was interested 
in utilising both. As a result I’ve been 
gaining exposure to business and 
engineering project work, giving me a 
better understanding of the business, 
what it does and how I can contribute 
and make a difference.

What have been the best aspects?  
Every day and every job is different; 
no two projects are the same. I’m 
always learning something new. 

What has been most challenging? 
Working on site – I hadn’t had much 
site-based experience prior to starting 
here. Site work is quite enjoyable 
but very different to an office-based 
role. I am getting used to it while 
maintaining a balance of working on 
multiple project sites as well as the 
head office.

The most surprising aspect  
of your job? 
Learning how much is actually 
involved in a project.

Any advice to current students? 
Take every opportunity that comes 
your way, get involved, have an open 
mind, be yourself and make sure you 
enjoy what you are doing.

Philomine Vincent is a 
graduate engineer at UGL
2014 Bachelor of Engineering/Bachelor 
of Business, University of Technology, 
Sydney 
2015 Joins UGL 

On the Job
Philomine Vincent

Want to know more? Visit GradAustralia.com.au for exclusive insights.
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How to get hired
Although technical skills and knowledge are 
essential elements for landing a role in this 
competitive marketplace, employers across the 
industry are also interested in hiring well-round-
ed graduates with wide-ranging experiences.

Students who have been successful at landing 
roles in the energy sector note the importance of 
being able to demonstrate the following general 
skills and abilities:

industry

understanding of the importance of safety

timely issues.

“Research current oil and gas climate, CSG 
and related issues,” advises a graduate working 
at Santos. “Have some good safety examples 
from previous work or even around home. Be 
prepared to talk about working in a team, com-
munication and collaboration.”

Pick up more tips and insight about landing a 
job on the GradAustralia website.

THE GENDER GAP

*Figures from the Workplace Gender Equality Agency

85.2% of employees 
in mining are male

85.2%
75.8% of 

administrative and  
clerical jobs are 
done by women

75.8%

GRADS WORKING IN THIS SECTOR 
HAVE DEGREES IN:

3% Law and legal studies

1% Humanities, arts and social science

17% Sciences

18% Finance, accounting, economics and 
business admin

61%Engineering, math, IT and computer science

GOOD GRADES ARE IMPORTANT  
BUT THEY WILL ALSO BE LOOKING 
FOR DIVERSE EXPERIENCES SUCH 

AS VOLUNTEERING ON A COMMITTEE, 
PLAYING SPORT, ORGANISING CHARITY 

EVENTS OR TRAVELLING
Recent graduate at BP, Melbourne

JUST THE
NUMB RS2

3MINING, ENERGY, OIL AND GAS

Salary Training Career 
prospects Culture

80%
74%

62%

80%

HOW HAPPY ARE THEY?
Recent grads reported the following levels of satisfaction with their 
employer:



for the best possible start 
to your career

Search Employers

Read Graduate Job 
Reviews

Insider tips to 
get hired
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What sparked your interest in Orica?
As a student I worked as a mining 
engineer (work experience and 
internships) and took an interest in 
the blasting process for coalmines. 
So initially, Orica’s involvement in 
this aspect of mining made it really 
appealing. Once I researched the 
company further I discovered that 
Orica operates in a lot more areas than 
I initially realised, which was an added 
bonus.

How does the graduate program work?
It’s a three-year program, with 
one rotation per year, generally 
to different places in Australia or 
different roles within the business. In 
my case, I have worked in the Hunter 
Valley area, next year I will be moving 
to our Mt Thorley operations. 

Best bits?
Getting exposed to a wide range of 
mining sites and experiences gained 
across the different locations, rather 
than just working at one place. The 
opportunity to work on construction 
projects has been a highlight and an 
experience I didn’t expect to have so 
early in my program. 

Also, doing a business improvement 
role as my first rotation was great; 
grads usually have to put in a few 
years before working in this area. It 
was completely different than the 
engineering work I had done as a 
student and taught me a lot about how 
businesses operate.

Biggest challenges?
My first year. Coming out of university 
– where I learned lots of technical 
skills – into a role that was more 
focused on business and strategy was 
a bit daunting. Nothing I had done at 
uni had fully prepared me for what I 
was doing. On top of that, I had joined 
a new company and had to learn all of 
its internal processes. 

Fortunately I had a lot of support 
from my line manager. He let me figure 
things out myself, but was also there 
to guide me when appropriate. I also 
had great support from my mentors 
and peers. 

Do you keep in touch with  
other grads?
We are very close; we keep in touch 
regularly and if I want ideas or 
feedback I can send around a group 
email for their response. We also 
catch up at the graduate development 
workshops held each year in 
Melbourne, which is also a great 
opportunity to network with grads 
from different parts of the business.  

Tips for grads
Get as much experience as you can. 
Work experience will help you get a 
job – and help you succeed. The work 
I did while I was a student definitely 
helped me prepare for my current job. 
It allowed me to become more familiar 
with a lot of common processes used 
in the mining industry. It is becoming 
more difficult to get mining work 
experience in the current market 
conditions, so you may have to 
consider experience from other areas 
or industries.

Also, have an open mind to other 
opportunities. My business rotation is 
a good example – it wasn’t something 
I had thought about doing, but it has 
opened up new career possibilities.
 

Brendan Littlewood is a 
graduate technical services 
engineer with Orica
2013 Bachelor of Engineering, Civil and 
Mining, University of Wollongong
2014 Joins Orica 

On the Job
Brendan Littlewood
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he expression “something for everyone” 
might have been written for the public 
service. Careers in this sector are wide 
ranging, with offerings related to nearly 

every degree. 
They are also a popular choice for graduates 

who want to make a difference to the lives of 
others. Employers range from large federal 
organisations to local government and include 
institutions concerned with health and education. 

 
The public services are one of the largest 

recruiters of graduates.

Whether working directly with the public as a 
teacher or social worker or behind the scenes in 
government, public service employees are involved 
in actions and decisions that impact our daily lives. 
Because the public service workforce needs to reflect 
and understand the needs of the people it serves, 
employers are committed to recruiting a diverse 
range of people from a wide range of backgrounds 
and experiences. The chart on page 79, which 
shows the degree background of recent graduates 
based on our data, illustrates this point.

Competition for jobs can be high due to the 
perceived security of employment, shorter hours, 
flexible working arrangements, good salaries and 
opportunities for career breaks and job sharing. 

reality  
check

Public services and utilities
Working in the public sector provides opportunities to get involved with 
projects of community, national and international significance.

T The top rated public services and utilities 
employers
 Rank Employer More Info
 1. Department of Foreign Affairs and Trade pg 144
 2. Department of Education and Training pg 142
 3. Department of Social Services pg 146
 4. The Australian Defence Force 
  (Royal Military College) pg 214
 5. Australian Secret Intelligence Service
 6. Australian Security Intelligence Organisation
 7. Department of Defence pg 140
 8. Teach For Australia pg 212
 9. Department of the Prime Minister and Cabinet pg 148
 10. Reserve Bank of Australia pg 200
 11. Australian Taxation Office pg 108
 12. Department of Agriculture
 13. Australian Federal Police
 14. Australian Bureau of Statistics
 15. Bureau of Meteorology

Fast Movers
Employer More info
Australian National Audit Office pg 226
Department of Communications and the Arts pg 240
Department of Health pg 242
Department of Infrastructure and 
 Regional Development pg 244
Department of the Treasury pg 246
Department of Veterans’ Affairs pg 248
IP Australia pg 266
NSW Treasury pg 276

BE SOCIALLY AWARE. KNOW WHAT’S 
GOING ON IN THE NEWS, SO YOU HAVE THE 

BEST CHANCE OF KNOWING WHAT THE 
GOVERNMENT’S AGENDA IS

Graduate at the Department of  
Social Services, Canberra

Rankings
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Why the interest in PM&C? 
The department is a central 
agency, which meant that it offered 
exposure to work across a broad 
range of subject areas, including all 
commonwealth portfolios. I also felt 
it would be a great privilege to be 
able to work in the prime minister’s 
department.

How does the grad program work?
During my 10-month program I have 
undertaken two five-month rotations 
in different areas of the department 
and also engaged in shorter 
placements and training programs. 

When I first joined, I worked in 
the Network Strategy Branch of the 
Indigenous Affairs Group where I 
assisted with the launch of the new 
PM&C regional network. My second 
rotation has been in the Cabinet 
Division, providing support to the 
cabinet and its committees. I have 
also had the opportunity to work 
on the United Nations Framework 
Convention on Climate Change 
Taskforce and I recently undertook a 
four-week placement with the Alice 
Springs office where I lived and worked 
in remote Indigenous communities.

Best aspects of the program thus far?
The diversity of opportunities within 
the graduate program has been 

a definite highlight. I have done 
everything from four-wheel driving 
across the outback to assisting with 
cabinet meetings at the Australian 
Parliament House.

What has been most challenging?
There is a lot to get used to when 
you first start working in the public 
sector. Learning how the department 
operates and how it fits into the 
broader government took some time. 
Then there’s the public service’s 
obsession with acronyms; it is like 
learning a second language!

The most surprising part?
To see just how much the issues of 
the day influence the work we do. It’s 
exciting to see something on the news 
and then observe how it filters through 
to shape public policy and ultimately 
the work we do here. 

What did you do between studying 
and full-time work?
I travelled and worked at casual jobs 
in the US before returning to Australia 
to start my job hunt. I wouldn’t change 
a thing – I didn’t start applying until 
I was ready to work full time and my 
time overseas also gave me more 
experiences to draw on when applying 
for permanent jobs.

Advice to current students?
Don’t be afraid of pursuing 
opportunities you’re unsure about – 
you will be surprised where they can 
take you. Career hunting wasn’t on my 
radar when I was at uni but it would 
have been useful, if only to help me 
decide what I wanted to do with my 
degree and to give me an idea of the 
opportunities I could apply for.

Murray Colless is an 
adviser at the Department 
of the Prime Minister and 
Cabinet
2012 Bachelor of Psychology 
(Honours), University of Newcastle
2014 Rehabilitation consultant, 
WorkFocus Australia 
2015 Joins PM&C as a graduate

On the Job
Murray Colless

Want to know more? Visit GradAustralia.com.au for exclusive insights.
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Specific degrees are generally not a requirement 
for many of the employers, due to the wide array 
of careers and functions on offer within each 
organisation.

For example, DFAT accepts applications from 
all academic backgrounds for its graduate policy 
program. Teach For Australia is also open to 
 graduates from all disciplines. Some employers or 
positions will require specific degrees, for example, 
working as a meteorologist for the Bureau of 
Meteorology will require specialized skills and 
knowledge. 

A background in languages will obviously be 
extremely useful for broadening your opportunities 

Tips for landing a government job
Here are five tips for excelling at applications and 
interviews:

1. Do your research – be up-to-date with 
current issues the organisation or department 
faces.

2. Be prepared to invest a significant amount 
of time and effort addressing the selection 
criteria – these are a crucial part of your 
application.

3. Before facing an interview panel, ensure you 
are aware of the department’s objectives and 
don’t be afraid to clarify questions from the 
panel.

4. You will need to have specific examples of 
your skills and capabilities, so start collecting 
them early on.

5. Be a team player.

A substantial proportion of your competition 
will have advanced degrees, so if you are not 
successful initially or wish to improve your 
chances of landing a role, especially in highly 
coveted organisations, consider augmenting your 
background with either additional education, 
training, work or volunteer experience.

HAVE A VIEWPOINT – REGURGITATING 
MINISTERIAL TALKING POINTS WILL  

ONLY GET YOU SO FAR
Graduate at DFAT, Canberra

GET TO KNOW SOMEONE WHO  
HAS BEEN THROUGH THE PROCESS, IT IS 
VERY FORMULAIC AND CAN BE LEARNED. 

ENDEAR YOURSELF TO THE SELECTION 
COMMITTEE AND BE PREPARED TO 

ANSWER QUESTIONS YOU WILL  
NOT KNOW ANYTHING ABOUT

Graduate at DFAT, Canberra

with some employers, including DFAT and ASIS. 
Although the medium and long-term career 

opportunities are often mentioned as positive 
aspects of working in this sector, many of the 
recent graduates surveyed have not rated their 
employer as offering particularly optimal career 
prospects (see chart on page 79), so it may be 
worth exploring the opportunities in detail as you 
progress through your search.

How to get hired
The application requirements and process for 
many of the roles can seem overwhelming, so start 
checking out the procedure well in advance of any 
deadlines, including preparing for and addressing 
selection criteria.

 
Many roles will require Australian 

citizenship and involve extensive background checks; 
the best policy is to be prepared. 

The time spent learning about the organisation 
and its recruitment policies will pay off. 

reality  
check
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Why were you interested in DFAT?
I was interested in foreign policy and 
international development, so the 
opportunity to work for the Australian 
government and gain experience 
across a range of policy issues 
appealed to me. The graduate program 
allows participants to experience 
a broad cross-section of the 
department’s work, including rotations 
in different areas of the department. 

Where have you worked?
My rotations have been in the Africa 
Bilateral Branch, Resources and 
Energy, Development Policy and 
Corporate Management Division. 
We also undertake three months of 
full time training on courses led by 
academics and practitioners.

What have been the best aspects?
All of my rotations have provided 
interesting and rewarding work, but 
working in the Africa branch in 2014 
when Australia was a non-permanent 
member of the UN Security Council 
was particularly exciting.

During my rotation in the 
Development Policy Division I 
travelled to London to attend the 
2015 Behavioural Insights Conference 
where I learned about cutting edge 
policy and programming tools in 
international development and other 
fields from international experts. 

What has been most challenging?
Keeping across the big picture during 
busy periods. Staying informed about 
the latest developments related 
to the government’s foreign policy 
priorities is an important aspect of 
being a good DFAT officer – being 
able to do so when you are also 
managing deadlines and completing 
responsibilities requires good time 
management and organisation skills.

Most surprising aspect of your job?
The multifaceted nature of the job has 
surprised me – no two days are the 
same.

I have been involved in initiatives 
and opportunities such as the 
DFAT Social Club, the Reconciliation 
Action Plan Working Group and the 
DFAT Innovation Exchange’s Ideas 
Challenge. I was a finalist in the Ideas 
Challenge and had the opportunity to 
present my idea to a panel of judges 
(including the Minister for Foreign 
Affairs!).

The scope of work and 
responsibilities also surpassed my 
expectations. I have written briefings 
for the trade and investment minister 
on commercial engagement with East 
Africa, contributed to preparation 
work for UN Security Council meetings 
on peacekeeping operations in West 
Africa, coordinated a review of the 
department’s Multicultural Action 
Plan, accompanied international 

guests on visits to Australian mine 
sites and more. 

There are also educational and 
social events that I try to attend 
whenever possible, including lively 
policy discussions and presentations 
from internal and external leading 
thinkers. 

Advice to current students?
Flexibility and broad experiences are 
increasingly valued by employers. 
Take time to volunteer, learn 
languages and undertake internships 
and work experiences that will 
expand your knowledge and skill 
set. University provides a really rich 
and diverse landscape of people to 
meet and learn from, opportunities to 
grab and flexibility for pursuing your 
interests – make the most of it!

Deanna Simpson is a policy 
officer with the Department 
of Foreign Affairs and Trade
2013 Bachelor of Arts (Philosophy) 
and Social Sciences (Development), 
University of Queensland
2014 Joins DFAT as a policy graduate

On the Job
Deanna Simpson

Want to know more? Visit GradAustralia.com.au for exclusive insights.
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Why were you interested in  
Teach For Australia?
Its mission aligned with my personal 
values and aspirations – to work 
with others to eliminate educational 
inequity in Australia based on socio-
demographic, geography or race.

How did the program work?
Associates undergo a two-year 
intensive teacher training and 
leadership development program, 
which results in a master of teaching 
and qualification as a teacher. Once 
completed, they become a member 
of the Teach For Australia alumni 
network, which continues to support 
development as a teacher and leader 
in education.  

While undertaking the program I 
taught (as a pre-accredited teacher) 
at Portland Secondary College in 
Victoria’s west. Since then, I have 
continued teaching while also taking 
on leadership roles and am now an 
assistant principal of the alternate 
programs in a regional Victorian 
school.

What have been the best aspects?
The intensive support provided to 
develop outstanding teaching practice 
including access to teacher coaches, 
an in-school mentor and a leadership 
coach in the second year of the 
program to assist in driving whole-
school and system change.

I also enjoyed the four residential 
components, where I was able to 
share with and learn from some 
incredibly driven education-focused 
experts and peers.

Finally, I love teaching and providing 
opportunities to the next generation 
of Australia’s leaders and working with 
disengaged youth to reconnect them 
to learning and their community.

What has been most challenging?
The balance between university 
and the work is challenging. I have 
no doubt that being a great teacher 
is much more complex than being 
a lawyer – think about planning 
educational interventions (lessons) 
for 24 diverse students in your class 
and doing that six times a day, five 
days a week. 

That and teaching 25 year 9 
students Australian history on a 
Friday afternoon when it’s 35 degrees 
outside.

What was the most surprising?
The speed I was able to step up to 
leadership within schools, due to 
the skills and teaching expertise the 
Teach For Australia program helped 
me develop.

In my current job I never know 
what my day might hold as I am 
dealing with students who are both 
disengaged from school and often five 
to six years behind in terms of literacy 
and numeracy. My day can fluctuate 
from a great teaching moment to 
enforcing a lock down across the 
building for an aggressive student.

Any advice to current students?
Whatever job you choose to do, 
you will be building valuable and 
transferable skills, which cut across 
sectors and careers – such as from 
commercial law to teaching! 

Do something that directly helps 
others. This creates for a much more 
sustained passion that will drive your 
career forward. Plus you’ll enjoy it.

Adam Ross is an assistant 
principal at Horsham 
College in Victoria  
2005  Bachelor of Laws/Bachelor of 
Commerce, The University of Melbourne 
2006  Lawyer, Allens Linklaters
2010  Lawyer, Thomson Reuters 
(London)
2011  Lawyer, NAAJA Aboriginal  
Legal Aid, Darwin
2011  Joins Teach For Australia 
2013  Graduate Diploma of Education, 
The University of Melbourne

On the Job
Adam Ross
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JUST THE NUMB RS2
3PUBLIC SERVICES AND UTILITIES

HIGHEST LEVEL OF STUDY

Bachelors degree
32%

Bachelors/honours
26%

Masters/other 
postgrad

41%

DEGREE BACKGROUND OF RECENT GRADS AVERAGE SALARY

1%
1%
1%

Teaching, education and human welfare

Property and built environment

Medical sciences and health

4% Engineering, math, IT, computer science

Law 28%

Sciences 13%

Finance, accounting, 
economics, business 19%

Humanities, arts and social sciences 34% 64%

13% 8%

15%
$45–55,000

$55–65,000

$65–75,000
$75,000+

30–40 
hours

40–50 
hours

50–60 
hours

60–70 
hours

70+ 
hours

HOW MANY HOURS ARE YOU WORKING 
PER WEEK?

65%

32%

2% 1% 1%

Satisfaction 
with work Management Career 

prospects
Hours 

worked

78%
74%

54%

84%

HOW HAPPY ARE THEY?
Recent grads reported the following levels of satisfaction with their 
employer:
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he retail, management and human 
resources sector offers a diverse and 
rewarding range of career paths for 
graduates. It includes food and non-food 

retailing and increasingly, sales via e-commerce. 
Sales, management and recruiting increasingly 

involve global concerns, which means that success 
requires broad awareness of the overall market and 
consumers, both domestically and internationally. 
Customer service forms a key part of this category, 
as organisations compete with other businesses on 
the street and across the net. 

 
Work hours tend to be flexible, long and 

often require non-traditional schedules. 

Retail remains a key part of the Australian 
economy and top retailers have a significant 
influence on the shape of business, especially when 
it comes to incorporating technology. Online 
shopping is increasing in popularity and employers 
need to respond to the trend with click and collect 
services and by making the business smartphone-
friendly in order to keep up with the competition. 

Addressing and managing a rapidly changing 
marketplace is one of the sector’s big challenges, 
particularly for companies selling goods that can 
easily be delivered straight from the warehouse to 
the customer. How these organisations differentiate 
their products and services when customers can 
no longer physically inspect them and how they 
can maintain their brand profile are just some of 
the hurdles managers and executives are currently 
pondering. 

reality  
check

Retail, management and  
human resources
 Commercially-aware graduates, looking for quick career progression 
and the chance to lead, will find this an attractive career choice.

T

The top rated retail, management and 
human resources employers
 Rank Employer More Info
 1. Woolworths
 2. ALDI pg 100
 3. Coles pg 130

Fast movers
Employer More info
Allegis Group pg 224

Graduates with innovative answers to these 
challenges and the commercial nous to set them in 
motion are likely to progress quickly. 

The potential from rapidly growing overseas 
markets, especially across Asia, is also having a 
noticeable impact on the industry. Companies 
– and employees – prepared to explore new 
opportunities overseas will be in an advantageous 
position. 

Retail graduate roles include both general sales 
and management posts, such as area management, 
and also specialist roles in buying, merchandising 
and supply chain logistics. Human resources 
positions include human resources officers and 
recruitment consultants and managers.

Opportunities for progression are excellent.
Within a few years an ambitious graduate could be 
managing a large team, entire office or store. Many 
companies offer fast-track management schemes, 

Rankings
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Why were you interested in  
joining Coles?
I wanted a career in store 
management. I worked at the Coles 
store in Kimcumber for five years, so I 
was familiar with the organisation.

Your “graduation” to store manager 
was really quick, how did you do it?
I took advantage of what was given to 
me, including caretaking departments 
and projects. I said “yes” to as many 
things as I could, including tasks 
outside the normal structure and 
timetable. As I had worked with Coles 
prior to joining the program, I already 
knew quite a lot about the business 
and the different departments. 

The graduate program normally 
runs for two years, with rotations 
through different areas. I started in 
February and became a store manager 
in October. 

Pluses of the program?
Working in different stores meant that 
I worked with different managers and 
teams. Having this exposure early on 
helped me develop the confidence to 
walk into a new store and take it from 
there.

Any unanticipated elements?
The pace; I wasn’t expecting it to be 
so full on. The range of opportunities 
available to graduates also surprised 
me.

Biggest challenges?
Going to a new store is always a 
challenge, but also a part of being a 
store manager in the future.

Difference between being a grad and a 
store manager?
Now I really am accountable for 
everything. There is more pressure; 
the ‘buck’ really does stop with me. 

If you were a student again, what 
would you have done differently?
More exposure to leadership. I always 
wanted to be a manager and lead 
teams and was preparing for that. 
But it would have been nice to have 
been more prepared to bridge the 
gap between a supervisory role and 
heading an entire business – I now 
manage a team of around 60 and a 

Best bits of your job?
It’s fun running a business that turns 

customers a week. I enjoy working 
with other people and helping them 
become better at what they do. I try 
and help others along that journey, 
including mentoring graduates.

Any advice for students?
Be a bit selfish with your career goals 
and aspirations. Take advantage of 
opportunities but make sure they 
benefit you. So, say “yes” to things but 
be bold enough to ask what you are 
going to get out of it. It not only helps 
you but also shows others that you 
take your career seriously.

Future plans?
In the short term I have specific goals 
related to the store I am managing. 
Longer term, I would like to coach 
others and eventually become a 
regional manager at Coles.

John Milne is a store 
manager for Coles
2009  Bachelor of Business 
(Marketing), University of Newcastle
2011  Bachelor of Law, Diploma of 
Legal Practice, University of Newcastle
2012  Admitted as a lawyer,  
New South Wales
2015  Joins Coles as a retail operations 
graduate
2015  Store manager for St Leonards

On the Job
John Milne

Want to know more? Visit GradAustralia.com.au for exclusive insights.
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which allow graduates to sample all aspects of 
the business before they choose a specific career 
path.  

How to get hired
Across the sector, roles tend to be open to 
graduates from all backgrounds, although retail 
employers particularly welcome candidates from 
a retail-focused discipline. Recruiters are also 
looking for practical skills such as business focus, 
personal effectiveness, relationship management 
and a strong customer service ethic. Many of 
these can be developed through placements or 
part-time work during study. 

Key tips from grads 
Recent graduates who were successful in landing 
a graduate role suggest the following tips for 
success:

1. Carefully research the company and 
the role – and apply this insight in your 
responses and questions during interviews.

2. Network with someone within the 
organisation prior to applying, this will 
help give you an accurate understanding of 
the role and what is expected of you.

3. Know the organisation’s core values.
4. If you are applying for a retail position, 

visit a store before your interview.
5. Be prepared to demonstrate your 

leadership skills and experience.

Students interested in pursuing careers in 
this sector need to ensure that they have the 
skills required, which include excellent verbal 
communication, persuasion and active listening 
for any customer-focused position. And tech-
savvy graduates, with strong commercial 
awareness, will definitely be in high demand as 
the marketplace continues to shift online. 

JUST THE
NUMB RS2

3RETAIL, MANAGEMENT AND  
HUMAN RESOURCES

Law12%
DEGREE BACKGROUND 

56%Finance, accounting, economics and business

Engineering, math, IT and computer science13%
Sciences6%

Humanities, arts and social sciences9%
Teaching, education and human welfare1%

Property and built environment2%

SALES, WHERE COULD IT LEAD?

*source, Talent2

3–5 YEARS
ACCOUNT MANAGER 

$60–80,000+

4–6 YEARS
BUSINESS 

DEVELOPMENT 
MANAGER 

$80–100,000+ 

6–10 YEARS
SENIOR BDM 

$100–120,000+ 

30–40 
hours

40–50 
hours

50–60 
hours

60–70 
hours

5%

49%

33%

13%

AVERAGE HOURS WORKED: 



 Australia’s Top 100 Graduate Employers 2016 | 83

How to get hired
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sing good, concise English is key to getting 
and holding recruiters’ attention. Once 
you have them, ensure they keep reading 
with a well-written cover letter, CV and 

application. 
Many students mistakenly believe that using 

long words and business jargon is the way to 
impress employers. Think again. Simple and 
direct is the best way to write a CV, cover letter or 
address selection criteria. 

 
Written communication skills  are ranked 
as quite or very important to 82 per cent 

of employers, according to the Australian Association 
of Graduate Employers.

Make “plain English” your friend. The Plain 
English Campaign, a response to official documents 
that couldn’t be understood by normal people, has 
filtered across all continents and all areas of writing 
– organisations including the New South Wales 
and South Australian governments are actively 
campaigning to stamp out incorrect or excessively 
bureaucratic wording to ensure that everyone gets 
the message – and quickly. 

Tips for clear and effective written 
communication 
Good writing can mean the difference between landing your dream role – 
or not.

U
Although most people wouldn’t actually use the 

phrase “plain English’, the best writers in all fields 
of life use it, knowingly or not. 

As a job candidate, writing with clarity is a 
simple but powerful way of getting noticed by 
employers. It is not about banning long words 
or making your writing sound less professional. 
You can be formal without being fussy.   
 

The art of communication 
Clear writing involves presenting information that 
can be easily read, understood and acted upon by 
the intended audience. 

Recruiters don’t have time to spend trying to 
work out what you have to say. If you are lucky, 
they will quickly read through all your paperwork 
once. 

Does “I am contacting you with regards to the 
position advertised by yourselves” sound like the 
way you usually talk? How about “I am writing 
about the job you advertised”? 

And when it comes to signing off ... “Should 
you require any further information, please do not 
hesitate to contact me” is hopelessly old fashioned. 

And anyway, they will contact you if they need 
to, won’t they? 

Make your point
Don’t base your writing on old school habits.

Practice writing concisely and use plain English to 
turn your CV, cover letter and any other written 
communication into copy that resonates. It will 
look shorter because there aren’t as many words, 
but it will contain more information and increase 
your chances of getting reviewed.
   

reality  
check

USE YOUR COVER LETTER TO 
DEMONSTRATE YOUR COMMUNICATION 
SKILLS. KEEP IT CONCISE, PUNCHY AND 
NO MORE THAN A PAGE – LONG-WINDED 

PARAGRAPHS ARE NOT APPEALING TO 
RECRUITERS OR PARTNERS.

Graduate recruitment manager, Herbert  Smith Freehills
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Get the grammar right 
If you’re not confident about grammar, ask 
someone to proofread all your documents. Here 
are some basics that will help you avoid the most 
common mistakes:

 (the company’s products), not for plurals  
 (the companies). But remember the possessive  
 ‘its’ does not have an apostrophe. 

 university, government, graduate program and  
 job titles.

 the Australian version is organise. 

And finally, don’t rely on your spellchecker. Ever. 

instead of ....

Avoid sounding bureaucratic,  
pretentious or old-school

try this ....

3 tips for making your message stick  

1. Keep it short 
Short words, short sentences and short para-
graphs help readability. Cut your word count in 
half, and then make another cut. 

2. Cut the padding 
Use the most straightforward words you can 
find. Banish long clauses, repetition and any 
other waffle. Buzzwords and clichés are so over 
used that you can only gain by cutting them out. 
However, do include language specific to the 
company and industry you are targeting. 

3. Verbs are your friends 
When you are writing about your work experi-
ence, verbs – words that say what you have done 
– are critical. Put verbs near the beginning of the 
sentence. And make sure your verbs have  
punch: the easiest way to draw attention is to 
use “active” verbs. “Our team produced a new 
product” is snappier than “a new product was 
produced by our team”; “I was involved in the 
implementation of new projects,” sounds a lot 
better as: “I implemented projects.”

in the event that

with respect to

due to the fact that

give consideration to 

facilitated
 
amongst

actively pursuing

if

about

because

consider

helped

among

pursuing
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election criteria are the personal quali-
ties, skills, abilities, knowledge and 
qualifications needed to perform the 
duties for a role. 
Employers use them to identify the 

most suitable person for the role by helping differ-
entiate candidates and create a detailed picture of 
each individual’s abilities in relation to the position.

Selection criteria might appear under a separate 
heading in the selection documents or may be im-
plied in more general statements, such as ‘What we 
look for’. Either way, you need to show that you 
are the best candidate for the job, based on your 
experience and behaviour.

Employers expect you to provide evidence to 
support your claims. To respond successfully, you 
need to present examples from your past experi-
ence to demonstrate how you have developed and 
applied these skills. 

Tackling selection criteria
Whether you love them or hate them, selection criteria usually form 
a key part of the application process and can determine whether you 
make it to the next stage.

S

Gather 
information

1

Gather and read all the 
information you have 
about the job and the 
employer, including the 
advertisement, the job 
description and list of 
duties. 

Match the 
criteria to 
your skills 

2

Read each criterion 
carefully and highlight 
or underline the skills 
it is asking for – there 
may be more than 
one and you will need 
to respond to each 
component. 

Brainstorm 
3

Think about specific 
examples from your life 
or work experience that 
shows how you meet 
the criteria. 
Example: ‘Provide 
an example of using 
initiative’
Your response could 
refer to when you 
worked as a barista 
in a popular café and 
suggested an online 
ordering app and a 
special pick-up for 
frequent customers, 
allowing them to order 
from their desks. This 
helped shorten the 
lengthy queues at peak 
hours and provided 
customer recognition. 
Don’t forget the results. 
“The idea was 
implemented by my 
manager and resulted 
in a 40 per cent 
reduction in wait time 
for our customers.”

Steps to 
a winning 
response 5 
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Write 
4

Using a range of 
relevant and specific 
examples, explain 
how your study, work, 
and other activities 
have given you the 
knowledge, skills and 
experience that meet 
the criteria. Highlight 
the link between what 
you have done and how 
it relates to the role. 
Use active rather than 
passive language 
(and avoid wordy and 
passive phrasing such 
as “I was required to”). 
Don’t just present a list 
of what you have done; 
explain how you did it.

Review and 
submit

5

Let your work sit, and 
then come back to 
it with a fresh eye. 
Have you provided 
the information that 
shows you are the best 
candidate for the job? 
Have you covered all 
the points? Finally, 
proofread and have 
someone else read it 
and give you feedback.

Using the STAR approach
One approach you may wish to use to structure 
your responses, and ensure you are providing 
enough evidence, is to use the STAR method.

The STAR method

Situation
Describe the situation that required you to use the 
skills and behaviours the selection criterion is asking 
about

Task 
Within that situation, what were your responsibili-
ties?

Action
Outline the skills you used (or developed) to carry 
out the task

Result
What were the outcomes of your actions? How do 
you know they were successful? 

Top tips for success

 a separate document, unless otherwise  
 noted

 you can

 to use, use it early; there is no guarantee 
 that the employer will read all your  
 criteria

 examples. Talk about your specific  
 contribution

 and your outcomes where possible – 
 How much? How many?
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ecruiters and interviewers love to ask 
questions that are designed to test your 
ability to think on your feet and apply 
background knowledge you might – or 

might not – have. 
By thinking ahead you can better prepare for all 

types of questions that might appear anywhere in 
the application and interview process. 

Here are some popular interview questions, 
with suggestions for ways of handling them and 
providing responses that showcase your talents, 
skills and composure:

How do I answer that?
Be prepared for difficult or unexpected questions from employers.

R

You could respond …

“I sometimes let pressure get to me, but I have found 
ways to cope. I recently took a time management 
course at university, which has helped me better 
organise myself and reduced stress. I also have 
learned to focus on completing projects way ahead of 
deadlines.”

What are they after?

You could respond …

You are being asked to match your strengths to the 
skills needed to do the job. By doing background 
research, you will know what qualities the employer 
wants. Revisiting the competencies in the job descrip-
tion is a good starting point. Use them to prepare 
specific examples that show you have the skills and 
work experience required. 

“I have the right combination of skills and experience. 
For example, the job description says you need people 
with project management skills who can work well in 
teams. I am involved in my university’s drama society. 
Last year we held a charity fundraiser dinner for the 
group, and as a member of the committee who ar-
ranged the catering and venue I had to oversee tasks 
and work with the team. We succeeded by raising 
enough to pay for new lighting for the stage.” 

Recruiters don’t just look for evidence of involve-
ment in extracurricular activities; they want to gauge 
your effectiveness. Providing evidence that helps to 
quantify your contribution and impact will help you 
convince the employer that you’re the right graduate.

What is your biggest weakness? 

Why do you think you can do this job?

What are they after?

The interviewer is looking for a demonstration of 
your self-awareness, analytical skills and ability to 
improve. This is not the time to sell yourself short or 
undervalue your abilities; it is an opportunity to show 
your abilities to adapt.
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Here are more frequently asked questions you 
might encounter during the application and 
interview process. Thinking about them now and 
preparing responses will put you ahead of the 
game.

Where do you see yourself in five years’ time?
The interviewer is looking for commitment to 
the job. Research the profession to find out what 
career progression you could realistically expect 
and prepare suitable responses. You can also 
focus on skills you would like to build in the 
future.

What are your strengths?
Consider the qualities the particular job requires 
to frame your answer, and have examples ready 
to back up your statements.

Why do you want to work for us?
Be original. Don’t just rehash what you found on 
the company’s website – show off your in-depth 
research of the organisation, the market, its com-
petitors and the products or services it provides 
and how it interests you.

What are they after? What are they after?

You could respond …

You could respond …

This is a test of your ability to think on your feet and 
come up with a diplomatic response. There are two 
possible strategies here. You could sidestep the ques-
tion by saying something along the lines of, “I always 
got on well with my employers, as I’m personable and 
a hard worker.” The recruiter may query your response, 
but that’s just a way of checking how you respond 
to pressure, so smile, be confident and stand your 
ground. But if you have had a bad experience, don’t 
incriminate yourself or attack your previous employer 
– answer in a way that shows your potential.

The recruiter wants to know if you can handle pressure 
and what, if any, initiative you would take when faced 
with an unexpected problem?

“I wouldn’t describe this as a bad experience, but it 
was definitely challenging. Last year I had a summer 
job where my employer was suffering from ill health 
and was under a great deal of personal stress. I was 
able to step up and take over responsibility for running 
the café in her absence; I even increased the weekly 
take by five per cent.”

“During my gap year, I was stranded at the airport 
due to industrial action. I asked around the departure 
lounge to see if there were other passengers in the 
same position and then quickly researched other 
transport options. After finding one, I persuaded my 
fellow passengers that this was the best option avail-
able. I then arranged and organised payment for us 
all.” 

You have demonstrated that your common sense, 
forward planning, use of initiative, interpersonal skills 
and problem-solving abilities help you to manage 
tricky situations. 

Have you ever had a bad experience 
with an employer?

Provide an example of a time when 
you handled a major crisis

Other common interview questions 
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at your best to recruiters and employers.

Managing your reputation
Consider what content you are happy for anyone 
to see and what you feel is best saved for friends 
and family. A good option is to use LinkedIn for 
your professional life and Facebook for your pri-
vate life.

Start by using the settings Facebook and other 
networking sites now offer regarding privacy is-
sues. You can choose who can see particular status 
updates, photos and anything else.

Next, pop your name into a search engine and 
see what comes up. Most social networks have 
a public listing that contains posted information 
from your profile and a link. This can be switched 
off by editing your privacy settings. While you 
are at it, why not switch your profile to “friends 
only”? That way, should a recruiter search on the 
site itself, they will only have access to the content 
that you want them to see.

Don’t forget areas such as blogs, forum posts 
and other applications such as YouTube. 

Anything you have ever posted under your 
real name could show up in a search. 

Your rants about a company or views that might 
cause concern to a potential employer could knock 
you out of the running.

Let the net work for you
The web isn’t just there to catch you out; it can 
also be your friend in the recruitment process. In 
one study, half of recruiters said that the informa-
tion they had found about a candidate online had 
positively influenced their decision-making.

Some graduate recruiters have posted groups on 
social networks to make it easier for graduates to 
get in touch and find out about their organisations, 
which can be an excellent opportunity to network.

ocial networking sites are a great way 
to stay in touch with friends and fam-
ily, organise events and share photos 
and videos. 

However, recruiters are increasingly using these 
networks as a way of vetting applications. So as 
you start thinking about applying for jobs, it is cru-
cial that you ensure that your online persona aligns 
with your career goals.

A balancing act
Whether you are a dedicated social networker or 
just spend a few hours a week on networking sites, 
it is worth giving serious thought to who can access 
your data. 

The content you place online can have a big 
impact on your future.

Unless you have made the effort to 
change your privacy settings, your profile could be 
visible to any HR person and searchable on Google.

Joining location networks on Facebook will also 
open up your profile to anyone on that network, 
not just your friends. If you make use of Facebook’s 
“check in” feature, others can easily find out how 
you have been spending your free time.

Many employers are using social networks to 
screen candidates. If your profile is public, any 
potential employer could have details on a lot more 
than just your qualifications and work experience. 
This doesn’t mean you need to remove every trace 
of your existence, just that you need to be savvy 
and ensure that your online persona portrays you 

Managing your net presence
Make sure your online presence is an asset, rather than a liability.

S

MANY EMPLOYERS ARE USING 
SOCIAL NETWORKS TO SCREEN 

CANDIDATES

reality  
check

reality  
check
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Twitter can also be a good way to connect with 
employers. You can use it to listen to what recruit-
ers are saying and to keep up-to-date with their 
latest news. If you are interested in working for an 
organisation, sign up to its Twitter pages to find 
out the latest company information and recruit-
ment activities.

Many savvy students have already set up their 
own website or blog. If you haven’t, consider it. It 
demonstrates initiative and, if you do it right, is a 
good way of showing off your creativity and com-

munication skills and highlighting achievements 
in greater detail. However, don’t forget to make it 
look professional and appropriate for your future 
career.

The web is a valuable resource and you can 
have fun with it, just remember it is a public arena. 
Ensure it helps, rather than hinders, your career 
search.

  Tips for making social media work for you 

 out there for anyone to find

 reputation and relationships

 platform that a potential employer might access 

 in hearing about, to ensure your messages hit the target.
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eing able to sell yourself to a potential em-
ployer is essential for landing a good role. 
However, don’t worry if you find the idea 
of self-promotion uncomfortable – many 

people do. To overcome your natural tendency for 
modesty, you need to allow an employer to get to 
know the ‘real’ you and what you are capable of, 
without making you feel awkward.

Here are a few tips:

1. Take stock of your strengths
Modest people often downplay their abilities, 
and sometimes fail to mention them to recruiters, 
because they don’t view them as anything special or 
because they feel that they would be boasting. 

Sound familiar? Now is the time to start by rec-
ognising that you have skills and strengths worth 
talking about. 

Think about the different activities that make 
up your life. Now write down the skills used to do 
them. 

 degree course? These are examples of your  
 written and verbal communication skills. 

 are captain, organising, leading and   
 motivating others. 

 work? Examples of time management and  
 prioritising.

Add any extra qualifications or courses you 
might have completed. 

      

How to sell yourself 
Feel uncomfortable about self promotion or not sure about crossing 
the line between modesty and boasting? Here are some suggestions to 
make it easier

B
Finally, ask your friends, family, tutors and mentors 
what they think you are good at.

You now have a list of skills and examples you 
can refer to when applying for a job. Keep them 
handy for applications and interviews.

2. The difference between boasting and 
providing useful information
If you are worried about over-selling yourself 
remember, you are simply providing recruiters with 
evidence that you are the right person for the job. 

Recruiters aren’t mind readers. Unless you tell 
them about your skills and highlight what you are 
best at, they won’t know – and will probably hire 
someone else.

So approach an application or an interview with 
the attitude that you are simply a source of useful 
information. Your skills and examples are potential 
assets for an organisation. 

3. Actions speak louder than words
Rather than stating: “I’m good at managing my 
time”, talk about times when you managed your 
time well. For example: 

“Managing my time was important last term. I mentored 
high school students, worked part time as a barista but also 
did my coursework. I handed in all of my work on time, met 
all of my volunteering obligations and still worked my café 
hours, although I did swap shifts with colleagues on a couple 
of occasions.” 

Your actions demonstrate that you are good at 
time management, without having to say so. 
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mployers have always looked to gradu-
ates for leadership and initiative. Today’s 
climate of constant change and uncertainty, 
coupled with the growing importance of 

the global community, means that being able to 
show concrete examples of entrepreneurial ability 
will help demonstrate that you have initiative, drive 
and enthusiasm and can provide essential skills for 
the future economy.

And, if you are like many of your fellow Aus-
tralian university students who want to start your 
own business within a few years, why not get a 
jump on it now?

Getting an edge
Regardless of your degree, one of the best ways 
of developing entrepreneurial skills is through 
exchanging ideas with other like-minded thinkers, 
building knowledge by getting involved in new 
projects and trying out business ideas. 

Here are a few ways to get going:

  or event

  other students, sell products on eBay,   
  create new apps

See what your university has to offer. Many uni-
versities now have courses in entrepreneurship and 
enterprise or offer workshops on related topics, 

Show your entrepreneurial side
Our rapidly changing world requires innovative thinkers and people 
willing to try new things

E

such as networking and innovative thinking.  
Check out Enactus, a global university social 

enterprise organisation that offers students support 
to work in teams on entrepreneurial projects with 
the aim of helping others.

Who knows, the process of skilling up in en-
trepreneurial areas may lead to you launching a 
successful start-up of your own.

GRADUATES MUST HAVE THE 
ABILITY AND CAPACITY TO ADAPT AND 

LEARN NEW THINGS
Kristina Kipper, KPMG



for the best possible start 
to your career
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Read Graduate Job 
Reviews

Insider tips to 
get hired
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Type of opportunities
Graduate jobs

Sector
Consulting

Accepting applications from
All disciplines

Number of employees

100,000 +

Selection process  
1. Online application
2. Screening 
3. Psychometric testing
4. Online video interview
5. Business interview
6. Managing Director close interview

Location of opportunities
 Areas with graduate opportunities

Contact

 accenture.com.au/grads

 gradtalent@accenture.com

 facebook.com/accentureaustralia

 linkedin.com/groups/
accentureaustraliacareers

 @accentureaujobs

+

Do all of this with access to global 
resources and disruptive technology. 

Accenture work with an incredibly broad 
range of industries. We offer opportunities 
across 5 distinct business areas, which 
means whatever your degree, there’s 
an outstanding and challenging career 
journey to match it. Your day could involve 
assisting financial services clients to 
maximise efficiencies, helping a global 
mining company manage a vital process, 
or implementing the latest digital solution 
so a technology company can launch a 
new, groundbreaking product. 

Accenture also gives you plenty of room 
to progress and develop your career 
aspirations. We invest actively in our 
people, growing the minds and skills 
of every Accenture Graduate. With us 

you’ll experience high level best-in-class 
training, mentoring and invaluable on the 
job learning. You’ll also gain experiences 
and opportunities that can take you 
across the country, and around the globe.

There’s countless ways to embark on your 
Accenture career as a Graduate or Intern. 
Depending on the program you choose 
the process can vary. Begin your career 
adventure now. 

For details on how to choose an option 
that’s right for you, go to  
accenture.com.au/grads 

Joining Accenture you’ll play an integral role 
in driving change. Shaping business 
transformations, steering the excitement of 
developing and launching new innovations, and 
lending your expertise to leading organisations.
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Type of opportunities

Graduate jobs Internships

Sector
Civil engineering, building services 
and construction

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Sciences, Finance, 
Accounting, Economics & Business 
Administration

Number of employees

50,000 +

Selection process  
An initial application review, 
telephone interview, online video 
game testing, and assessment 
centre / face-to-face interview.

Location of opportunities
 Areas with graduate opportunities

Contact

 aecom.com/careers

 facebook.com/AECOM Technology 
Corporation

 linkedin.com/company/ AECOM

 @AECOM

 user/AECOM

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

With an experienced global team, AECOM 
is built to deliver a better world. From 
remote villages in developing nations, 
to some of the world’s largest and most 
vibrant cities, we design and deliver 
infrastructure that creates lasting and 
positive change.

To achieve our purpose takes a talented 
and diverse team of professionals and 
technical specialists. Engineers, planners, 
landscape architects, environmental 
specialists, economists, scientists, 
consultants, cost managers, construction 
managers, project managers and program 
managers work together to improve 
lives, protect our environment and 
unlock opportunities for our clients and 
communities.

AECOM has the people, technology and 
vision to create smart solutions for our 
clients’ challenges. 

AECOM is an equal opportunity employer 
and our Australian business is one of just 
90 organisations to receive a citation from 
the Workplace Gender Equality Agency 
(WGEA) as an employer of choice for 
gender equality. 

We have also made a public commitment 
to help close the gap between Aboriginal 
and Torres Strait Islander Peoples 
and other Australians through our 
Reconciliation Action Plan.

With their collaborative thinking, 
understanding and use of technology, 
and appetite for delivering solutions to 
complex challenges, graduates are pivotal 
to keeping our business focused, energised 
and fit for the future.



SEE YOURSELF?
WHERE DO YOU 

Delivering iconic projects 
that help build a better world?
aecom.com/careers
Image: The Shard, London, U.K., one of AECOM’s global projects.
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Type of opportunities

Graduate jobs

Sector
Retail, management 
and human resources

Accepting applications from
All disciplines

Number of employees

100,000 +

Selection process  
1. Online Application 
2. Video Interview 
3. Psychometric Testing 
4. One-on-one Interview 
5. Interview in a Live Environment
6. Checks
7. Final Interview 

Starting salary
$83 000 (includes superannuation)

Location of opportunities
 Areas with graduate opportunities

Contact

 aldicareers.com.au

 facebook.com/ALDI.Australia

 www.linkedin.com/
company/1106563

 ALDIAustralia

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

As the nation’s low-price grocery leader, 
ALDI’s business model is built on creating 
efficiencies at every level, so that we can 
provide Australian’s with the best value 
product at all times. 

Our people make this possible because 
they are engaged, energetic and positive. 
At ALDI there is a culture that cares for, 
respects and supports the personal 
development of all staff. The Graduate 
and Area Manager programs provide an 
environment that develops and refines 
your leadership skills, commercial 
awareness and technical management 
abilities.  

We are focused on your training and 
afford you the time to improve these 
capabilities, whilst still providing 
a challenging and fast-paced work 
environment. Your daily activities can 

range from coaching and training 
to  providing customer satisfaction or 
auditing compliance. You will be directly 
responsible for 3-5 Store Managers and 
indirectly responsible for approximately 
70 store staff. As an Area Manager you 
can noticeably affect the wider business 
by managing the costs, people and 
processes of your own stores.  

A strong academic record is a must, but 
more than that, we’re looking for natural 
leaders who are good with people and 
who can move beyond academic study 
to take on tough, mind-stretching retail 
prospects. So if you like a challenge, but 
with an equal reward, ALDI is for you. 

A global brand synonymous with quality, 
simplicity and efficiency. At ALDI we are 
looking for the next generation of autonomous 
and ambitious leaders who can drive our 
business and our people forward.



Follow ALDI

WHERE THE  
REWARD  
IS AS BIG AS THE  
CHALLENGE

At ALDI we are changing the face of retail for Australian 
families, making a real difference to the lives of our 
customers and our people. We need ambitious, self-
motivated and hardworking individuals that thrive in 
a fast pace environment. Challenge yourself to achieve 
greatness with ALDI.

/ALDI.Australia /company/aldi-stores-australia/ALDIAustralia
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Type of opportunities

Graduate jobs Internships

Sector
Law

Accepting applications from
Law

Number of employees

1,000 - 50,000

Selection process  
1. Online application
2. Aptitude testing
3. Interview

Starting salary
Market Competitive

Number of graduate vacancies
Nationally approx. 80

Location of opportunities
 Areas with graduate opportunities

Contact

 allens.com.au

 student.careers@allens.com.au

 facebook.com/allenscareers

 linkedin.com/company/
allenslawfirm

 @allenslegal

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

We provide the opportunities you need to 
build a successful career. Whatever area 
of law you’re interested in, you’ll have the 
chance to work with market leaders to 
build your expertise. Through our global 
alliance with Linklaters, we have access 
to a network of 40 offices across 29 
countries.

We look for people who have a fresh 
perspective about how they can make a 
broad contribution to our business. We 
want resilient people who build strong 
relationships with clients and with each 
other, and are proactive in identifying and 
pursuing opportunities.

We offer both clerkship and graduate 
positions across our Australian offices.

Clerkships:

Find out what it takes to be a market 
leading lawyer at a top international firm. 
Drive your career in the right direction 
from the start.

Our Clerkship program is an opportunity 
to experience life as a lawyer at Allens. 
Make a difference to our clients, 
working with partners and lawyers to 
find commercial solutions in a rapidly 
changing legal and business environment. 
Make a difference to our community, 
working on pro bono and community 
initiatives.

Graduates:

Our graduate program builds market 
leading lawyers for a rapidly changing 
legal and business environment – with a 
strong focus on accelerated development 
of a broad range of skills, and challenging 
technical experience across different 
practice groups. Our graduate program 
consists of two twelve month rotations 
and an in-house program for admission 
to practice.

Allens is a market leading international law 
firm, with partners, lawyers and corporate 
services employees across Asia and Australia



Possibility in 
everything

When you join Allens, you’ll learn from partners and lawyers who can help you take your 
career all the way. Learn more and meet our people at www.allens.com.au/graduates. 

15222Dwww.allens.com.auAllens is an independent partnership operating in alliance with Linklaters LLP.

Allens is a leading international law firm with partners, lawyers and corporate services 
employees across Asia and Australia. We work with many of the world’s leading organising 
including 55 of the world’s top 100 companies and more than 75 of Australia’s top 100 
companies. Our integrated alliance with Linklaters mean we are able to share resources and 
offer our clients a seamless service through a global network of 40 offices across 29 counties.

Future proof your career
In a rapidly changing world, those who are agile, resilient and innovative will thrive. 

Starting your career at Allens will give you every opportunity to build a sustainable and fulfilling career, wherever you end up. 
You’ll develop the skills and capabilities you need to meet the increasing expectations of clients and the market in a supportive 
and collegiate environment, with global opportunities from your graduate program and beyond.  

> In return, we’re asking you to really take 
control of your career and development.

You’ll need to tell us where you want to go, 
and proactively pursue the development 
experiences, relationships and skills you’ll 
need to get there. 

You’ll need to be willing to experiment,  
take risks and try new things to achieve  
your goals. 

And you’ll need to think more broadly  
about what great looks like, seeking to 
grow your commercial and leadership 
skills alongside your technical capability, 
whatever your role.

> At Allens, you’ll always know where  
you stand.

Performance-based assessment and  
progression gives you control over the  
pace at which you develop and progress. 

Clear expectations at each career stage  
ensure you understand what we expect  
and what you need to focus on to progress.  

Year-round coaching, feedback and  
development support allows you to  
drive your own growth. 

And clear career milestones give our lawyers 
greater client and people management 
responsibilities earlier in their careers.
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Type of opportunities

Graduate jobs Internships

Sector
Law

Accepting applications from
Law

Number of employees

1,000 - 50,000

Selection process  
Our process is designed to help 
you showcase your talents and our 
interviews looks for ambitious people 
who will deliver quality for our clients. 

Starting salary
Competitive

Location of opportunities
 Areas with graduate opportunities

Contact

 ashurst.com/graduates

 Graduate.Programs@ashurst.com

 facebook.com/ashurstaustralia

 linkedin.com/company/ashurst

 @Ashurst_AU

 user/AshurstLLP

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

Our ambition as a firm means we need 
people with a rare kind of mindset: an 
openness in the way you work, an agility 
in the way you think, and a strong desire 
to keep evolving as a professional. 

Join us and we’ll help you enrich and 
expand your worldview, grow your skills 
and influence new ways of thinking. In 
other words, we’ll help you move minds. 

Let’s start by moving yours.

Internationalism is part of the fabric of 
our firm. It’s not just how many offices 
we have in how many countries. It’s 
how closely, how seamlessly and how 
naturally all of those offices work 
together. 

Ashurst around the globe:

Pick up the phone. Send off an email. In 
the world’s leading financial and business 
centres across Europe, Asia Pacific, 
the Middle East and the USA, there are 
Ashurst lawyers who’ll answer you – 
swiftly, efficiently, skilfully. 

Our global footprint allows us to attract 
multinational clients and global mandates 
of the highest quality. It enables us to give 
clients the advice they need, where they 
need it. It helps the firm to stay at the 
cutting edge of many different markets 
and it allows our lawyers to hone their 
expertise in the ever-changing legislation 
of different jurisdictions.

Aim beyond pure legal knowledge. Beyond 
commercial advice. Be known for something 
more: a clarity of thought and an instinct for 
problem solving that can influence leading 
businesses and organisations.  



Connect with us on

Aim beyond pure legal knowledge. Beyond commercial advice.
Be known for something more: a clarity of thought and an instinct  
for problem solving that can influence governments and leading  
businesses the world over. Join us and we’ll help you enrich and  
expand your worldview, grow your skills and influence new ways  
of thinking. In other words, we’ll help you move minds.

Begin now at careers.ashurst.com

Graduates in LawMOVE
YOUR MIND

www.ashurst.com/graduates
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Type of opportunities

Graduate jobs Internships

Sector
Engineering, R&D and manufacturing

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Sciences, Law, Finance, 
Accounting, Economics & Business 
Administration, Medical Sciences and 
Health, Post Doc

Number of employees

1,000 - 50,000

Selection process  
Applications must be submitted online 
via our website www.ansto.gov.au

Starting salary
Competitive salary

Number of graduate vacancies
Varies

Location of opportunities
 Areas with graduate opportunities

Contact

 ansto.gov.au

 regan.beckinsale@ansto.gov.au

 facebook.com/DiscoverANSTO

 linkedin.com/company/ansto

 @ANSTO 

+

As the home of nuclear science and 
technology in Australia, the Australian 
Nuclear Science and Technology 
Organisation (ANSTO) offers a unique and 
exciting opportunity to work alongside 
and be inspired by some of Australia’s 
leading researchers. 

Thousands of Australians benefit from 
the work undertaken at ANSTO every 
year. Our researchers use nuclear 
techniques to help answer some of 
the important questions facing society 
today. We are addressing challenges 
such as understanding our environment, 
supporting human health, providing 
innovation for industry and researching 
the Nuclear Fuel Cycle. 

Specialising in a variety of areas including 
radiopharmaceutical production and 
research, water resource management, 
chemical, electrical and mechanical 
engineering  as well as a diverse range 
of business related disciplines, we will 
assist you in reaching your goals with 
hands on experience and mentoring from 
industry experts.

ANSTO aims to nurture the next generation 
of Australian graduates and provide 
strong foundations for exciting and 
fulfilling careers through our two year 
Graduate Development Program. 

A unique opportunity to work and learn from 
some of the world’s brightest minds. 

BE INSPIRED, BECOME INSPIRING. 



#becomeinspiring

BE INSPIRED.

BECOME INSPIRING.
Join ANSTO’s 2017 Graduate Development Program 

and become a face of inspiration.

Vanessa Peterson 
Discovering new knowledge for sustainable energy
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Type of opportunities
Graduate jobs

Sector
Public services and utilities

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Law, Finance, Accounting, 
Economics & Business Administration, 
Humanities, Arts & Social Sciences

Number of employees

1,000 - 50,000

Selection process  
To apply for the ATO graduate program 
visit www.destination.ato.gov.
au. Applications open March 2016.

Starting salary
Around $58,000

Location of opportunities
 Areas with graduate opportunities

Contact

 destination.ato.gov.au

+

As an ATO grad you’ll be part of something 
big. 

From day one you’ll join our reinvention 
– challenging and transforming the way 
we operate.

With other professionals, you’ll 
help shape a world-leading tax and 
super administration known for its 
contemporary services, expertise and 
integrity.

Our journey demands the right company: 
thinkers with the energy, courage and 
resilience to make a difference.

We offer unique experiences you can take 
with you on your career path, wherever 
that may lead. 

Where could we take you?

WE OFFER 

 your skills and explore different areas  
 of interest

 professionally and personally  
 throughout the year 

 opportunities

 $58,000

 base with fellow graduates 

Applications open March 2016  
Your journey starts here > 
destination.ato.gov.au

As the principal revenue collection agency 
of the Australian Government, we manage and 
shape the tax and superannuation systems 
that fund services and community benefits 
for all Australians.



WHERE 
WOULD
YOU
TAKE
US?

ESSAM > ANALYST

JS
33

62
9

RESEARCHER > INQUISITIVE

LEADER > RESILIENT

PROBLEM SOLVER > ANALYTICAL

YOUR JOURNEY STARTS HERE  > destination.ato.gov.au
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Type of opportunities

Graduate jobs Internships

Sector
Engineering, R&D and manufacturing

Accepting applications from
Engineering, Maths, IT & 
Computer Sciences, Sciences

Number of employees

50,000 +

Selection process  
Online questionnaires, video 
interviews & assessment centres

Starting salary
Confidential

Number of graduate vacancies
Varies year to year depending on 
business need

Location of opportunities
 Areas with graduate opportunities

Contact

 baesystemscareers.com.au

 facebook.com/
baesystemsaustralia

 linkedin.com/company/  
bae-systems-australia

 @BAESystemsAus

 user/BAESystemsAustralia

+

We’ve been supporting the Australian 
Defence Force for more than 60 years, 
delivering the nation’s most complex 
and challenging defence, security and 
commercial projects.

Ours is a talented and diverse workforce; 
our employees are passionate about the 
valuable work they do in urban, regional 
and remote areas.

We are individuals with a range of skills 
and from a variety of backgrounds 
working together as a single team. 
Collectively, we are BAE Systems.

We offer a number of graduate and 
undergraduate opportunities each year 
in a range of disciplines. Graduates enjoy 
a fully supported program that includes 
mentoring, access to continual learning 

and career development opportunities. 
Cadets fill roles on project teams 
and enjoy practical (and paid) work 
experience to complement final year 
studies.

Why BAE Systems? You’ll enjoy inspired 
and challenging work, great working 
conditions, a supportive team-based 
culture, a commitment to diversity, 
inclusion and flexibility and superior 
development opportunities. You will also 
be respected for the contribution you 
make, given the freedom and trust to 
be the best that you can and have the 
opportunity to make a real difference.

BAE Systems; we have never walked away 
from a challenge. And we never will.

BAE Systems is Australia’s most versatile
defence and security company.



MEETING THE  
CHALLENGE
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Type of opportunities

Graduate jobs Internships

Sector
Accountancy and financial 
management

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Law, Finance, Accounting, 
Economics & Business Administration

Number of employees

50,000 +

Selection process  
1. Online application
2. Video interview
3. Aptitude testing
4. Assessment Centre/Interview

Starting salary
Competitive salary package

Location of opportunities
 Areas with graduate opportunities

Contact

 bdo.com.au/careers

 facebook.com/BDO-Careers-
Australia-143454869006742

 linkedin.com/company/162673

 @BDOAustralia

 user/BDOAustralia

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

At BDO, exceptional client service 
underpins our belief system and all 
aspects of service delivery to our clients. 
However at its core, our business is not 
just about numbers or spreadsheets - we 
are about people working with, for, and in 
service of others. Because relationships 
matter to us, we have high regard for our 
people.

From your first day, you will have the 
chance to get involved in real client work, 
receiving support from your partners and 
team at every step.

Our national portfolio of clients includes 
many well-known Australian and 
international brands across multiple 
sectors giving you the opportunity to work 
with exciting and diverse clients, and with 
different partners. We will work with you 

to develop your career path according to 
your strengths, skills and personality, 
enabling you to grow personally and 
professionally.

We offer ongoing training to develop 
your technical abilities and build your 
consulting, leadership and management 
skills. Our international network provides 
exceptional opportunities to travel, 
work, learn and play with secondment 
prospects available globally.

We welcome your individuality, ideas, 
passion and drive. To ensure you continue 
to enjoy what you love doing, we offer a 
number of initiatives that contribute to 
flexible working options and your health 
and wellbeing while at work.

BDO is the fifth largest full-service audit, 
tax and advisory firm in the world and we 
offer graduate opportunities in all of our 
Australian offices.



“The best thing about working at BDO is that it feels like you are a 
part of something better, it’s not just a job.”

Career Opportunities at BDO.

BDO. Because relationships matter.
There are many world-class accounting firms, however few offer a culture as rich
in professional opportunity, personal fulfilment and long-term growth. At BDO,
exceptional client service underpins our belief system and all aspects of service
delivery to our clients.
At its core, our business is not about numbers or spreadsheets, dollars or cents. It is
about people working with, for, and in collaboration with others. Because relationships
matter to us, we have exceptional regard for our people.

For more information, please visit the careers section on our website.

www.bdo.com.au/careers

BDO Australia Ltd ABN 77 050 110 275, an Australian company limited by guarantee, is a member of BDO International Ltd, a UK company 
limited by guarantee, and forms part of the international BDO network of independent member firms. Liability limited by a scheme approved 
under Professional Standards Legislation other than for the acts or omissions of financial services licensees. 

BDO is the brand name for the BDO network and for each of the BDO member firms.



114 | Australia’s Top 100 Graduate Employers 2016

Type of opportunities

Graduate jobs

Sector
Mining, energy, oil and gas

Accepting applications from
Engineering, Science & Exploration, 
Health Science and Business.

Number of employees

50,000 +

Selection process  
For further information or to apply, 
visit: www.bhpbilliton.com/graduates. 

Location of opportunities
 Areas with graduate opportunities

Contact

 bhpbilliton.com/graduates

+

We take pride in being a world-class 
company who supplies the resources that 
help improve the lives of millions.

Best in class graduate program 
The BHP Billiton Foundations for 
Graduates Program is unmatched in 
the resources sector. Throughout the 
Program, our graduates are offered 
unique opportunities to learn and excel 
in their day-to-day work, engage with 
exceptional leaders, build a global network 
of colleagues and work with educators 
from some of the world’s leading business 
schools. It’s a challenging and rewarding 
learning experience that attracts quality 
graduates from around the globe.

Unparalleled career opportunities    
Across our Company, over 400 graduates 
are working on our worksites, in our 

offices and in various aspects of our 
global operations. As a graduate in our 
team, you’ll be part of a development 
program that offers unparalleled 
opportunities to build a strong base in 
an inclusive and supporting culture to 
advance your career.

Explore your potential, 
stretch your capabilities                                                               
We are always looking for talented 
graduates who align with Our Charter 
values, to join our global team. We need 
graduates who are mobile, flexible, 
achievement oriented, enthusiastic 
about their development and committed 
to working with us to build a career and 
contribute to our success.

We are a leading global resources company. 
Our purpose is to create long-term shareholder 
value through the discovery, acquisition, 
development and marketing of natural 
resources. 



M071742_GradAus_FP-ad_270Hx190Wmm_FA.indd   1 7/17/15   12:38 PM
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Type of opportunities

Graduate jobs Internships

Sector
Banking, financial services and 
investment

Accepting applications from
All disciplines

Number of employees

1,000 - 50,000

Selection process  
1. Online application
2. Telephone interview
3. In-house interviews

Starting salary
Competitive salary and benefits

Location of opportunities
 Areas with graduate opportunities

Contact

 bloomberg.com/careers 

 facebook.com/bloombergcareers

 linkedin.com/company/  
bloomberg-lp/ careers

 @bloombergcareer

 youtube.com/InsideBloomberg

+

Bloomberg is the information leader in 
providing high-quality, real-time and 
historical data to business and financial 
professionals worldwide. We don’t merely 
deliver data – we add value to it, with 
analytics, tools and insights that change 
the way business gets done. With over 
15,500 employees in 192 locations, 
we deliver business and financial 
information, news and insight around the 
world. 

The transparency Bloomberg brings to the 
financial markets is integral to our culture, 
our offices and our interactions with one 
another. We’re measured by the quality of 
our contributions, not by a title. We don’t 
need an open-door policy. We sit in open 
work spaces, shoulder-to-shoulder. 

We take care to foster a culture of 
community, and we are dedicated 
to our employees’ well-being by 
offering generous benefits, training 
and opportunities for meaningful 
volunteerism.

At Bloomberg, you will have the 
opportunity to go above and beyond, take 
risks and be part of an organization that 
is entering new markets, launching new 
ventures and pushing the boundaries. Our 
ever-expanding technology, data, news 
and multimedia services foster innovation 
and empower clients—and offer nearly 
limitless opportunities for career growth. 

Bloomberg unleashes the power of 
information to change the world, and we 
do it better with a world of talent. Join us.

What we do shapes tomorrow.
 
We hire dynamic, multi-talented people who 
have a desire to thrive in a business with global 
impact, that’s where you come in.
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Type of opportunities

Graduate jobs Internships

Sector
Engineering, R&D and manufacturing

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences

Number of employees

100,000 +

Selection process  
1. Online application
2. Phone screen
3. Aptitude & psychometric testing
4. Interview/s, which may be part of a        
day-long graduate selection program.

Location of opportunities
 Areas with graduate opportunities

Contact

 boeing.com.au/bdacareers

 facebook.com/BoeingCareers

 linkedin.com/company/boeing

 @Boeing

 user/Boeing

+

Boeing is where you can begin your career 
collaborating with amazing people on 
amazing products. 

At Boeing Defence Australia – the largest 
international subsidiary of the world’s 
largest aerospace company – we aim 
to inspire our graduates by giving them 
opportunities to work on cutting-edge 
projects that are helping transform the 
future of the Australian Defence Force.

As part of our 1600-strong team, our 
graduates design, develop and support 
world-leading programs including 
next-generation military pilot training 
solutions, military aircraft upgrade 
and modification programs, and digital 
battlespace communications systems.

Our Grad to Great program is not a typical 
graduate program. All graduates enter 

Boeing Defence Australia in a permanent 
full-time role before commencing a 
structured program to start them on 
the right path to their future career. 
As an equal opportunity employer, we 
strongly encourage women and people of 
Aboriginal or Torres Strait Island descent 
to apply.

The 12-month program features unique 
experiences to challenge and inspire 
including site tours for hands-on learning; 
an intensive personal and professional 
learning and development program; 
mentoring to support career aspirations; 
and social and networking opportunities 
to expand professional networks. 

So start your career with Boeing and 
redefine aerospace. 

A job with Boeing is your chance to make 
your mark, working on some of the most 
exciting and innovative technologies 
in the world.



BUILD 
SOMETHING 
SMARTER
Together, we’ll solve the world’s toughest technology challenges. 
Join Boeing and define our industry — and your career.

boeing.com.au/bdacareers
Boeing is an Equal Opportunity Employer. Employment decisions are made  
without regard to race, colour, religion, sex, sexual orientation, gender identity,
national origin, disability, veteran status or other characteristics protected by law.
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Type of opportunities

Graduate jobs

Sector
Consulting

Accepting applications from
All disciplines

Number of employees

1,000 - 50,000

Selection process  
Please refer to our website for 
information

Starting salary
Competitive total rewards package

Location of opportunities
 Areas with graduate opportunities

Contact

 bcg.com/careers

 australiacareers@bcg.com

+

Build. In an increasingly complex world, 
we go deep to unlock insight and have the 
courage to act.

Connect. It’s pretty simple – we genuinely 
want to help our clients and each other 
succeed.

Grow. To truly develop yourself, you have 
to challenge established thinking. You 
have to seek a better way.

The Boston Consulting Group (BCG)
is a global management consulting 
firm and the world’s leading advisor on 
business strategy to major corporations, 
government bodies and not-for-profits.

At BCG, your talent and ambition are just 
the starting point for a life-changing 
experience in which you will grow 
personally and shape the future of many 
companies. By working with the world’s 

leading businesses on their toughest 
strategic and operational questions, with 
inspiring people in an environment of 
creativity and performance, you will grow 
into a responsible leader and learn to 
make a difference within BCG and beyond.

BCG is now recruiting for Associates to 
join any of our Australian offices. Our 
Associates come from fields as diverse 
as music, philosophy and medicine, as 
well as traditional fields such as law, 
engineering and commerce.

Build. Connect. Grow. with BCG



The Boston Consulting Group is an equal opportunity employer. All qualif ied applicants will receive consideration for employment without regard to race, color, age, religion, sex, sexual orientation, gender identity / expression, national origin, disability, protected veteran status, or any other characteristic protected under applicable law.

BUILDING IMPACT.  
CONNECTING ASPIRATIONS.  
GROWING LEADERS.
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Type of opportunities

Graduate jobs Internships

Sector
Mining, energy, oil and gas

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Sciences, Law, Finance, 
Accounting, Economics & Business 
Administration

Number of employees

1,000 - 50,000

Selection process  
Online Application Form
Psychometric Test
Video Interview
Assessment Centre: involves;
group and individual activity, interview
and technical scenario.

Location of opportunities
 Areas with graduate opportunities

Contact

 bp.com/grads/au

 AUSGraduates@se1.bp.com

 facebook.com/bpcareers

 linkedin.com/company  
/bp/careers

 @BP_Careers

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

BP Australia is more than an oil and gas 
company, we are also a retailer. We are 
bringing distinctive offers and rewards to 
customers, opening modern retail sites 
and introducing new technology to the 
market. We deliver the high quality fuels 
and lubricants that take customers where 
they want to go – our brands include BP 
Ultimate, Castrol, Air BP and Shipping. 
But we also continue to deliver the 
fundamentals, refining fuels at Australia’s 
largest refinery and transporting fuels 
through our supply chain. Our team, both 
local and global, live our values of Safety, 
Respect, Excellence, Courage and One 
Team. It’s the breadth of our business that 
makes it the perfect place to build the 
foundation of your career.

What’s most exciting is we are recruiting 
the future leaders of BP, our graduates. 
Through three rotations* and a structured 
development program, you’ll get a role 
which will add value to our business. 
You’ll have your own responsibilities 
and opportunity to shine. From being 
a trading business analyst choosing 
products for retail to a refinery process 
engineer creating value through refining 
performance, the opportunities are 
endless.

If you have aspirations to be a leader in 
our commercial or engineering fields, 
check out our website:    
www.bp.com/grads/au

*BP Australia Commercial program

Commercial or Engineering, the opportunities 
are endless.



  As a graduate, I originally thought I’d get locked 
onto a certain career path. But I couldn’t have been 
more wrong. My fi rst rotation was with the team in HR, 
where I got to develop our entire graduate marketing 
campaign for the year. In a matter of weeks, my 
ideas went from notes in a sketchbook to marketing 
materials distributed across the whole of Australia. 
And from there I found myself travelling the country 
as our lead ambassador and the face of the graduate 
programme. It was only towards the end that I realised 

how much I’d achieved. I’m now 
looking forward to my next rotation 
with the Procurement team at our 
Bulwer refi nery in Brisbane - a 
completely different challenge, but 
one that will help me develop even 
more skills I never knew I had.      

I found rotations
aren’t about going
round in circles

What will you discover?
Graduate and intern opportunities in engineering, science and commercial

Search for BP Careers

Anna Singh, Graduate Programs Consultant

041106-270x190-GradAustrailia_Ads.indd   3 16/12/2014   16:14
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Type of opportunities

Graduate jobs

Sector
Civil engineering, building services 
and construction

Accepting applications from
Civil engineering, construction & 
related, Environmental engineering 
& related, Mechanical engineering & 
related

Number of employees

1,000 - 50,000

Selection process  
1. Online Application 
2. Telephone Interview 
3. Group Assessment 
4. Individual Assessment
5. Reference Check 
6. Formal Offer
7. Keep In Touch 

Location of opportunities
 Areas with graduate opportunities

Contact

 brookfieldmultiplex/ausgrads

 info@brookfieldmultiplex.com

 (+61) 02 9322 2000

 linkedin.com/company/
brookfield-multiplex/careers

+

Many of our employees have been part 
of the team for decades, and it is a great 
testament to our business that they are 
as passionate about construction and 
their careers now as they were on their 
first day.
 

Our success in this regard relies heavily 
on attracting and recruiting new and 
diverse talent. We achieve this through 
a commitment to a graduate and cadet 
program that is challenging, rewarding 
and flexible. We actively encourage and 
develop diverse thinking and skillsets 
and always maintain a long-term focus on 
your career path and choices.

Brookfield Multiplex is a leading global 
contractor responsible for creating 
large-scale and complex landmark 

buildings and infrastructure projects in 
Australia and around the world across a 
range of sectors. Established in 1962, 
we have delivered over 852 projects 
with a combined value of more than 
US$61 billion, and the financial stability 
and global relationships of our parent 
company Brookfield continues to drive 
our growth today.

Our continued success will undoubtedly 
be built on your career, so we urge you to 
take the first steps towards securing a 
place on our popular graduate and cadet 
program.

Brookfield Multiplex has always been built 
on its people. We have 4,698 people working 
across 12 offices in seven countries, and they 
have made our business what it is today.



““ “

Left to right: Perth Stadium, Perth; 700 Bourke Street, Melbourne; Indooroopilly Shopping Centre, Brisbane; 50 Martin Place, Sydney.

Our success 
is built on 
your career.
I began my career as a graduate 
with Brookfi eld Multiplex and I 
haven’t looked back. From the 
beginning I was able to interact 
with people from all walks of life 
and gain hands on experience in 
a wide variety of areas. Since then 
my career has taken me from site 
to management roles working on 
projects in Australia and overseas.
 
As a global contractor there is 
enormous opportunity for our 
workforce. We have a strong focus 
on developing well-rounded, broad-
thinking people with the potential to 
become future leaders.

John Flecker
CEO, Brookfi eld Multiplex 
Australia

Top100 AD.indd   2 4/12/2015   1:44 PM
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Type of opportunities

Graduate jobs Internships

Sector
IT, technology and telecoms

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Finance, Accounting, 
Economics & Business Administration

Number of employees

50,000 +

Selection process  
1. Online Application
2. Video Submission (CSAP only)
3. Telephone Interview
4. Interview/Assessment Centre

Location of opportunities
 Areas with graduate opportunities

Contact

 cisco.com/go/university

 anz_graduates@cisco.com

 facebook.com/WeAreCisco

 linkedin.com/company/cisco

 @CiscoUniversity

 /user/Cisco

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

We’re building the best team so we can 
continue to connect the unconnected and 
change the way the world works, lives, 
plays and learns. Working together and 
sharing ideas, we innovate our customers’ 
businesses all over the world. Our 
partners and customers demand the best 
from their technology, and we are up for 
the challenge. Are you?
 

Opportunities Across Cisco

No matter the team, you will work with 
colleagues who are smart, passionate, 
and diverse. Just like you.
 

IT – Driving business innovation 
through technology. The world-class IT 
organization is focused on improving 
employee productivity by using the latest 
technologies. This includes building 
Cisco’s own network and data center 
strategies with our own technologies.    

IT’s business partners cover the entire 
scope of the company: Engineering,  
Sales, Services, Finance, Legal, Supply 
Chain, Human Resources, etc.
 

Sales – Be part of the team that drives 
the revenue for the company as they 
present the solutions solving our 
customers’ most critical needs.
 

Services – Once the products are 
deployed, it’s the Services team the 
customer turns to for network expertise. 
Learn from industry experts as you work 
directly with our customers and gain 
hands-on experience delivering business 
and technology solutions from Data, 
Security, Mobility, and Cloud.
 

Join us and help us become the #1 IT 
company in the world.

We’re the people who made the Internet what 
it is today. From its early days of simple 
connectivity to the Internet of Everything, 
we’ve pioneered it every step of the way.



We connect everything – people, process, data and things. We
innovate everywhere to create fresh ideas and possibilities. We
make a meaningful difference that will benefit everyone – our
people, our customers and the world around us.

Opportunities Across Cisco

We have roles for new grads, interns and co-ops, and we hire
candidates with bachelor’s and master's degrees. With so many
options, you can be sure to find a great fit for your education and
interests at Cisco.

No matter the team or the country, you will work with colleagues
who are smart, passionate, and diverse. So only one question
remains... Where do you want to make a difference?

For more information on university opportunities, visit:
cisco.com/go/university

© 2015 Cisco Systems, Inc. All rights reserved.

Put Your Talent to
Work
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Type of opportunities

Internships

Sector
Engineering, R&D and manufacturing

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences

Number of employees

1,000 - 50,000

Selection process  
Penultimate year students with 
Australian work rights can apply for 
a graduate position at Cochlear by 
applying for the Summer Student 
Program online.

Location of opportunities
 Areas with graduate opportunities

Contact

 cochlear.com/careers/grads

 linkedin.com/company/cochlear

 @CochlearCareers

 user/CochlearGlobal

+

Cochlear has 2,800 passionate 
employees around the world, half of them 
based in Australia. Over 400,000 people, 
across more than 100 countries, now hear 
because of Cochlear. Our promise to our 
customers is to ‘Hear now. And always’ – 
we invite you to join us in making a real 
difference in people’s lives.

Cochlear has state-of-the-art R&D and 
manufacturing facilities in Sydney, 
Brisbane and Melbourne. Each year 
Cochlear offers outstanding students 
in engineering, science, computing and 
software the opportunity to join our 
Summer Student Program, the pathway to 
a graduate career at Cochlear.

Our Summer Student Program will 
provide you with an exciting opportunity 
to experience working in product 

development and manufacturing teams 
in world-class facilities. This three 
month program will provide you with 
an opportunity to put into practice your 
academic learning, working alongside 
world leading experts.

During the program you’ll have the 
opportunity to experience first-hand the 
level of engineering rigour and discipline 
that goes into developing high quality 
medical devices.

Above all, you’ll know that you are making 
a real difference by doing detailed 
technical work on projects to bring 
to market products that help restore 
hearing. This is a life changing program in 
the most important sense.

At Cochlear we are passionate about 
hearing. Our mission is to help people hear 
and be heard. We develop and manufacture the 
world’s leading range of implantable hearing 
solutions.



We have the best job in the world... 
We change lives.

Cochlear offers real opportunities to outstanding students from engineering disciplines, such as:

• Mechanical

• Electrical

• Mechatronics

• Materials Science

• Firmware

• Application Specific 
Integrated Circuit

• Manufacturing Process

• Digital Signal Processing

• Software Engineering

• Systems Engineering

• Computer Science

"I worked on real projects which taught me how to handle technical 
challenges in a real-life scenario, away from the university classroom."
Irene - Graduate Engineer

Cochlear, Hear now. And always, Nucleus, and the elliptical logo are either 
trademarks or registered trademarks of Cochlear Limited.

© Cochlear Limited 2014

To help change lives with your engineering degree visit:

www.cochlear.com/careers/grads

Cochlear Top 100 Graduate Employer Profile_v4.indd   1 16/12/2015   4:12 PM
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Type of opportunities

Graduate jobs Internships

Sector
Retail, management and human 
resources

Accepting applications from
All disciplines

Number of employees

100,000 +

Selection process  
1. Online Application
2. Assessment Centre

Starting salary
$80,000

Number of graduate vacancies
Up to 300 nationally

Location of opportunities
 Areas with graduate opportunities

Contact

 colescareers.com.au/graduates

 graduaterecruitment@coles.com.au

 youtube.com/watch?v=rvjm44Pzod4

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

Coles is one of Australia’s major retailers, 
providing fresh food, groceries, general 
merchandise, liquor and fuel to millions of 
customers every week.  Coles is proudly 
Australian with a heritage dating back to 
1914. 

Across Australia, Coles employs over 
100,000 team members and serves 
around 20 million customers each 
week at its 2,300 sites, which include 
supermarkets, convenience stores, liquor 
stores and hotels. 

We offer two different graduate programs 
to suit all skills and interests, both in our 
Melbourne Store Support Centre and in 
our stores all around Australia!

The Store Support Centre Graduate 
Program is a Melbourne based 2 year 
program in a function of your choice, with 
the opportunity to move to a different 
function in your second year. 

The Operations Graduate Program is run 
nationally and is a 2 year store based 
program which is aimed at accelerating 
your career so that you can become a 
Store Manager in 2 years!  You will gain 
exposure to all of our departments in 
store and you will be mentored by great 
leaders.

The right candidate for Coles will 
demonstrate a passion for retail and an 
enthusiasm to learn and grow with one of 
the fastest growing retailers in Australia!

Choose a job you love! Be part of a unique, 
two year, accelerated leadership program! 



accelerated Leadership Program
Be a part of a unique two year

a Leading Australian retailer

Unlimited career opportunities

Experience the fast pace of retail
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Type of opportunities

Graduate jobs Internships

Sector
Banking, financial services and 
investment

Accepting applications from
All disciplines

Number of employees

50,000 +

Selection process  
Visit our website for more
information on application open and
close dates, how to apply and the
application process.
www.commbank.com.au/graduate

Number of graduate vacancies
100+

Location of opportunities
 Areas with graduate opportunities

Contact

 commbank.com.au/graduate

 graduaterecruitment@cba.com.au

 linkedin.com/company/
commonwealthbank/careers

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

Designed to attract the best and brightest, 
our Graduate and Summer Intern 
Programs are a challenging and rewarding 
way to kick-start your career.   

What can you expect as a Graduate or 
Summer Intern?

You’ll be given real work that impacts our 
business and our customers.

You’ll receive formal training for technical 
and soft skill development, both relevant 
to the whole Group and to your specific 
business area.

opportunities.

You’ll have a mentor/buddy to support 
you throughout your Program. You’ll also 
network with

your fellow graduates/interns and with 
managers from across CommBank.

You’ll have unique access to senior 
leaders, and our graduates have the 
chance to enjoy a breakfast with our CEO 
and our Group Executives.

Working at Australia’s largest bank you 
benefit from fantastic offices, with the 
latest technical innovations, corporate 
discounts and much more.

You’ll have the chance to contribute 
to the community by participating in 
our Graduate Committee and other 
volunteering and community initiatives.

We’re looking for Graduates and Summer 
Interns from a wide range of disciplines who are 
passionate about developing their skills, taking 
hold of opportunities and meeting our 
customers needs. 



OPEN TO IDEAS.
OPEN TO GROWTH.
DISCOVER OUR
GRADUATE AND
SUMMER INTERN
OPPORTUNITIES.

WE ARE COMMBANK.

commbank.com.au/graduate

I AM PASSIONATE
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Type of opportunities

Graduate jobs Internships

Sector
Law

Accepting applications from
Law

Number of employees

500 - 1000

Selection process  
We select Graduates primarily through 
our Seasonal Clerkship Program.  
Seasonal Clerkship applications are 
open via our website to students in the 
penultimate year of their law degree.

Starting salary
Competitive salary and benefits

Number of graduate vacancies
Approximately 50 positions available 
nationally

Location of opportunities
 Areas with graduate opportunities

Contact

 corrs.com.au/careers/
graduates

+

Corrs Chambers Westgarth is a premium 
independent Australian law firm. With 
offices around the country and strategic 
alliances throughout the Asia Pacific 
region and worldwide, we partner closely 
with our clients to create opportunities for 
them in Australia and on the global stage.

We’ve built a culture of collaboration 
and excellence where our people are 
encouraged, supported and trained 
to be world class. It’s a commitment 
that’s made us a much sought- after and 
awarded employer.

Underpinning our Seasonal Clerkship and 
Graduate Development Programs are the 
qualities that differentiate our people, 
talented lawyers who are prepared to do 
things differently. We seek to develop 
bold, clever and creative thinkers open 
to a diverse range of experiences and 

provide them with genuine opportunities 
for personal and professional growth.

International opportunities  
Our graduates have opportunities to grow 
their skills across the globe. From New 
York to Tokyo, London and beyond - we 
have access to some of the world’s most 
exciting firms, industries and institutions.

Learn from the best   
We place graduates alongside some of the 
best lawyers in the country to learn from 
our most educated and experienced team 
members.

Challenge the norm  
We look for passionate individuals with 
purpose and drive. Big picture thinkers 
who bring unique experiences to the table 
and aren’t afraid to challenge the norm.

Discover your independent spirit.



A LAW FIRM  
AS INDIVIDUAL 

AS YOU.
WWW.CORRS.COM.AU/GRADUATES

Corrs is a different kind of law firm and a different kind of employer. Our culture 
celebrates individuals who can bring unique experiences and perspectives to the 
table. We want big picture thinkers and we invest heavily in our people with genuine 
opportunities for personal and professional growth. It’s why we’re consistently 
rated as an award-winning employer. At Corrs, you can make an immediate impact 
working on some of the biggest deals in the Asia Pacific. And you’ll be guided by 
some of Australia’s leading lawyers every step of the way. 
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Type of opportunities

Internships

Sector
Banking, financial services and 
investment

Accepting applications from
Penultimate year students of all 
disciplines

Number of employees

1,000 - 50,000

Selection process  

 and verbal reasoning tests

Location of opportunities
 Areas with graduate opportunities

Contact

 credit-suisse.com/careers

 campus.recruitment-ap@credit-suisse.com 

+

 A stable company with a long banking 
tradition, we are one of the most 
respected banks in the world, and are a 
leading player in many key markets.  

We have a distinct culture at Credit 
Suisse, with our core set of common 
values, based on a commitment to 
principled behavior, and a desire to stay 
close to our clients.  We act as a trusted 
partner who proactively seeks solutions 
to our clients’ needs. 

We are committed to providing an 
environment where you can succeed at 
doing an excellent job for your clients, and 
can become a valuable partner to your 
colleagues. We will help you achieve your 
professional goals, and to participate 
in volunteer initiatives that will enable 
you to give back to society.  We fulfill 

this promise by providing interesting 
opportunities at every stage of your 
career, and by having an inclusive culture 
that welcomes diverse points of view, and 
people from different backgrounds.

We look for people with a wide range of 
experiences and interests who will add 
fresh perspectives to our business.  A 
career with us means that you can help 
shape our future. 

Please visit our website                             
www.credit-suisse.com/careers for the 
summer internship application deadlines. 

Credit Suisse provides Private Banking & 
Wealth Management services, and Investment 
Banking advisory services and expertise, to 
companies, institutions and high-net-worth 
clients globally.



Calling all...
Idea Igniters
Industry Shapers
Agile Entrepreneurs

We look for future
leaders with a wide
range of interests,
backgrounds and
degrees.

Credit Suisse is an equal opportunity employer. ©
2014 CREDIT SUISSE GROUP AG and/or its
affiliates. All rights reserved.

To learn more about careers
in financial services and how
to apply visit:

credit-suisse.com/careers



138 | Australia’s Top 100 Graduate Employers 2016

Type of opportunities

Graduate jobs Internships

Sector
Accountancy and financial 
management

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Sciences, Law, Finance, 
Accounting, Economics & Business 
Administration, Property & Built 
Environment

Number of employees

100,000 +

Selection process  
a. Application
b. Online Assessment
c. Phone interview
d. Assessment Day
e. Case Study - Not for all positions
f. Partner interview
g. Offer

Location of opportunities
 Areas with graduate opportunities

Contact

 yourfuture.deloitte.com.au

 facebook.com/DeloitteAustralia

 linkedin.com/company/ 
deloitte-australia

 @green_dot

 DeloitteAustralia

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

We’re all about inclusion, collaboration, 
high performance, and opportunity. 
Focused on the creation of value and 
growth, and known as an employer of 
choice for innovative human resources 
programs, we are dedicated to helping our 
clients and our people excel.

You’ll be joining a firm with a relentless 
drive and passion for world class 
client service and a sense of shared 
responsibility for our place in our local 
communities that matches your own.

The only Big 4 company on the BRW Most 
Innovative Companies list, we thrive 
on using digital disruption to change 
how business works. It’s this focus 
on new technologies, design thinking 
and combining different skill sets that 
separates Deloitte from the pack.  At the 

Financial Review Capital CFO Awards we 
were awarded Accounting Firm of the Year 
and Audit firm of the Year – the first time 
a firm has won both awards in the same 
year and a testament to our people. 

So step into your future with one of our 
programs especially for applicants who 
are still studying at university. 

It’s your future. How far will you take it? 
yourfuture.deloitte.com.au

Disrupt Your Thinking. Broaden your horizons 
by starting your career with us at Deloitte. 
Our ongoing innovation combined with our 
commitment to a diverse and collaborative 
culture set us apart. 



© 2015 Deloitte Touche Tohmatsu

#disruptyourthinking

DISRUPT

THINKING
YOUR

yourfuture.deloitte.com.au

My team 
designed a new 
digital business 
from scratch

I AM A CONSULTANT
NOT JUST>



defence.gov.au/graduates
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Type of opportunities

Graduate jobs Internships

Sector
Public services and utilities

Accepting applications from
All disciplines

Number of employees

1,000 - 50,000

Selection process  
Applications open 22 Feb - 29 March 
2016

1. Pre-application
2. Cognitive testing
3. Application
4. Screening sessions
5. Assessment Centre (inc interview)

Starting salary
$63,236 + 15.4% superannuation

Number of graduate vacancies
215 approx

Location of opportunities
 Areas with graduate opportunities

Contact

 defence.gov.au/graduates

 graduate.program@defence.gov.au

+

As a graduate in the Department of 
Defence, you will enjoy experiences that, 
as a civilian, you simply wouldn’t find with 
any other organisation. You will work with 
a diverse group of women and men who 
are dedicated to protecting Australia and 
our national interests. You will carry out 
work that has true purpose.

We are seeking graduates from all 
university degree disciplines for work 
across the career spectrum.  

We offer Australian Public Service (APS) 
graduate opportunities across a range 
of Pathways and job streams. Each job 
stream is tailored to provide excellent 
learning, development and career 
progression opportunities in a range 
of disciplines. Opportunities include: 
Intelligence & Cyber; Defence Policy; 
Engineering; ICT; Science, Technology & 
Maths; Finance; Estate & Infrastructure; 

HR; Procurement and Contracting; 
Logistics; and Generalist roles.  

We offer a generous commencing salary 
and employment conditions that will help 
you to enjoy a happy work life balance.  
We give our people support to grow in a 
dynamic, challenging and flexible work 
environment.

The Department of Defence is committed 
to developing a workforce that represents 
the diversity in Australian culture and we 
welcome applications from all Australian 
citizens.  We strongly encourage 
applications from Aboriginal and Torres 
Straight Islander people and people with 
a disability.

For further information regarding job 
streams, eligibility requirements and 
applying, please visit www.defence.gov.
au/graduates.  We look forward to hearing 
from you.

The Department of Defence is seeking 
graduates from all university disciplines for 
civilian roles in a range of career streams. 
A career with true meaning - Definitely Defence.



Where your 
contribution has a 
greater significance.

Visit defence.gov.au/graduates

A career in Defence could take you places you 
never imagined.  You have the chance to make 
a difference and to develop your skills in a team 
committed to Australia’s interests and national 
security.  A career that gives you a greater sense 
of purpose? You’ll find it at Defence. Definitely.

A career protecting 
Australia’s national 
interests?  
Definitely Defence.
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Type of opportunities
Graduate jobs

Sector
Public services and utilities

Accepting applications from
All disciplines

Number of employees

1,000 - 50,000

Selection process  
Please refer to our website

Location of opportunities
 Areas with graduate opportunities

Contact

 education.gov.au

 graduates@education.gov.au

 (+61) 02 6121 5000

 facebook.com/Departmentof 
EducationandTraining 
GraduateProgramme

 @Eduspokesperson

+

The Australian Government Department 
of Education and Training is responsible 
for national policies and programmes 
that help Australians access quality and 
affordable child care and early childhood 
education, school education, higher 
education, vocational education and 
training, international education and 
research.

We are committed to providing easy and 
informative access to our services and 
support programmes and work directly 
with our clients and stakeholders to 
ensure expectations are met.

The department promotes a culture 
where Indigenous business is everyone’s 
business - across its work practices, 
values and business. All employees are 
supported through the provision of a 
number of learning opportunities to build 
their cultural capability.  

The department prides itself on being 
an agile organisation, promoting the 
Australian Public Service philosophy 
of one APS career, thousands of 
opportunities.

The department is looking for people who 
believe that ‘opportunity comes through 
learning’.

As a graduate in our department you will:

 placements while you learn about the  
 breadth of our work

 and development opportunities that  
 will expand your current capabilities

 and colleagues as you share the  
 experience with other grads, and 

 supervisors and the Graduate   
 Programme team.

We are a dynamic, people-focused 
organisation. We recognise and embrace the 
diversity that each employee brings to the 
workplace, creating an environment of trust, 
mutual respect and appreciation.

ACT



ED
15-0296

Have you recently graduated from University? Do you want to contribute  
to closing the gap on Indigenous disadvantage?

The Department of Education and Training is seeking enthusiastic and 
talented graduates to join our department’s graduate programme. 

You will meet a great group of like-minded people and develop the skills  
you need to launch your career in the Australian Public Service.

Successful applicants will work with us to deliver national policies  
and programmes that help all Australians access quality and  
affordable education.

Our department supports and embraces all elements of diversity, with a focus 
on people with disability and Aboriginal and Torres Strait Islander peoples.

Want more information or to apply?

Visit us at www.education.gov.au/ 

department-education-graduate-programme 

Unfold
your future

 

DEPARTMENT OF EDUCATION AND TRAINING

GRADUATE  

PROGRAMME
CANBERRA, ACT

There may be positions in some State Office locations.

ONGOING | FULL TIME
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Type of opportunities

Graduate jobs

Sector
Public services and utilities

Accepting applications from
All disciplines

Number of employees

1,000 - 50,000

Selection process  
1. Online application
2. Cognitive testing
3. Online testing
4. Assessment centre
5. Interview

Starting salary
$63,250

Number of graduate vacancies
50+

Location of opportunities
 Areas with graduate opportunities

Contact

 dfat@clarius.com.au

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

The opportunity - Your career will advance 
the interests of Australia and Australians 
internationally.

Our ideal candidate - has a variety of 
strengths, is an academic achiever, who 
has undertaken extra-curricular activities 
in whatever form that might be, paid work 
supporting yourself through university, 
involvement in community groups and 
events, volunteering in any capacity or 
any other interesting activities. We are in 
search of candidates that have a passion 
and genuine interest in international 
issues and understand the contribution 
Australia can make internationally.

What we do - The department provides 
foreign, trade and development policy 
advice to the Government. We work with 
other government agencies to ensure that 
Australia’s pursuit of its global, regional 

and bilateral interests is coordinated 
effectively.

Who we are - We are a motivated and 
professional team with a wide variety 
of qualifications and backgrounds. We 
welcome graduates from all academic 
backgrounds.  We value people with ideas, 
the ability to present them persuasively, 
and the drive and skill to see them 
implemented. We take pride in our 
reputation for acting with integrity and 
discretion.

DFAT is the lead agency managing 
Australia’s international presence. We 
manage a network of 95 overseas posts 
in five continents and we have more than 
6,000 staff – located in Canberra, state 
and territory offices and overseas posts.

DFAT has many strengths as a department – its 
greatest are its people.
Talented people who are dedicated, work hard 
and are prepared to go the extra mile. 

ACT



For information on DFAT’s Graduate recruitment 
vist: www.dfat.gov.au or email: gradrec@dfat.gov.au  

•   advance Australia’s security interests internationally
•   open up new markets and create conditions for increased trade 
     and investment to strengthen our economy and create jobs
•   lift living standards and reduce poverty in the Indo-Pacific region 
     and beyond
•   shape the regional and international environment and strengthen 
     global cooperation in ways that advance Australia’s interests

Be a part of history ....

By helping make Australia stronger, safer and 
more prosperous by promoting and protecting 
our interests internationally and contributing to
global stability and economic growth. 

DFAT offers a comprehensive two year professional development
 program in Canberra, combining work placements with formal 

training modules.

Apply to join the DFAT Graduate Program



Shape Australia’s future. 
It’s more than just a job.
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Type of opportunities
Graduate jobs

Sector
Public services and utilities

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Sciences, Law, Finance, 
Accounting, Economics & Business 
Administration, Humanities, Arts & 
Social Sciences, Teaching, Education & 
Human Welfare

Number of employees

1,000 - 50,000

Selection process  
Online application, online testing and 
assessment centre.

Starting salary
$62,080

Number of graduate vacancies
Multiple

Location of opportunities
 Areas with graduate opportunities

Contact

 dss.gradapp.com.au

 dss.graduates@chandlermacleod.com

 1800 242 560

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

Undertake rewarding high priority work 
with real responsibility.  Your work will be 
focused at the centre of the Australian 
Government’s social policy agenda and 
improve the lifetime wellbeing of people 
and families in Australia. 

Drive your own learning and development 
through formal and on-the-job training.  
Take your career by the reigns with 
our fast career advancement post-
programme, whilst developing skills that 
are transferable throughout Australian 
Public Services agencies. 

Programme information

Applications open: 3 March 2016

Applications close:  3 April 2016

Length of programme: 10 months         
(Feb - Dec 2017)

Rotations: Two five month rotations

To be part of the DSS Graduate Programme 
you must meet the following criteria: 

  application

  study less than three years prior to  
  commencement (and provide   
  evidence of your qualifications)

  character and security checks.

Apply now for more than just a job

Want to grow your opportunities and 
transform Australia’s future?

ACT



Want to grow your  
opportunities & transform 
Australia’s future? 
The Department of Social Services offers a challenging and meaningful 
career at the heart of the Australian Government’s social policy agenda.
 
Apply now for more than just a job. 
dss.gradapp.com.au 

DIVERSITY AND INCLUSION 
The Department of Social Services is committed 
to a diverse and inclusive workplace which 
supports the career development of its staff.   
We welcome applications from Aboriginal 
and Torres Strait Islander peoples, people 
with disability, and people from culturally and 
linguistically diverse backgrounds, regardless  
of sex, sexuality or gender identity.
Visit dss.gradapp.com.au for more information.
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Type of opportunities

Graduate jobs Internships

Sector
Public services and utilities

Accepting applications from
All disciplines

Number of employees

1,000 - 50,000

Selection process  
1. Written application
2. Online pre-employment    
 psychometric testing  

3. Assessment Centre 

4. Referee reports 

5. Security clearance

Location of opportunities
 Areas with graduate opportunities

Contact

 dpmc.gov.au

 Help-HR@pmc.gov.au

 (+61) 02 6271 6000

 linkedin.com/company/
department-of-the-prime-
minister-and-cabinet

 @dpmc_gov_au 

 user/AusGovDPMC

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

WHO ARE WE? 

The Department advises the Prime 
Minister, the Cabinet, our Portfolio 
Ministers and Parliamentary Secretaries, 
and the Government as a whole, and 
ensures government decisions are 
carried out. We coordinate cross-portfolio 
efforts to advance Australia’s interests, 
prosperity and success, and provide a 
Whole-of-Government perspective on 
policies and programmes on Indigenous 
advancement, deregulation and women’s 
policy. 

  

We are a motivated and professional team 
with a wide variety of qualifications and 
backgrounds. We value people with ideas, 
the ability to present them persuasively, 
and the drive and skill to see them 
adopted. We take pride in our reputation 
for acting with integrity and discretion.

WHAT DO WE OFFER?

programme, with opportunities to work 
across the four key areas of PM&C. 

in our Regional Network and an external 
partner organisation in the not-for-profit, 
non-government or private sectors.

 

WHO DO WE WANT?

We encourage applications from all 
degree streams, even philosophers, 
mathematicians, engineers or physicists!

You must be a highly motivated, 
adaptable, results-oriented individual, 
with strong communication skills and 
work ethic. 

A passion to challenge innovation and 
think outside the square will allow you to 
thrive in our environment. 

When you apply for PM&C’s Graduate 
Programme, you’re not just applying for a job; 
you are opening the door to your career. 

ACT
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Type of opportunities

Graduate jobs

Sector
Logistics, transport and supply chain

Accepting applications from
All disciplines

Number of employees

100,000 +

Selection process  
1. Online Application 
2. Information Day, Interactive Facility  
 Tours and Assessment Centre
3. Interview
4. Aptitude Testing
5. Panel Interview

Number of graduate vacancies
10

Location of opportunities
 Areas with graduate opportunities

Contact

 dhl.com

 dsc.recruitment@dhl.com

 facebook.com/pages/DHL-Supply-
Chain/112334135444460

 linkedin.com/company/dhl-
supply-chain

+

Become a DHL Supply Chain Graduate.  
A career that will stimulate, reward and 
motivate you like no other.

We provide challenges and opportunities 
for personal and professional 
development. We recognise the difference 
you bring to our business, and together 
we share the pride of building THE 
logistics company for the world.

DHL Supply Chain provides customised 
logistics and industry solutions in the 
areas of supply chain management, 
warehousing, distribution, value added 
services, and lead logistics provider 
services for our customers – helping 
them deliver better results every day.

DHL is proud to be the global logistics 
leader working with many of the world’s 
leading brands as customers. At DHL we 
understand that our greatest strength 
is our people. If you are looking for 
the opportunity to forge a career in an 
environment of inspiration, leadership, 
values, passion and opportunity then this 
could be the role for you.

The DHL Supply Chain Graduate Program 
is a 24 month program where our 
Graduates will gain both corporate and 
operational experience.  We offer a project 
oriented role with interactions between 
the different departments within the 
organisation to gain valuable hands-on 
experience working in the Supply Chain 
environment.

At DHL Supply Chain, our people mean the 
world to us. That’s why our goal has always 
been to attract and retain the world’s 
best talent.
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Type of opportunities

Graduate jobs Internships

Sector
Law

Accepting applications from
Law

Number of employees

1,000 - 50,000

Selection process  
Successful applicants are not only 
bright, as demonstrated through 
strong academics, but they also bring 
unique life experiences and insights 
to the table.

We accept online applications via our 
job board. Visit our website for more 
information on recruitment dates and 
our selection process.

Starting salary
Competitive

Location of opportunities
 Areas with graduate opportunities

Contact

 dlapipergraduates.com.au

  australiacareers@dlapiper.com

+

We are also a law firm with momentum. 
Over the past decade, DLA Piper has 
undergone rapid expansion, responding 
to global markets and helping our clients 
deliver on their business strategies. 
In doing so, we are uniquely placed to 
provide our people with the global career 
opportunities they are looking for.

At its heart, DLA Piper is an 
entrepreneurial and dynamic firm. We 
have a supportive and performance based 
culture founded on the diversity of our 
people, the communities we operate in 
and the clients we work with.

Our Graduate Development program has 
been designed to provide graduates with 
the key knowledge and skills required to 
be successful in our firm, an environment 
that is challenging, rewarding and, 
we believe, truly different from our 
competitors.

DLA Piper is a global law firm with lawyers 
in the Americas, Asia Pacific, Europe, Africa 
and the Middle East, positioning us to help 
companies with their legal needs around 
the world.
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DLA Piper offers legal careers on a different scale, working with 
leading companies and talented people on the world stage.

Don’t just take our word for it. Find out more at  
www.dlapipergraduates.com.au

TOMORROW’S LEADERS

TODAY’S TALENT
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Type of opportunities

Graduate jobs Internships

Sector
Accountancy and financial 
management

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Sciences, Law, Finance, 
Accounting, Economics & Business 
Administration

Number of employees

100,000 +

Selection process  
Apply online at www.ey.com/careers

Location of opportunities
 Areas with graduate opportunities

Contact

 ey.com/careers

 careers@au.ey.com

 facebook.com/eycareers

 bit.ly/EYLinkedIn_CareersAUNZ

 @EY_CareersAUNZ

 user/ErnstandYoungGlobal

+

At EY we like to look for smarter and better 
ways to do things. We like to ask, what if? 
You see, the biggest breakthroughs in this 
world happen by asking these two small 
but powerful words. Lasting achievements 
start with looking at things in a different 
way and that’s what we’re all about. It’s 
the legacy we’re creating for our clients, 
communities and our people. And we’d 
love for you to be involved.

How do you want the world to work 
better? We’ll provide you with experience 
and experiences that’ll shape your career 
for years to come. Because when you 
grow, we do too. With EY you can influence 
the future of your career, the businesses 
you work with and even the world you 
live in.

Your exceptional EY experience begins 
here.

Our Career Compass Program offers you a 
unique learning experience that will help 
you make smart decisions about your 
professional career.

Our Vacationer Program is a great way to 
experience the working world during your 
summer (or winter) holidays. Show us 
what you’re capable of and you may be 
invited to join us after graduation in a full-
time position.

Our Graduate Program will put your 
knowledge to the test. Build your technical 
skills. Join us full-time as a graduate and 
you’ll get early responsibility, support and 
training.

Do you know what it takes to build a better 
working world?
You’ve got the potential to help make the world 
work better. Now you can use it.



© 2015 Ernst & Young Australia. All Rights Reserved. Liability limited by a scheme approved under Professional Standards Legislation. 
S1528472. ED None. APAC No AUNZ00000570

How can 

one small step 

for an auditor 

become one giant 

leap for a client? 
At EY, our teams have helped put 
Australia’s first fully owned satellite 
into space. If you want to leave 
a lasting legacy, apply now.

ey.com/careers 
 @EYAUCareers

#BetterBeginsNow 
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Type of opportunities

Graduate jobs Internships

Sector
Engineering, R&D and manufacturing

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Finance, Accounting, 
Economics & Business Administration

Number of employees

100,000 +

Selection process  
Online Application
Online Video Interview
Online Testing
Assessment Centre
Final Stage – Behavioural Interview
Background Checks
Offer

Location of opportunities
 Areas with graduate opportunities

Contact

 ge.com.au 

 GEAusNZgraduates@ge.com

 1800 GE JOBS (43 5627)

 facebook.com/gecareersaunz

 linkedin.com/company                     
/ge-australia

 @GEAustralia

 user/GEAustralia

+

About GE 

GE imagines things others don’t, builds 
things others can’t and delivers outcomes 
that make the world work better.

GE brings together the physical and digital 
worlds in ways no other company can.   

In its labs and factories and on the ground 
with customers, GE is inventing the next 
industrial era to move, power, build and 
cure the world.

We empower employees – our most 
powerful catalysts for growth and 
innovation – to transform passion into 
purpose. 

About Our ‘Leadership Programs’ 

We are looking for the next generation of 
pioneers, problem solvers, and dreamers 
to join a legacy of leadership.

Worldwide, we invest approximately $1 
billion each year on training and education 
programs to build GE’s future leaders.

Our Leadership Programs include both 
Graduate and Internship opportunities 
across IT, Engineering, Finance & Sales/
Marketing.

Our Graduate Programs centre on a 
comprehensive rotation policy, allowing 
you to gain hands-on experience and 
training across a wide range of projects 
and businesses of GE.

We Are GE.
The world’s Digital Industrial Company, 
transforming industry with software-defined 
machines and solutions that are connected, 
responsive and predictive.



GE Graduate Program

ge.com/au/graduates

GLOBAL

GROWTH

SUPPORT

PURPOSE   

See how being a  
GE graduate adds  
to your career. 

GE0091 Grad Aust FP-190x270-v1.indd   1 16/12/2014   10:12 am
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Type of opportunities

Graduate jobs Internships

Sector
Banking, financial services and 
investment

Accepting applications from
All disciplines

Number of employees

500 - 1000

Selection process  
The interview process will vary from 
division to division, it may include 
online testing and interviews. 

Number of graduate vacancies
35

Location of opportunities
 Areas with graduate opportunities

Contact

 goldmansachs.com/careers

 graduaterecruitment@gs.com

 linkedin.com/company/
goldman-sachs

 @goldmansachs

 user/GoldmanSachs

+

The Goldman Sachs Group, Inc. is a leading 
global financial services, securities 
and investment management firm 
that provides a wide range of financial 
services to a substantial and diversified 
client base that includes corporations, 
financial institutions, governments and 
high-net-worth individuals. Founded in 
1869, the firm is headquartered in New 
York and maintains offices in all major 
financial centers around the world. In 
Australia, we provide expertise and advice 
in a wide range of financial disciplines 
across products, industries and regions 
and report our activities in the following 
business divisions:   
Corporate Advisory; Global Investment 
Research; Investment Management and 
Securities.

We also have opportunities in divisions 
including: Operations; Technology and 
Services.

Our graduates can expect:

 from day one

 individuals

 80 diversity networks and interest  
 forums globally

 volunteering program, Community  
 TeamWorks

Whatever your area of academic study, 
we value intellect, personality and integrity. 
While an interest in and appreciation for 
finance is important, one’s personal 
qualities are key.



DOWNLOAD OUR APP 
to learn more about how
you can make an impact.

© 2015 The Goldman Sachs Group, Inc. All rights reserved. Goldman Sachs is an 
equal employment/affirmative action employer Female/Minority/Disability/Vet.

goldmansachs.com/careers

@GSCareers

HOW WILL YOU

MAKE AN IMPACT
CONTRIBUTE, COLLABORATE AND 
SUCCEED WITH A CAREER AT 
GOLDMAN SACHS 
If you’re the kind of person who can’t wait to make a 
difference, consider a career at Goldman Sachs. We 
believe that good ideas and innovations can come from 
anyone, at any level. We offer meaningful opportunities, 
best-in-class training and a wide variety of career paths 
for talented people from all academic backgrounds. Plus, 
with access to important clients and projects, you’ll have 
the chance to make an impact with global significance.

2017 GRADUATE ANALYST PROGRAM
DATE: Midday Thursday April 7, 2016

2016-17 SUMMER INTERNSHIP PROGRAM  
(MELBOURNE)
DATE: Midday Thursday July 7, 2016

2016-17 SUMMER INTERNSHIP PROGRAM  
(SYDNEY AND PERTH): 
DATE: Midday Thursday July 21, 2016

GRADUATE AND INTERN:  
APPLICATION DEADLINES

Apply online at goldmansachs.com/careers and select  
‘Apply Now’ under the Students and Graduate section.

C
SA

PA
C

_2
92

28
0
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Type of opportunities

Graduate jobs Internships

Sector
IT, technology and telecoms

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences

Number of employees

50,000 +

Selection process  
Apply online at   
www.google.com/careers/students

Location of opportunities
 Areas with graduate opportunities

Contact

 google.com/careers/students

+

We have opportunities across Google’s 
business but primarily in software 
engineering. We hire bright, talented 
computer scientists from a variety of 
diverse backgrounds who’ll get to work 
on cool projects at an enormous scale.      
Take a look at some of our opportunities 
for students and graduates in Australia. 

Software Engineering Intern - Sydney 
In this 12 week internship, you’d work on 
our core products and services as well as 
those who support critical functions of our 
engineering operations. 

Associate Product 
Manager Intern - Sydney                                                                    
The Product Management team works 
closely with our engineers to guide 
products from conception to launch.  As 
a Product Manager, you will be part of 
shaping Google’s next moonshot. 

Summer Trainee Engineering Practice 
Intern - Sydney

Designed to provide exposure into the 
technology industry for students who 
are historically under-represented in the 
technology sector including (but not 
limited to) women, LGBTQI, students with 
a disability and indigenous students. 
This internship provides students with 
personal and professional development, 
programming skills and mentoring. 

Software Engineering, University 
Graduate Sydney - Sydney & Mountain 
View       
We need our engineers to be versatile and 
passionate to tackle new problems as we 
continue to push technology forward. As 
a key member of a small and versatile 
team, you design, test, deploy and 
maintain software solutions.

Bring Questions, Build Answers. Our founders  
wanted to build something really useful for 
people and everything else followed. 
We’re looking for optimistic problem solvers 
that want to make a difference. 



Google Sydney

Sydney is one of our largest global engineering centres. We bring 
together a diverse team in one of the most fun and beautiful cities in 

the world, and have a distinctly true blue take on what it is to be 
Googley. 

Our office hosts a mixture of Aussies, Kiwis and people from all over     
the world.

We have a strong Gaygler community and sponsor the Sydney 

Mardi Gras. Weʼre especially proud of the work done by 

our Crisis Response team after the Christchurch earthquake in
2011 and the Australian floods. Join us! 
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Type of opportunities

Graduate jobs Internships

Sector
Accountancy and financial 
management

Accepting applications from
Finance, Accounting, Economics & 
Business Administration

Number of employees

1,000 - 50,000

Selection process  
1. Online Application
2. Online testing
3. Video Interview
4. Assessment Centre
5. Face to face interview

Starting salary
Competitive salary and benefits

Location of opportunities
 Areas with graduate opportunities

Contact

 grantthornton.com.au

 gttalentscouts@au.gt.com

 (+61) 282972400

 facebook.com /
grantthorntonaustralia

 linkedin.com/company/        
grant-thornton-australia

 @grantthorntonau

 /user/GrantThorntonAU

+

At Grant Thornton, talented people are 
empowered to make a real difference. 
We’re committed to our people, our clients 
and the communities we live in to make a 
difference. 

Every day, we help dynamic organisations 
unlock their potential for growth by 
delivering intuitive and relevant insights. 
With 38,500 people in more than 130 
countries, we truly understand that 
talented people drive all of our successes.

As a graduate at our firm, we’ll help you 
become a respected and trusted adviser 
to Australia’s mid-size business sector. 
You’ll be encouraged to develop key skills 
and fresh approaches, and gain exposure 
to clients on a variety of projects. 

Plus, we offer global and local mobility, 
and a variety of roles, projects and clients 
to keep you engaged and progressing 
in your career. Our comprehensive CA 
support program includes mentoring, 
paid study leave and extensive support 
materials and our CA pass rates are 
consistently above average.

Especially, we encourage you to be 
yourself, because we know that a broad 
and diverse mix of team members 
enriches our workplace and allows us to 
do more for our clients. Let us help you 
unlock your potential and stand out from 
the crowd. 

Join one of our student programs and kick 
start your career.

What’s our advice?
Don’t be afraid to stand out from the crowd!



Unlock your potential 
for growth

www.grantthornton.com.au/graduates

Grant Thornton Australia Ltd is a member firm of Grant Thornton International Ltd (GTIL). GTIL and the member firms are not a worldwide partnership. 
Services are delivered by the member firms. GTIL and its member firms are not agents of, and do not obligate one another and are not liable for one 
another’s acts or omissions. Please see www.grantthornton.com.au for further details.
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Type of opportunities

Graduate jobs Internships

Sector
Engineering, R&D and manufacturing

Accepting applications from
Engineering, International 
Business/Business, Commerce, 
Finance, Accounting, Economics, 
Marketing, Supply Chain, 
Medical Sciences, IT & MBA

Number of employees

100,000 +

Selection process  
To develop a rounded view of our 
applicants our robust process includes 
online application, online testing, 
video interview & assesement centre.

Starting salary
Competitive salary and benefits

Number of graduate vacancies
Interns: 60+, Grads: 6+

Location of opportunities
 Areas with graduate opportunities

Contact

  gsk.com.au/careers

 linkedin.com/company/
glaxosmithkline

 @GSK

 user/GSKvision

+

Globally we have an extensive footprint. 
Focusing our work on Pharmaceuticals, 
Vaccines and Consumer Healthcare, 
our business spans more than 150 
countries including major research and 
development centres in the UK, US, Spain, 
Belgium and China.

In Australia we employ 1,500 employees 
working across R&D, manufacturing, 
sales and marketing and core business 
services such as HR and finance.

Our contribution to the Australian 
economy continues to grow in-line with 
our success, with new approaches and 
ongoing commitment to agriculture and 
manufacturing, and investment in local 
R&D.

Finding the next generation of leaders 
for our business is no small task, since 
there’s no one kind of person who 

succeeds at GSK. The international scope 
and inherent diversity of our business 
means that all types of people find 
they can flourish and grow within the 
company. 

Our Early Talent programs; Interns/IBL 
(penultimate and final year students), 
Future Leaders (recent graduates) and 
Esprit (MBA), have been designed to 
enable you to gain valuable industry 
experience while making a genuine 
contribution to business objectives, all 
while challenging yourself to be the best 
you can be. 

For each of our programs, we look 
for career driven innovators who can 
demonstrate their leadership potential.

Sound exciting? We think this could be the 
best career move you ever make.

GSK is a world-leading pharmaceutical 
company with a mission to improve the quality 
of human life by enabling people to do more, 
feel better and live longer. 



Jonathan Taylor
Future Leaders program
Pharmaceutical Commercial

GSK Early Talent programs

We’re on a mission
to improve millions 
of lives. And we need
future leaders to 
make this happen.

4940_FutureLeaders_Johnathan_270x190mm_2.indd   1 6/01/2016   2:29 pm
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Type of opportunities

Graduate jobs Internships

Sector
Law

Accepting applications from
Law

Number of employees

1,000 - 50,000

Selection process  
1. Online application
2. Invitation to interview
3. Online occupational personality   
 questionnaire
4. Information Evening
5. Interview

Location of opportunities
 Areas with graduate opportunities

Contact

 herbertsmithfreehills.com

 @HSFlegal

 www.youtube.com/
watch?v=tJ8kTVwN3Z4

+

Takeovers and mergers. Arbitration and 
litigation. Finance and real estate. As a 
full service firm, our work is incredibly 
varied. And thanks to the quality of our 
global network, we work with some of the 
biggest international organisations on 
some of their most ambitious projects.

We understand becoming an exceptional 
lawyer goes beyond technical ability and 
that at its heart, the business of law is 
based on human relationships. For us 
this means a culture built on creating 
exceptional working relationships with 
clients and colleagues. From the start 
of your career you will get to know our 
clients, understand their perspectives, 
and develop your ability to deliver 
insightful and commercially astute 
advice.

Our success depends on the expertise, 
knowledge and unique perspectives of 
all our people. That’s why we have always 
placed such a high value on diversity. It’s 
also why we encourage you to explore 
different areas of law and decide how to 
shape your career. We will invest heavily 
in your development; through formal 
training, pro bono opportunities and the 
chance to work with inspiring people who 
are leaders in their fields. We will help you 
grow personally and professionally, in an 
environment where you can be your best.

With 25 offices around the world, wherever 
you join us, and whatever you do, you’ll be 
part of a truly global firm doing cutting-edge 
work for international clients.



 AND
ABOVE

BEYOND
BE A PART OF EVERYTHING

INTERNATIONAL GRADUATE CAREERS IN LAW

Join us as a Herbert Smith Freehills graduate and you’ll do more than just experience 
life at a leading law firm, you’ll be a part of everything we have to offer - whether 
you’re working on a high-profile takeover, catching up with an overseas client or taking 
on some challenging pro bono work. It’s an environment in which your perspective, 
ideas and experiences will make a real difference. 

Don’t just experience everything, be a part of it.

SEARCH HSF GRADS FOR MORE
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Type of opportunities

Graduate jobs

Sector
IT, technology and telecoms

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Finance, Accounting, 
Economics & Business Administration 
Humanities, Arts & Social Sciences

Number of employees

100,000 +

Selection process  
1. Online Application
2. Phone Screening
3. Assessment Centre
4. Final Interview

Number of graduate vacancies
40

Location of opportunities
 Areas with graduate opportunities

Contact

 hpe.com/jobs

 ausnzgraduates@hpe.com

 facebook.com/hpecareers

 linkedin.com/company/   
hewlett-packard-enterprise

 @hpe_careers

 user/HewlettPackardVideos

+

You might not think it, but for a technology 
company, our biggest asset is our people. 
People with drive, passion, outstanding 
communication skills, and commercial 
acumen to make HPE what it is today, and 
more importantly, what it will be in the 
future. We’re filled with talented achievers 
who understand what our customers 
need even before they do. And now we’re 
looking for our next talented achievers. 
Our Graduate Program is a 2 year program 
designed to give you a comprehensive 
introduction to either the technical or 
business side of HPE.  

Have a business oriented background? 
You could be assisting our Account teams 
with account planning and delivery plans, 
providing business analyst support to 
our consulting teams, providing presales 
support to our Sales leaders or learning 

the ropes of project management for 
multimillion dollar deals. 

Have a background in IT or Engineering? 
You could be working within our 
networking or infrastructure design 
teams, developing software applications 
for a large financial institution, helping a 
government department manage their 
data security or working alongside our 
consultants engaging with key customers.  
Whatever you choose to do, you’ll see us 
for what we are - a global organisation 
with far reaching opportunities for bright-
minded and resilient self-starters.

At Hewlett Packard Enterprise we don’t 
just believe in the power of technology, 
we believe in the power of people when 
technology works for you.



How will you Accelerate Next?
Welcome to Hewlett Packard Enterprise, where we help customers use technology to turn ideas into 
value - transforming industries, markets and lives. Innovation and partnership are our foundation - 
we’re here to help our customers go further, faster.

We’re looking for the next generation of HPE leaders: exceptional young people with the drive and 
determination to create the future of IT. Whether it be in Software Consulting, Business Analysis, 
Network Engineering or hundreds of other career paths, if you’re an innovator with a bias for action 
then we want to hear from you.

© Copyright 2015 Hewlett Packard Enterprise Development LP. Hewlett Packard Enterprise is an equal opportunity employer, dedicated to workforce diversity.

hpe.com/jobs  
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Type of opportunities

Graduate jobs Internships

Sector
Law

Accepting applications from
Law

Number of employees

1,000 - 50,000

Selection process  
We review all online applications 
carefully, before selecting candidates 
for interview. Our interview process 
occurs in one or two stages and you 
will also be invited to events during 
the recruitment process

Location of opportunities
 Areas with graduate opportunities

Contact

 kwm.com

 sam.garner@au.kwm.com

 (+61) 02 9296 3579

 facebook.com/
KingWoodMallesons/

 @kwmlaw

+

When you join King & Wood Mallesons you 
are joining a firm that is not just looking 
at the world of today, but tomorrow and 
beyond.

Solving our clients’ most important 
problems often means trying new things 
or doing things in a different way. And 
that’s fine by us.

We know our clients want legal advice 
when and how they like it, so we’ve built 
digital legal solutions working with Silicon 
Valley technology specialists.

We know that start-ups have their own set 
of challenges so we support them through 
mentoring and sponsorship.

 

And we know our people have great ideas 
so we encourage them to share their 
thoughts through crowdsourcing.

At King & Wood Mallesons we believe the 
future is your idea.

Are you ready?

KWM is a new breed of law firm.
Combining local depth with a global platform
we are providing commercial solutions
and transforming the way legal services
are delivered.



Future 
Focussed

Press play on a forward thinking career choice 
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Type of opportunities

Graduate jobs Internships

Sector
Accountancy and financial 
management

Accepting applications from
Finance, Accounting, Economics & 
Business Administration, Property and 
Information Technology

Number of employees

100 - 500

Selection process  
1. Online Application
2. Video Interview
3. Assessment Centre
4. Final Interview
5. Offer

Location of opportunities
 Areas with graduate opportunities

Contact

 kordamentha.com/gradcareers

 recruitment@kordamentha.com

 (+61) 03 8623 3333

 facebook.com/kordamenthacareers

 linkedin.com/company/
kordamentha

 @kordamentha

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

From the moment you start your 
career at KordaMentha, you’ll discover 
that you aren’t working at a typical 
professional services firm. You’ll be 
able to immediately sink your teeth into 
meaningful and involving projects.

As a specialist advisory and investment 
firm, KordaMentha is a proud leader in 
our key markets with offices in Australia, 
New Zealand and Singapore, and an 
international network in cooperation with 
AlixPartners. 

We offer Graduates and Vacationers 
opportunities to join our Restructuring, 
Forensic or Real Estate team, where 
they will get to work with some of the 
most experienced professionals in their 
respected fields.

Unlike the big four, we don’t offer audit 
and tax so our graduates are able to 
use their accounting skills in a different 
way. Working on interesting and diverse 
assignments, our graduates launch 
into their chosen careers from day one. 
Benefiting from continual exposure to 
our senior leaders on the job, financial 
and study support for professional 
qualifications and attending our specialist 
business school, graduates develop a 
broad range of skills across a variety of 
engagements.

Working at KordaMentha is much more 
than just a job – it’s a real opportunity 
for growth, both professionally and 
personally. To find out why you should 
choose KordaMentha to jumpstart 
your career, visit kordamentha.com/
gradcareers

Real responsibility starts on day one at 
KordaMentha



kordamentha.com/gradcareers KordaMenthaCareers

From the moment you start your 
career at KordaMentha, you’ll 
discover that you aren’t working at 
a typical professional services firm. 
You’ll be able to immediately sink 
your teeth into meaningful and 
involving projects.

Grow with us.

Grad Advert for Grad Australia.indd   1 17/12/2015   1:06:11 PM
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Type of opportunities

Graduate jobs Internships

Sector
Accountancy and financial 
management

Accepting applications from
All disciplines

Number of employees

1000 - 50,000

Selection process  
1. Online Application
2. Abilities Assessments
3. Video Interview
4. Final Interview

Location of opportunities
 Areas with graduate opportunities

Contact

 kpmg.com.au

 gradrecruiting@kpmg.com.au

 facebook.com/KPMGinAustralia 
GraduatesandStudents

 @kpmgaucareers

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

KPMG is one of the world’s leading 
professional services networks. It 
comprises over 138,000 people in 
member firms in more than 150 countries. 
In Australia, we operate across 13 offices 
with around 6000 people, including over 
400 partners. KPMG is a leading provider 
of audit, tax and advisory services. We 
bring our clients the best minds and 
the deepest industry experiences from 
across the KPMG network of firms to 
help them address their most complex 
business problems in order to create and 
protect the sustainable value of their 
organizations.  

Our position is built on the 
professionalism of our people, the 
quality of the services we offer and the 
contribution we make to the wellbeing 
of the communities in which we live and 
operate.

We provide a culture of learning and 
support in which professionals can 
flourish and discover their true potential. 
By working in multi-disciplinary teams 
we encourage diversity of thought and 
a culture of inclusion to deliver holistic 
thinking and insights to address our 
clients’ needs.  

In Australia, and globally, KPMG is 
recognized as an employer of choice, 
including receiving the Employer of Choice 
for Women citation from the Australian 
Government’s EOWA, and ranking fourth 
in the Australian Workplace Equality Index.

Got big plans for your career? Ours are even 
bigger. Want to work on the big projects? How 
big were you thinking? Value diversity? 
It’s what sets us apart.



Your horizons

Go Beyond
For graduate Sally Dole, life is about being open 
to new experiences and new opportunities. 
To learn as much as possible; to gain a more 
holistic and well-rounded view; to consistently 
stretch and better yourself.

Sally has combined overseas work with her 
love of music, politics, travel and meeting 
new people. It’s this global and wide-ranging 
perspective, that helps Sally in her day to day 
work at KPMG.

It’s this approach of always striving for your best 
and taking chances that KPMG looks for.

If you want a career for all of you, talk to KPMG.

kpmg.com/au/grads

©  2015 KPMG, an Australian partnership. All rights reserved. VICN13444PPC.

Sally Dole
Thomson Reuters Graduate of the Year, 
globe-trotter, music lover

Corporate Tax Consultant,  
KPMG Sydney

N13444PPC Grad Aust Sally 190x270 AD.indd   1 26/11/2015   9:37 AM
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Type of opportunities

Graduate jobs Internships

Sector
Consumer goods: manufacturing and 
marketing

Accepting applications from
Marketing, Business, Finance & 
Economics

Number of employees

50,000 +

Selection process  
1. Online application
2. Psychometrical and aptitude testing
3. Short online Interview
4. Assessment centre 
5. Final face to face interview

Number of graduate vacancies
15

Location of opportunities
 Areas with graduate opportunities

Contact

 careers.loreal.com/en

 careersaustralia@loreal.com

 @LOrealAustralia

+

The L’Oréal Group is the World’s Number 1 
Beauty Company and we are passionate 
about delivering our mission Beauty  
for All.

With 25 brands in the Australia market 
we offer a breadth of experience across 
our four divisions – Consumer Products, 
Luxe, Professional Products and Active 
Cosmetics as well as support units such 
as Finance, IT, HR and Operations.

We are driven by our six founding values 
and they are expressed in the daily 
actions of our teams across the globe.

Passion   
Innovation   
Entrepreneurial spirit   
Open-mindedness   
Quest for Excellence  
Responsibility

We believe that financial performance and 
responsible business go hand-in-hand 
and we have an ambitious sustainability 
commitment called “Sharing Beauty 
with All” which is part of our long-term 
strategy.

L’Oréal Australia offers opportunities 
for graduates to get full insight into the 
organisation. Our program lasts for 18 
months and graduates are rotated across 
the business on six-monthly rotations. Our 
graduate program is aimed at developing 
our future leaders and you will be 
challenged on a daily basis and achieve 
things you never thought possible.  

We are looking for people who enjoy 
a fast-paced, dynamic and exciting 
environment, and we are particularly 
interested in candidates with a career 
preference in Sales, Marketing, Finance & 
Supply Chain. Are you ready for the L’Oréal 
Adventure?

For more than a century, L’Oréal has been 
devoted solely to one business: Beauty. 
Our business centres around the breadth of 
our unique brand portfolio and innovative 
marketing campaigns.



    
           BE PART OF   
THE WORLD’S LEADING      
                BEAUTY COMPANY

BEAUTY 
for 

ALL
LOD13342_L'Oreal_Graduateprofile_FP_190x270_V2.indd   1 18/01/2016   5:20 pm



178 | Australia’s Top 100 Graduate Employers 2016

Type of opportunities

Graduate jobs Internships

Sector
Civil engineering, building services 
and construction

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Finance, Accounting, 
Economics & Business Administration, 
Property & Built Environment

Number of employees

1,000 - 50,000

Selection process  
Applications open in March each year. 
Please visit www.lendlease.com/
au/careers/graduates to apply and 
find out more information about our 
program.

Location of opportunities
 Areas with graduate opportunities

Contact

 lendlease.com/au/graduates

 facebook.com/
LendLeaseGraduate    
ProgramAustralia 

 linkedin.com/company/
 lend-lease/careers

 user/LendLeaseGroup

+

This approach to business underpins 
everything we do. Since 1958, Lendlease 
has created many legacies by building 
iconic places around the world. 
Headquartered in Sydney we operate 
in four key global regions – Australia, 
Asia, Europe and the Americas – with a 
presence in 12 countries and circa 12,400 
employees.

We measure our success by the legacies 
we create and by setting world leading 
standards for safety, innovation 
and sustainability. From residential 
communities and retirement villages 
to infrastructure projects, landmark 
buildings and urban regeneration sites 
that include a mix of commercial, retail 
and residential development, we create 
the places that inspire and enrich the 
lives of people around the world.

We pride ourselves on a track record of 
creating the best places; but the best 
places are far more than bricks and 
mortar, it’s the people that make a place 
– our bold thinkers, go-getters, creators 
with purpose – they’re the heart of our 
success.

With opportunities nationally, the 
Lendlease Graduate Program spans two 
years and includes rotations, a formal 
learning pathway, networking sessions 
and the opportunity to build relationships 
with our senior leadership teams.

Our application process will kick off in 
March 2016. Visit www.lendlease.com/
au/graduates or stay connected by 
joining us on Facebook at facebook.com/
LendLeaseGraduateProgramAustralia .

“COMPANIES MUST START JUSTIFYING THEIR 
WORTH TO SOCIETY, WITH GREATER EMPHASIS 
PLACED ON ENVIRONMENTAL AND SOCIAL 
IMPACT RATHER THAN STRAIGHT ECONOMICS.”
Dick Dusseldorp, Founder of Lendlease, 1973



WE’LL GET YOU WHERE 
YOU WANT TO GO
Graduates are our future leaders. We are looking for people with the right combination of skills and 
values to drive our vision and strategy across our diverse business. Our commitment to you is a two year 
structured program designed to prepare you for a successful and enduring career with us. Creating a 
better future for our people is at the heart of our vision to create the best places.

Careers in Construction Management  |  Property Economics  |  Engineering  |  Design & Architecture 
Safety  |  Accounting & Finance  |  Human Resources  |  Sustainability  |  Procurement.
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Type of opportunities

Graduate jobs

Sector
Engineering, R&D and manufacturing

Accepting applications from
Computer Science & IT
Electrical engineering & related
Mechanical Engineering, Logistics 
Engineering

Number of employees

100,000 +

Selection process  
Apply online at lockheedmartin.
com.au/au/careers/graduate.
html. Process involves online 
psychometric assessments, video 
interview, and a face to face interview.

Starting salary
Competitive 

Number of graduate vacancies
Approximately 20

Location of opportunities
 Areas with graduate opportunities

Contact

 lockheedmartin.com.au/au/
careers/graduate.html

 hrconnect.lma@lmco.com

 facebook.com/lockheedmartin

 linkedin.com/company/
lockheed-martin

 @lockheedmartin

 user/LockheedMartinVideos

+

Everything we do at Lockheed Martin is rooted 
in innovation and integrity, in our commitment 
to set the highest ethical standards, and in our 
ability to embrace important, world-changing 
work that benefits our nation, our allies and 
people in general.

At Lockheed Martin, we believe that by 
applying the highest business ethics and 
visionary thinking, everything is within 
our reach — and yours:

security of our nation.

breakthroughs that redefine defence, 
information technology and commercial 
business.

products that reflect the best ideas of 
people around the globe.

We employ approximately 113,000 
staff worldwide, and over 1000 staff in 
Australia across multiple locations. We 
are offering opportunities for graduates in 
Melbourne, Canberra, and Adelaide to help 
us engineer a better tomorrow.

In Melbourne and Canberra we have 
opportunities for software engineers and 
systems engineers with qualifications 
in IT, Computer Science, Software 
engineering, Systems engineering, or 
relevant engineering disciplines.

In Adelaide we have opportunities for 
hardware engineers, software engineers 
and logistic engineers with qualifications 
in IT, Computer Science, Software 
engineering, Mechatronics/Mechanical 
engineering, Electronic/Electrical 
engineering, or relevant engineering 
disciplines.

We are seeking motivated and flexible 
graduates with a passion for delivering 
innovative outcomes. Applicants must 
also possess excellent communication 
skills and the ability to work effectively 
in a team.



GET STARTED

ON YOUR FUTURE TODAY.
AT LOCKHEED MARTIN,
WE’RE ENGINEERING A BETTER TOMORROW
At Lockheed Martin, when we envision the future, we see a world of never-ending possibility.
But that future will never be realised unless we prepare today’s students for tomorrow’s
challenges.

Learn more at lockheedmartin.com.au
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Type of opportunities

Graduate jobs Internships

Sector
IT, technology and telecoms

Accepting applications from
All disciplines

Number of employees

100,000 +

Selection process  
1. Online application
2. Video/phone Screen
3. Assessment center
 and/or interviews

Starting salary
Competitive salary and benefits

Number of graduate vacancies
20

Location of opportunities
 Areas with graduate opportunities

Contact

 mscareers-ice.com

 uni-apac@microsoft.com

 facebook.com/Microsoft

 linkedin.com/company/  
Microsoft

 @Microsoft

 /user/Microsoft

+

Achieving that mission begins and ends 
with people. Our people and the people we 
provide products and services to, whether 
they’re organisations or individuals.

We seek deep meaning in our work. We 
are a customer obsessed, diverse and 
inclusive family of individuals, united by a 
single, shared mission.

At Microsoft we hire all sorts of people. 
Of course we want those who can create 
ideas and build technology, but equally 
as important we also embrace those who 
can sell and market the finished products 
to individuals and organisations across 
the world.

We look for people who can listen, 
understand the needs of others and 
ensure that they get the very best out of 
all that we are offering. We also love to 
have people in the background working 
out how we are getting on with all of 
this, thinking about what we could do 
differently or do better, analysing data 
and reporting back. As such we hire 
across all areas of the business, so 
whatever you’ve studied it doesn’t matter, 
there’s a role for everyone. Put simply, you 
don’t have to be a computer scientist to 
work at Microsoft!

At Microsoft, our mission is to empower every 
person and organization on the planet to 
achieve more.



Build on our excitement.
Everywhere you turn, you hear the same 
thing: Something big is happening at 
Microsoft. Be a part of it.

The work you do here will be the best work of 
your life. You’ll collaborate with the brightest, 
most driven minds in the industry. And the 
things you create will reach the lives of billions 
of people around the world.

Join us and be one who empowers billions.

http://www.mscareers-ice.com
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Type of opportunities

Graduate jobs Internships

Sector
Law

Accepting applications from
Law

Number of employees

1,000 - 50,000

Selection process  
Our graduate roles are predominantly 
filled through our vacation clerkship 
programs, visit our website to view 
the selection process for each state.

Location of opportunities
 Areas with graduate opportunities

Contact

 graduates.minterellison.com

 linkedin.com/company/ 
minter-ellison

 @minterellison

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

So, is MinterEllison where it all starts  
for you?
 

You should consider a career at 
MinterEllison if:

 a commercial advisor.

 see yourself outside the office, working  
 hand in glove with clients.

 new ideas.

 part of a high performance team.

 principles you value.

 be part of something different.

 game plan.

 What’s our game plan?   
Driven by a clear strategy for growth, at 
MinterEllison our aspiration is to be our 
clients’ best partner. We think beyond the 
law and apply a commercial approach and 
creative thinking to some of the region’s 
most high-profile transactions, projects 
and disputes.

Be part of something different. 
MinterEllison. It all starts here.

As you take the next steps toward a 
successful career, it’s time to realise the 
opportunities and focus on where you can 
make a difference.



graduates.minterellison.com
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Type of opportunities

Graduate jobs Internships

Sector
Banking, financial services and 
investment

Accepting applications from
All disciplines

Number of employees

1,000 - 50,000

Selection process  
1. Online application form
2. Online ability assessment
3. Video Interview
4. Assessment centre (including    Behavioural Based Interview)

Location of opportunities
 Areas with graduate opportunities

Contact

 nab.com.au/graduates

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

Our program runs for eighteen months 
and involves three rotations of six 
months each. We believe it’s the perfect 
amount of time for you to get an in-depth 
understanding of how NAB works, make 
a real contribution to significant projects 
and build the skills you’ll need to succeed.

When you apply, we’ll ask you to choose a 
‘stream’. This is the business area where 
you’ll complete your three rotations. While 
you won’t get to choose your rotations, 
we’ll ensure you’re assigned to the areas 
that are most valuable to you - so you 
can make the biggest impact during the 
program.

In addition to the three rotations, we 
provide a structured learning and 
development program to build a variety 
of soft skills and business acumen to 

help you excel in your current and future 
roles. We also provide the opportunity for 
you to work directly with our community 
partners to solve real business needs 
they are facing. We believe in people with 
ideas and dreams and want to help make 
your future as bright as possible.

You can bank on an exciting start to your 
career. We know graduates have a whole range 
of skills and experiences- we love welcoming 
new faces to our graduate program. 



UNLOCK 
AMBITION

Don’t follow the leader.  
Be the leader.
Unlock your career at NAB.

your

© 2015 National Australia Bank Limited ABN 12 004 044 937 AFSL and Australian Credit Licence 230686

NAB0739 Press Advert.indd   1 23/12/2015   12:26 pm
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Type of opportunities

Graduate jobs

Sector
Consumer goods: manufacturing and 
marketing

Accepting applications from
All disciplines

Number of employees

1,000 - 50,000

Selection process  
1. Online Application
2. Online Assessment
3. Interview (in person or video)
4. Assessment Centre
5. Reference Checks

Location of opportunities
 Areas with graduate opportunities

Contact

 nestle.com.au/careers

 careers@au.nestle.com

 https://www.linkedin.com/
company/nestle-s-a-/

+

Imagine being part of a global success 
story; working with iconic brands and 
world-class products. This could be you 
and your future career because we know 
it’s the graduates of today that shape 
tomorrow. 

When you join Nestlé, you become part 
of the world’s biggest nutrition, health 
and wellness company. Our brands touch 
every aspect of consumers’ lives and 
every day, we’re committed to live our 
promise: Good Food, Good Life. 

We know that it takes a lot of different 
people with many different skills 
and talent to create a stronger, more 
sustainable tomorrow. With fresh thinking 
and new ideas, you can make a real 
impact on the way we work and the way 
we deliver our products to the market.

You will have the opportunity to create 
your own career path and make real 
contributions to the success of our 
company. And when you’re ready to grow, 
we have career opportunities both locally 
and globally. 

So if you are ready to be challenged and 
want to make a difference, then come and 
join us in our Next Gen Nestlé graduate 
program where you will see a world of 
opportunity open up and discover there’s 
more to life at Nestlé.

Iconic brands. World class products.
Ready for your big break? 
There’s more to life at Nestlé.



at Nestlé
more life

There’s

to

Be part of a gobal success story. 
Visit www.nestle.com.au/careers
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Type of opportunities

Graduate jobs Internships

Sector
IT, technology and telecoms

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Finance, Accounting, 
Economics & Business Administration, 
Humanities, Arts & Social Sciences

Number of employees

1,000 - 50,000

Selection process  
1. Online application

2. Psychometric testing through   
 gamification

3. Video interview

4. Assessment centre

Number of graduate vacancies
40+

Location of opportunities
 Areas with graduate opportunities

Contact

 optus.com.au

 facebook.com/optus

 linkedin.com/company/optus

 @Optus

 user/yesoptus

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

The fast pace of today’s world is driven by 
technology – we use it to keep connected 
with friends, family and colleagues, 
to make purchases, to play games, to 
listen to music on-demand, consume 
entertainment on-demand and to keep in 
touch with the world around us.  

A career in the technology industry 
promises to be an exciting one – full 
of innovation, change, growth and 
opportunity.  

At Optus, we strive to create an 
environment which embraces and leads 
this change, as well as provide a fun and 
dynamic workplace for our people.  We 
are proud of our progressive employment 
practices, focus on learning and 
development, and our commitment to the 
wider community.

Staying on top of emerging trends and 
technology takes some unique skills and 

capabilities across all disciplines – not 
just the obvious ones for our industry.    

Backed by the breadth of Singtel, the 
Optus Graduate Development Program 
does just that – helps develop Graduates 
with long-term career opportunities. 

So if you are a highly motivated Graduate 
who aspires to be the best in your field, 
and if you want to join a progressive 
organisation to help shape the future of 
the technology industry, then Optus may 
just be the place for you. 

Optus offers a flying start to your career.
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Type of opportunities

Graduate jobs

Sector
Mining, energy, oil and gas

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Sciences, Finance, 
Accounting, Economics & Business 
Administration

Number of employees

1,000 - 50,000

Selection process  
Applications for our 2017 
intake will be open in august 
2016 via online application, 
online testing, video screen, 
assessment days and interviews.

Number of graduate vacancies
10 to 15

Location of opportunities
 Areas with graduate opportunities

Contact

 orica.com/graduates

 linkedin.com/company/orica

 @oricalimited

 user/orica

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

The Program:   
Satisfy your desire for diversity of work, 
travel and training on Orica’s Global 
Graduate Program;

 different parts of the business - each  
 rotation 12 months in duration and in 
 usually different geographic locations

 in the third year of the program

 workshops each year with a focus on  
 preparing you to operate in a global  
 environment

 with Orica’s senior leadership teams

 guidance, support and advice

 first year for peer-to-peer support

 projects and the option to be involved  
 in our Graduate Sustainability   
 Committee

 that lasts a lifetime

A truly global company, Orica is progressive
and forward thinking with a focus on market 
leadership. The Graduate Program is 
strategically aligned and creates endless 
opportunities for your growth & development.



orica.com/graduate

The Orica Global Graduate Program is designed 
to develop your leadership potential and set you 
ahead in your career. 
Now you’ve got your degree, it’s time to find a graduate 
program that will reward all your hard work. One that gives 
you real responsibility, real diversity and real opportunity to 
travel. One that exposes you to all levels of the organisation. 
One that will prepare you for an exciting long-term career. 

At Orica, our Graduate Program is a strategic priority for 
success in building leaders from within the organisation. 
We are serious about your development and invest in a three 
year rotational program to give you the hands-on-experience 
you want with the responsibility you’ve earned.

REAL RESPONSIBILITY 
REAL OPPORTUNITY
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Type of opportunities

Graduate jobs Internships

Sector
Consumer goods: manufacturing and 
marketing

Accepting applications from
All disciplines

Number of employees

100,000 +

Selection process  
1. Online Application
2. Online Assessment Center
3. Reasoning Test
4. Initial Interview
5. Comprehensive Interview

Starting salary
Competitive salary and benefits

Location of opportunities
 Areas with graduate opportunities

Contact

 Australia.PGCareers.com

 asiarecruitment.im@pg.com

 (+61) 02 8864 5000

 facebook.com/PGCareersANZ

 linkedin.com/company/procter-
&-gamble

 user/experiencePGnow

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

We’ve been a successful global company 
for 178 years and it’s our people that are 
the heart of our success. 

We Hire the Best.

We attract top talent because of P&G’s 
reputation as a great company for leaders 
through our build from within philosophy 
and we identify the best people by using a 
proven global recruiting process.

We Challenge P&G People from Day One.

We believe there’s no substitute for 
hands-on experience when it comes to 
leadership development. That’s why we 
create early, meaningful responsibilities 
for every employee. 

We Plan Careers.

We create opportunities for careers at 
P&G, not just jobs. One way we do this 
is by managing P&G talent regionally to 

enable career development and growth 
across businesses and geographies. We 
identify talent early and coach people 
through a series of varied and enriching 
assignments that will prepare them for 
future roles. 

We Never Stop Learning.

In addition to on-the-job experience, 
we provide a wealth of technical and 
leadership skills training. This not only 
helps P&G people develop business skills 
but also deepens their commitment to 
touching and improving consumers’ 
lives—P&G’s enduring Purpose.

Talented, passionate, caring and 
innovative. These are the people of P&G. 
Could this be you?

P&G’s market-leading and trusted brands touch 
and improve the lives of almost 5 billion 
consumers across the world every day.



Learn More:
Australia.PGCareers.com

We’re building leaders
and leadership brands.
We are committed to helping our people
grow, both as individuals & as successful
professionals, which has given us a strong
global reputation for leadership and
development.

P&G's Recent Recognition:

- The Australian Top 100 Graduate Employers
- Chief Executive Magazine's Best Companies
for Leaders 2015
- Best Places to Work 2015 by Glassdoor
- World's Most Attractive Employers by
Universum
- World's Most Admired Companies by Fortune
Magazine
- Hay Group's Best Companies for Leadership

We’re building the next generation of
leaders right here at P&G. Come join us
today!
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Type of opportunities

Graduate jobs Internships

Sector
Accountancy and financial 
management

Accepting applications from
All disciplines

Number of employees

100,000 +

Selection process  
1. Online application
2. Online testing
3. Video interview
4. Assessment centre + 
 face-to-face interview

Location of opportunities
 Areas with graduate opportunities

Contact

 pwc.com.au/careers

 facebook.com/
PwCAUStudentCareers/

 linkedin.com/groups/6693938

 @pwc_au

 youtube.com/PwCAU

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

As one of Australia’s leading professional 
services firms, we bring the power of 
our global network to assist Australian 
businesses, not-for-profit organisations 
and governments. Assessing their 
performance, and improving the way 
they work. Having grown from a one-man 
Melbourne accountancy practice in 1874 
to a global entity following the merger of 
Price Waterhouse and Coopers & Lybrand 
in 1998, PwC Australia employs more than 
6,000 people.

We hire graduates nationally into our 
many lines of service and business units. 
As a diverse and evolving organisation, 
we look for students with a variety 
of educational backgrounds, and are 
focussed on acquiring bright and 
passionate people who embrace the ever 

changing business landscape; many of 
whom who will become the future leaders 
of PwC.

For students considering PwC as 
a graduate employer of choice, we 
encourage applying to our Student 
Programs prior to graduation. Doing this 
enables you to put what you’ve learned at 
university into practice and gain valuable 
work experience, seeing first-hand what 
it’s like to work with PwC before you 
graduate. While we fill the vast majority 
of graduate roles via these Programs 
(e.g. Vacation Program, Trainee Program), 
we continue to hire graduates directly 
from the PwC Graduate Program to fill the 
remaining positions.

PwC Australia helps organisations and 
individuals create the value they’re looking for. 
We’re committed to delivering quality in 
assurance, advisory, tax & legal, and 
private client services.



What you’re capable of doing, is extraordinary. At PwC we make it possible 
for you to get the extraordinary done. Assisting you to develop the skills, 
knowledge and network with which to build an exciting and inspiring career. 

Find out more now at pwc.com.au/careers

pwc.com.au/careers

Transform ordinary.  
Do the extraordinary. 

© 2015 PricewaterhouseCoopers. All rights reserved. Liability limited by a scheme approved under Professional Standards Legislation.
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Type of opportunities

Graduate jobs

Sector
Logistics, transport and supply chain

Accepting applications from
All disciplines

Number of employees

1,000 - 50,000

Selection process  
Recruitment and selection 
decisions are made on the basis 
of an applicant’s merit and in line 
with EEO, diversity and inclusion.

Location of opportunities
 Areas with graduate opportunities

Contact

 careers.qantas.com

 graduateprogram@qantas.com.au

+

Today the Qantas Group is a diverse 
global aviation business, that operates 
more than 7,300 flights each week and, 
together with its codeshare and oneworld 
partners, offers flights to more than 1000 
destinations around the world.

The Qantas Group’s fleet numbers 292 
aircraft with an average age of 7.6 years – 
the youngest in two decades – including 
the acclaimed Qantas A380 and the 
Jetstar Boeing 787 Dreamliner.

Qantas is ranked the world’s safest airline 
by AirlineRatings.com, the best airline in 
the Australia-Pacific by Skytrax, and holds 
many major awards for service, food and 
wine, technology and innovation.

The Qantas Group carries 47 million 
passengers each year and employs more 
than 28,000 people.

We believe in our people who are excited 
to take on new challenges, share their 
ideas and dreams and champion the Spirit 
of Australia.

As a Qantas graduate, you will be 
supported through a structured program 
that typically runs for 24 months. You will 
be part of a cohort of current graduates 
and graduate alumni across Qantas and 
will have the opportunity to work across 
operational and corporate business units. 
You will be supported by great business 
leaders who will continue to invest in your 
development and help you realise your 
potential.

A great airline that champions 
the Spirit of Australia. 



Embrace the spirit
Find out more information at careers.qantas.com

Qantas @qantas

linkedin.com/company/qantasQantas

Qantas
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Type of opportunities

Graduate jobs Internships

Sector
Public services and utilities

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Sciences, Law, Finance, 
Accounting, Economics & Business 
Administration

Number of employees

1,000 - 50,000

Selection process  
1. Online Application
2. Online Assessments
3. Interview
4. Further Assessments

5. Offer

Starting salary
Various

Number of graduate vacancies
Approximately 35

Location of opportunities
 Areas with graduate opportunities

Contact

 rba.gov.au/careers/ 
graduate-careers

 graduates@rba.gov.au

+

Located in Sydney, our two-year 
Graduate Development Program offers 
comprehensive training and development. 
You will be able to apply knowledge 
acquired at university to challenging 
real-world situations and acquire key 
transferrable skills.

While graduates with any degree type 
can apply, honours and higher degrees, 
including double degrees, masters and 
PhDs, are highly valued, as is a genuine 
interest in working for an institution 
that has an impact on the lives of all 
Australians.

The RBA Internship  is an excellent 
opportunity for students to get first-
hand experience of working in Australia’s 
central bank. It provides eight weeks’ 
vacation work to talented students who 

have the potential to be successful 
graduates at the RBA.

Interns require a high level of analytical 
skills, plus a desire for a career that 
is both challenging and rewarding. 
Applications are accepted from 3rd 
year (or equivalent) students majoring 
in economics or finance who intend 
completing honours or similar research 
based programs in the next year.

Applicants must hold Australian 
citizenship or permanent residency at the 
time of application. 

The RBA was awarded ‘Best Employer of 
the Year – 2012’, was among the top three 
vacation work programs in 2013, and 
among the top ten graduate employers 
in 2015 by the Australian Association of 
Graduate Employers. 

The RBA offers graduates and 
undergraduates the opportunity to work 
in a unique environment with exceptional 
people. You will be provided with challenging 
work and a tailored development program.



GRADUATE 
DEVELOPMENT 

PROGRAM  
 RESERVE BANK 
OF AUSTRALIA

For more information call (02) 9551 9622 or email graduates@rba.gov.au.  
For more information about the Reserve Bank, visit www.rba.gov.au. 
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Type of opportunities

Graduate jobs Internships

Sector
Engineering, R&D and manufacturing

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Medical Sciences and Health

Number of employees

1,000 - 50,000

Selection process  
At ResMed we provide a platform for 
graduates to showcase their skills. 
We use a mix of video, face to face 
interviewing and assessment centres. 

Number of graduate vacancies
8

Location of opportunities
 Areas with graduate opportunities

Contact

 careers.resmed.com 

+

The global team at ResMed is united in the 
commitment to change millions of lives 
with every breath. With more than 4,000 
employees and a presence in over 100 
countries, the company has pioneered 
innovative devices for the diagnosis, 
treatment and management of sleep-
disordered breathing, chronic obstructive 
pulmonary disease and other chronic 
conditions for more than 25 years. 
ResMed’s world-leading products and 
connected healthcare solutions improve 
the quality of life for millions of patients 
worldwide, reduce the impact of chronic 
disease, and save healthcare costs.

Our Resmed Graduates and Interns have 
this in common: an intense curiosity and 
passion to drive change and find ways to 
do things better. Our two year Graduate 
Program consists of four, six month 
rotations through the following Global

Business Units:

Product Development: including Software 
Engineering.

Manufacturing:  including New Product 
Introduction.

Applied Research: including Biomedical 
Algorithms.

Product Marketing.

So what next?   
Joining ResMed is more than saying “yes” 
to making the world a healthier place. It’s 
discovering a career that’s challenging, 
supportive and inspiring. A career where a 
culture driven by excellence helps you not 
only meet your immediate goals, but also 
begin a lifetime of ongoing development 
and achievement. A career where each 
day you can uncover new reasons to love 
what you do. 

ResMed is the global leader in providing 
innovative products and services that improve 
the lives of millions of people who suffer from 
sleep-disorder breathing and other respiratory 
disorders.



© 2016 ResMed Ltd. 

ResMed.com/careers

ResMed_GradAustralia_Advert.indd   3 19/01/2016   12:12 pm
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Type of opportunities

Graduate jobs Internships

Sector
Mining, energy, oil and gas

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Finance, Accounting, 
Economics & Business Administration

Number of employees

50,000 +

Selection process  
Online screening
Psychometric testing
Group exercises
Assessment centres
Interview
Pre-employment checks

Starting salary
Market competitive

Number of graduate vacancies
50-100

Location of opportunities
 Areas with graduate opportunities

Contact

 riotinto.com/careers

 linkedin.com/company/rio-tinto

 user/RioTintoVideos

+

Our graduate programme is designed 
to develop our future management and 
technical leaders. From day one you’re 
treated as a professional in training. The 
work you’re given is real. The challenges 
you’re set are real. The support and 
mentoring are real. And so are the respect 
and rewards you earn along the way. We’ll 
expect a lot from you too. Commitment, 
passion, perseverance and respect for 
others, just for starters.

If this sounds like a challenge you would 
relish, you can look forward to:

coaching and development

knowledge and skills

different cultural backgrounds

work

need to go further.

If you want to make a difference in the 
world, it helps to be part of a respected 
company with a global presence.

As well as contributing to our business 
performance and growth, you’ll also be 
playing a role in making modern life work.

Rio Tinto is a leading global mining and metals
company. Our focus is on finding, mining and
processing the Earth’s mineral resources in
order to maximise value for our shareholders.



Want your life to 
rock?
We are a leading global mining and metals company.  Our 60,000 people work in more than 40 countries across 
six continents, including Australia, North America, Asia, Europe, Africa and South America.

We are working with some of the best minds in the world to help us drive the future of mining through innovative 
technology - leading to greater efficiency and safety.

Our graduate programme is designed to develop our future management and technical leaders.  
The work you’re given is real, the challenges are real and so is the support and mentoring.  

Not only can you explore and develop your professional potential, you will see your world grow.

For more information, visit riotinto.com/careers
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Type of opportunities

Graduate jobs

Sector
IT, technology and telecoms

Accepting applications from
Business, Commerce and Marketing 

Number of employees

100,000 +

Selection process  

 presentation

 demonstrations to understand our  
 business

Starting salary
Competitive Package

Number of graduate vacancies
5 based in Sydney

Location of opportunities
 Areas with graduate opportunities

Contact

 graduate.au@samsung.com

+

At Samsung, we strive to inspire the world 
and to help create a future that is based 
on creativity, innovation and technology. 
In other words, Samsung wants to help 
people to have new experiences and 
discover new possibilities every day. 

The foundation of Samsung’s success is 
based on the strengths that underpin our 
excellence: innovation; a customer-centric 
focus; and dedication to giving our people 
a wealth of opportunities to reach their full 
potential. 

Working together as part of a global team, 
you can help Samsung to bring new 
experiences to people around the world. 

What are our graduate opportunities? 
At Samsung, graduates will have the 
opportunity to work in different roles 
with the various business divisions 

including: Consumer Electronics; IT and 
Mobile; Corporate Marketing; Service; and 
Management Support.

Graduates will be mentored and coached 
through the program, with access to 
senior management and mentors, which 
includes:

 their line manager;

 and Heads of Departments;

 company president;

 HR representative;

 an assigned ‘buddy’; and 

 and experiences. 

Samsung is one of the world’s leading 
electronics companies. We have achieved 
this position because our vision is firmly 
grounded in our core strengths, values 
and goals. 



Our Graduates perspective on Samsung’s 2015 program

The Samsung Graduate Program offered us a fantastic 

opportunity to put theory into practice in the fast-paced 

environment of  one of  the world’s most exciting companies.  

The program is an ideal stepping-stone from university into 

the corporate world thanks to the clearly defined program 

structure and support network.  We gained invaluable 

on-the-job training that reinforced the theory we learnt 

at university, while also gaining an understanding of  

corporate business and successful work place practices. 

Over the course of  the year,  we learnt about how 

to navigate within a global business, picking up skills 

and knowledge to achieve business objectives.  As 

members of  the team, we participated in Go-To-

Market executions and supply chain planning.  

As participants in the Samsung Graduate Program, we 

were able to see and experience how business decisions 

impact not only the organisation but the broader industry. 

www.samsung.com

          
Create. Innovate. Inspire. Samsung.

For example, how pricing and promotional marketing 

impacts sales; how above the line marketing strategies 

can help define brand image and consumer perception; 

and how retail marketing influences consumer 

experience and can provide competitive advantage. 

Our experience has laid the foundation for our careers ahead: 

we have a functional understanding of  business processes 

that will help us to operate and execute to a high standard 

in a fast-paced environment. We have developed skills to 

improve our business acumen and shape our attitudes and 

personal style, which are critical to working in business today. 

The exposure we gained at Samsung has helped us to grow 

professionally and personally and we have established 

relationships that will stay with us for many years to come.

Samsung is a company that is 
creating the future.
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Type of opportunities

Graduate jobs Internships

Sector
Mining, energy, oil and gas

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Sciences, Law, Finance, 
Accounting, Economics & Business 
Administration

Number of employees

50,000 +

Selection process  
1. Online application
2. Aptitude testing
3. Interview
4. Assessment centre

Location of opportunities
 Areas with graduate opportunities

Contact

 shell.com.au/graduate

 facebook.com/Shell

 linkedin.com/company/         
shell/careers

 @Shell_Careers

 user/shell

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

There is no greater challenge facing our 
planet than the search for sustainable 
energy solutions. No greater challenge 
requiring human ingenuity.

Join Shell and from day one our 
collaborative way of working and friendly 
culture will encourage your curiosity and 
pioneering ideas.

Connected to world-class expertise, 
you’ll be empowered to discover game 
changing opportunities and to progress 
your long-term potential. And as a valued 
member of our global team, help make a 
real contribution to the future of energy 
for our planet.

Graduate opportunities exist in many 
functions of the business, from 
exploration to innovative strategy through 
to production. And with a choice of entry – 

Recruitment Day or Assessed Internship 
– students have the opportunity to 
experience real world responsibilities from 
day one, with the potential for long term 
development.

Rewards include:

  projects

  career opportunities

Make no mistake; it takes great 
commitment – and bold thinking. That’s 
why we employ remarkable individuals 
who dare to see and to act on innovation. 

Join us today and together we’ll shape 
human solutions to the greatest of global 
challenges.

Start your graduate career with Shell and you’ll 
find a collaborative culture, market-leading 
training opportunities and real world learning 
to help you grow further. 
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Type of opportunities

Graduate jobs Internships

Sector
Banking, financial services and 
investment

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Law, Finance, Accounting, 
Economics & Business Administration

Number of employees

1,000 - 50,000

Selection process  
1. Online application and cognitive   
 ability test
2. Aptitude test
3. Video interview
4. Assessment centre
5. Background check

Starting salary
up to $70k per annum

Number of graduate vacancies
80 to 100

Location of opportunities
 Areas with graduate opportunities

Contact

 suncorpgroupgraduates.com.au

 graduateprogram@suncorp.com.au

 SuncorpGroupCareers

 linkedin.com/company/suncorp

 @suncorpgrads

 user/SuncorpGroupCareers

+

Suncorp Group includes leading general 
insurance, banking, life insurance and 
superannuation brands in Australia and 
New Zealand. The Group has 14,500 
employees and relationships with nine 
million customers. Suncorp Group Limited 
is a top 15 ASX-listed company with $94 
billion in assets.

At Suncorp Group, you will find an 
innovative environment where you will be 
challenged to think creatively and solve 
real business problems.  Our smart work 
environments enable flexible approaches 
to the way we work.

Suncorp is a customer and community 
focussed organisation which means 
you will have the opportunity to make a 
difference and contribute to a brighter 
future for others.

As part of our graduate program you will 
be part of our national graduate team 
which runs its own community including 
social activities; this is not only fun 
but extremely supportive and ensures 
networking across the business.

As part of our vacation program you will 
be paid while you work for a period of ten 
weeks over the Summer university break.  
A majority of our interns are offered 
graduate roles on completion of their 
studies.

Regardless of which program you join 
Suncorp through, you will gain valuable 
on-the-job learning and development 
and the support from leaders to help you 
transition into a corporate career.

Be part of one company, many businesses, 
countless opportunities



Once you join Suncorp, you’ll discover 
you have the flexibility to build your 
career in multiple directions and across 
numerous locations. 

With 14,000 peers across a number of 
businesses, you will find there are a 
number of opportunities nation wide 
for you to choose from.  Imagine being 
exposed to a diverse range of portfolios 
within the one company and being able 
to use your degree in different ways.

All we ask is for you to be driven to 
make things happen. You will find 
a supportive, friendly and customer 
focussed environment where you can 
shape a brighter future for you and  
your community.

Go to www.suncorpgroupgraduates.com.au 
to find your opportunity today.

BE PART OF
SOMETHING

EVERYDAY.

Be part of one company, many businesses, countless opportunities.
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Type of opportunities

Graduate jobs

Sector
Public services and utilities

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Sciences, Law, Finance, 
Accounting, Economics & Business 
Administration, Medical Sciences 
and Health, Humanities, Arts & 
Social Sciences, Property & Built 
Environment

Number of employees

100-500

Selection process  
Online application > Phone interview > 
Selection day > Placement

Starting salary
$48-52,000

Number of graduate vacancies
100

Location of opportunities
 Areas with graduate opportunities

Contact

 teachforaustralia.org/passiton

 apply@teachforaustralia.org

 facebook.com/teachforaustralia

 linkedin.com/company/teach-
for-australia

 @teachforau

+

Australia has one of the least equitable 
education systems in the developed 
world.

Teach For Australia is part of a global 
movement dedicated to breaking the 
cycle of disadvantage through teaching 
and leadership in education.

We attract outstanding graduates 
and professionals from all academic 
disciplines, who commit to teach in an 
educationally disadvantaged school for at 
least two years.

After two intense, challenging and 
unbelievably rewarding years, you will 
have completed the program and become 
part of our Alumni movement, working 
towards systemic change from positions 
of influence across all sectors of society.

For the duration of our award-winning 
Leadership Development Program, you 
will:

 with full salary and benefits.

 degree on scholarship. 

 coaching.

“There’s no other graduate program that 
forces you to confront and actively work 
on your own strengths and weaknesses 
in such an intense and intentional way,” 
says Alumna Ramya Madhavan. 

Ramya completed a Bachelor of 
Engineering (Electrical and Electronic) 
and a Bachelor of Arts before joining Teach 
For Australia. She now works as Country 
Director of the education charity Street 
Child in Nepal.

Kids from low income households are almost 
three years behind in school than those from 
high income households.* 

Kids are falling through the education gap. 
You didn’t. They shouldn’t. Teach For Australia.

Source: Australian Council for Educational Research (ACER), Programme for International Student Assessment (PISA) 2012: 
How Australia measures up, 2013: http://bit.ly/1zzmcUp.



Register now to find out more

Source: Australian Bureau of Statistics (ABS), Programme for the International Assessment 
of Adult Competencies, Australia, 2011-12: http://bit.ly/1ymXtBE.

teachforaustralia.org/passiton TeachForAustralia

Kids are falling through the education gap. 
You didn’t. They shouldn’t. Teach For Australia.

The Australian Government Department of Education and Training is a major supporter of the Teach For Australia initiative.

55% OF
AUSTRALIAN 
ADULTS HAVE
LOW-LEVEL

MATHS SKILLS.
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Type of opportunities

Graduate jobs

Sector
Public services and utilities

Accepting applications from
All disciplines

Number of employees

50,000 +

Selection process  
1. Online Application
2. Aptitude Testing
3. Assessment Session
4. Selection Board
5. Health and Fitness Assessment

Starting salary
Competitive Package

Location of opportunities
 Areas with graduate opportunities

Contact

 defencejobs.gov.au

 13 19 01

 facebook.com/
DefenceJobsAustralia

 linkedin.com/company/ 
defence-force-recruiting

 @defencejobsaust

 user/DefenceJobsAustralia

+

No ordinary graduate opportunity

The Australian Army is a versatile and 
modern team that helps protect our 
country, our interests and our people both 
here and overseas. Our core values are 
built upon courage, initiative, respect and 
teamwork.

The Royal Military College (RMC) is a 
dynamic community that nurtures 
the leaders of tomorrow. As a graduate 
opportunity, the knowledge and 
experience you gain at RMC will be highly 
sought after both in and out of the Army, 
reinforcing your credentials for life. 

Your training at RMC equips you with the 
confidence and skills to make decisions, 
think quickly and motivate others. The 
training program is divided into three 
semesters conducted over 18-months. 
You will progress to your higher level 
and be provided with diverse career 

opportunities, personal and professional 
development, a great lifestyle and 
benefits. 

All Australians are welcomed into the 
Army, regardless of gender, ethnic origin 
or cultural background. From training to 
employment to promotion opportunities, 
we are committed to equality for all.

At the completion of training you’ll 
graduate in a management position in a 
choice of areas ranging from aviation to 
engineering and intelligence, or logistics 
and security.

Apply now for graduate opportunities in 
2017. 

Discover how world-class Army leadership 
training can fast-track your career

ACT

ROYAL MILITARY COLLEGE, DUNTROON.
WHERE LEADERS ARE MADE.



From business executives to the Governor General, 
many successful Australians acquired leadership skills at 
the Royal Military College Duntroon. If you’re an ambitious 
and resourceful graduate, RMC will transform you into 
a leader and manager with exciting career prospects.

Following Army Officer training you’ll specialise in a choice 
of areas ranging from armoured to aviation, signals to 
transport, and engineering to logistics. The knowledge and 
experience you gain at RMC will be highly sought-after 
both in and out of the Army, reinforcing your credentials 
for life. 

•  Gain leadership and management skills, taking command 
of  up to 30 personnel within 18 months.

•  Strengthen your confidence, initiative, communication 
skills and decision-making ability.

•  Benefit from ongoing education, specialist training, 
career diversity and clear promotion paths.

•  Enjoy a good salary, generous Super, free medical 
and dental, and subsidised accommodation.

LEARN TO BE 
A LEADER
DISCOVER HOW 
WORLD-CLASS 
OFFICER TRAINING 
CAN LEAD TO A MORE 
REWARDING CAREER

CALL 13 19 01 OR VISIT DEFENCEJOBS.GOV.AU/RMC

ARMY0310P RMC Print Ad_190mm x 270mm_Top 100 Career Guide.indd   1 15/01/2016   3:57 pm
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Type of opportunities

Graduate jobs Internships

Sector
Banking, financial services and 
investment

Accepting applications from
All disciplines

Number of employees

500 - 1000

Selection process  
At UBS, we aim to have a candidate 
evaluation process that is objective 
from start to finish. This gives every 
applicant an equal opportunity to 
secure a position. We use a number 
of assessments tools including 
numerical and logical reasoning 
tests, interviews, team exercises 
and presentations to help us 
evaluate your individual skills and 
qualities and assess your potential 
against the requirements of the 
role. Importantly, we offer a number 
of opportunities for you to meet 
with our people and determine 
if UBS is the right match for you.

Location of opportunities
 Areas with graduate opportunities

Contact

 ubs.com/graduates

 sh-campus-anz@ubs.com

+

Around the world, individuals look to 
UBS to provide them with the advice and 
opportunities they need to protect and 
grow their wealth.  Leading companies 
and institutions rely on our financial 
resources, expertise and infrastructure to 
help them grow their businesses, manage 
their risks and invest in the future.

In Australia, UBS provides comprehensive 
investment banking and asset 
management services to corporates, 
institutions and governments. In 2015, 
UBS again received a citation from 
Workplace Gender Equality Agency 
Employer of Choice for Gender Equality.

UBS consistently maintains its position 
as a leading corporate adviser in 
domestic and Australasian cross border 
transactions. We have completed more 
deals in Australasia than any other bank 
over the last 10years, underwritten twice 

the equity raised by any competitor 
since 2008 and are the leading house 
for execution of large block trades.  UBS 
continues to lead the bond market in 
Australia, providing consistent and 
superior price making and client service 
across trading, origination and research 
businesses.

Our Cadetship, Internship and Graduate 
Training Programs offer continuous 
learning in a fast-paced yet supportive 
environment. Degree major is less 
important to us than your ability to 
analyse problems, plan ahead, make 
decisions, demonstrate sound judgement 
and communicate with others. The 
programs lay the foundation for a 
rewarding career in financial services by 
combining intensive classroom education, 
professional skills development, coaching 
from senior colleagues and on-the-job 
experience.

UBS is a global financial services firm 
providing private, institutional and corporate 
clients worldwide, as well as retail clients in 
Switzerland, with superior financial advice and 
solutions while generating attractive and 
sustainable returns for shareholders. 



© UBS 2015. The key symbol and UBS are registered trademarks of UBS. All rights reserved.

French. Philosophy. Finance.
It doesn’t matter what you’re studying. (Really, it doesn’t) 
But you need an enquiring mind

Ready to launch your career?
We don’t just consider what you’re studying. (Really, we don’t)
We look at the bigger picture – and attitude.

Ready to start a professional career with a leading global business? 
To be challenged and to work with others?

It doesn’t matter if you like things fast-moving or measured.  
If you like reading people or plotting charts. Deliberating or making decisions.  
Or some or all these things. It doesn’t matter if you don’t know yet.  

www.ubs.com/graduates
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Type of opportunities

Graduate jobs Internships

Sector
Consumer goods: manufacturing and 
marketing

Accepting applications from
All disciplines

Number of employees

100,000 +

Selection process  
1. Application form with online    
 aptitude test 
2. Digital Interview 
3. Skype Interview 
4. Assessment Centre day 

Location of opportunities
 Areas with graduate opportunities

Contact

 unilever.com.au/careers-jobs

 facebook.com/
UnileverCareersAustraliaNZ

 linkedin.com/groups/6702363

 user/UnileverCareersANZ

+

The Unilever Future Leaders Program 
(UFLP) is about making a big impact 
on business. It’s about growing iconic 
multi-million euro, market-leading brands 
from day one. It’s tapping into continuous 
business mentoring, excellent training, 
and hands-on responsibility. It’s learning 
like you’ve never learned before.

It’s challenging, make no mistake. But 
we’re looking to make managers of you in 
three years. You will drive your career and 
some of the world’s most-loved brands 
into the future.

The UFLP graduate program opens for 
applications in March every year and 
begins in February of the following year. 

What to expect? 

five key business functions; Marketing, 
Customer Development (Account 
and Category Management), Human 
Resources, Finance (Accounting majors 

only) & Supply Chain (Engineering & 
Logistics Planning).

rotation, fully supported by Unilever.

with flexible working hours and working 
from home options. 

you’re truly encouraged to be yourself.

and mentor you through the program.

grow your understanding of the business.

If you are looking for experience whilst 
still studying; join us on our three month 
paid summer internship through your 
penultimate year at university to get a 
taste of Unilever and the best opportunity 
to apply for the UFLP.  
Permanent residents or citizens of 
Australia and New Zealand only.

With more than 400 brands focused on health 
and wellbeing, no company touches so many 
people’s lives in so many different ways. 
We produce world-leading brands including 
Dove, Lipton and Rexona.



Realise your
potential as a
future leader."

UNILEVER FUTURE LEADERS
PROGRAM

Applications for graduates open in
March 2016 for roles commencing
February 2017.
Applications for internships open
in July 2016 for roles commencing
in December 2016.

Apply Online for roles
via Unilever Careers:
http://www.unilever.com.au/
careers-jobs/graduates

"
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Type of opportunities

Graduate jobs Internships

Sector
Banking, financial services and 
investment

Accepting applications from
All disciplines

Number of employees

1,000 - 50,000

Selection process  
Visit our website for more information 
on application open and close dates, 
how to apply and the application 
process.

Starting salary
Market Competitive

Number of graduate vacancies
100+

Location of opportunities
 Areas with graduate opportunities

Contact

 graduates.westpacgroup.com.au

 graduate@westpac.com.au

 linkedin.com/company/  
Graduates@WestpacGroup

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

Did you know that we’ve been around 
longer than any other bank in Australia? 
Since 1817 to be exact. And while we’ve 
grown up as a company and our family 
has gotten bigger, our goals haven’t 
changed. We want to be courageous in the 
market, make a difference to our world 
and ultimately give our customers the 
best possible service experience.  

If you want to work for an organisation 
that will nurture your talents and help you 
grow your career, you should be working 
with us. Our goal is to build a diverse 
workforce of amazing talent which means 
that when you work with us, you can be 
sure we’ll commit ourselves to helping 
you take your career as far as possible.
Say hello to new ways of working, greater 
opportunity and a life less ordinary.

What can you expect as a Westpac Group 
Graduate?

 world’s most sustainable companies

 change the game

 with mentors, buddies and dedicated  
 champions

 through our various volunteering and  
 community initiatives 

 soft skill development program, both  
 relevant to the Group and to your  
 specific graduate program.

 that enables greater flexibility and  
 opportunities 

As home to some of Australia’s most 
well-known financial services brands, we work 
with people of all walks of life – so whether you 
know banking or not, your passion and attitude 
is what’s important to us.



Meet
Lucy

Discover where the next step will take you. 
Visit graduates.westpacgroup.com.au

You’d never guess... 
I studied to be a Lawyer.

“ Meeting and learning 
from amazing people 
who have a lot of 
knowledge and 
experience has been a 
highlight of my graduate 
experience so far. 
Being able to rotate 
every three or four 
months means that we 
are constantly learning 
new things and seeing 
things from diff erent 
viewpoints.”

2015 GRADUATE
GLOBAL 
TRANSACTIONAL 
SERVICES



Personalised job 
alerts 

Get instant notification of 
Australia’s top graduate jobs 

and internship openings

Receive exclusive insider’s 
tips to find the right job and 

get hired

Keep track of all your 
applications & upcoming 
deadlines in one location

Exclusive Career 
Insights

GradAustralia 
careers dashboard

gradaustralia.com.au

for the best possible start 
to your career
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Type of opportunities

Graduate jobs Internships

Sector
Retail, management and human 
resources

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Law, Finance, Accounting, 
Economics & Business Administration, 
Medical Sciences and Health, 
Humanities, Arts & Social Sciences, 
Property & Built Environment, 
Teaching, Education & Human Welfare

Number of employees

1,000 - 50,000

Selection process  
During our interview process, you’ll 
meet your manager and the team, see 
the recruitment floor and learn about 
the role and a career in recruitment

Starting salary
Competitive Base + Bonus + 
Incentives

Number of graduate vacancies
30

Location of opportunities
 Areas with graduate opportunities

Contact

 AllegisGroup.com

 recruit.APACcareers@allegisgroup.com

 (+61) 2 9087 6255

 linkedin.com/company/    
allegis-apac

+

We’re Allegis Group, a global recruitment 
company that’s shaping the world of 
talent in Asia Pacific through our specialist 
recruitment brands sitting across eight 
countries in APAC.

Founded in 1983 and headquartered in 
Maryland, US, Allegis Group is a US$10+ 
billion organisation and the largest 
privately-held talent management firm 
in the world. Allegis Group serves its 
customers through several business units 
that provide staffing services from 500+ 
offices in 50+ countries with 12,000+ 
employees worldwide. 

On any given day, Allegis Group has 
150,000+ active contractors working on 
assignments with its 20,000+ clients 
throughout the Americas, Europe and Asia. 

We offer a culture that exceeds all 
expectations. A place where character 
is unquestionable, relationships are 

unbreakable and spirit is uncontainable. 
Where leaders will invest themselves in 
your success and provide development to 
build your career. 

After spending more than 30 years quietly 
dominating recruitment in the United 
States, we’re now focusing our attention 
on Asia Pacific. 

Are you driven, resilient, a leader and 
a team player? Do you have the right 
character to support your clients, 
candidates and colleagues, with a winning 
spirit? 

If you have what it takes to be part of a 
team that never gives up without a win, 
contact our internal recruitment team 
today.

Are you ready for a career in recruitment that 
will exceed your expectations? 



At Allegis Group, you’ll enjoy 
the opportunity to:

 Access learning and development, 
aligned to career progression
 Enjoy an uncapped earning 
potential and attractive incentives
 Build a long term career with a 
global leader and be rewarded 
along the way
 Work with leaders who want you 
to succeed
 Work in a competitive, fast paced 
environment
 Work with colleagues who 
support your success
 Build strong relationships with 
candidates, clients and your team
 Help companies solve workforce 
challenges
 Help talented professionals 
achieve their career aspirations

Get ready for a career in 
recruitment that exceeds 
your expectations.

AllegisGroup.com

1292_Grad 100 magazine advert.indd   1 30/11/2015   3:21:39 PM
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Type of opportunities

Graduate jobs

Sector
Public services and utilities

Accepting applications from
All disciplines

Number of employees

100-500

Selection process  
1. Apply online
2. Attend assessment centres and   
 undertake several assessment    activities
3. Referee reports
4. Security clearance process
5. Offers

Starting salary
$ 57,450

Location of opportunities
 Areas with graduate opportunities

Contact

 anao.gov.au/careers/graduates

 careers@anao.gov.au

 (+61) 02 6203 7385

 facebook.com/
ANAOGraduateProgram

 linkedin.com/company/
australian-national-audit-office

 @ANAO_Australia

+

Assurance Audit Services Group 

The Assurance Audit Services Group 
(AASG) provides independent assurance 
on the financial statements and 
financial administration of all Australian 
Government entities. AASG plays an 
important role in seeking to improve 
financial management and administration 
across the federal public sector. We are 
looking for accounting graduates with a 
specialisation in commerce, business, 
economics or IT systems.

Performance Audit Services Group 

The Performance Audit Services Group 
(PASG) contributes to improved public 
sector administration and accountability 
through a program of performance audits 
of Australian Government entities and 
Commonwealth partners. These audits 
evaluate the implementation of programs, 
policies, projects and activities. We are 

looking for graduates with strong research 
and analytical skills from disciplines 
such as economics, social science, 
law, business, communications and 
environmental science.

IT Audit

IT Audit provides leading edge IT support 
and resources to both AASG and PASG. 
IT Audit staff have a diverse range of 
professional and technical backgrounds 
including project management, system 
administration, database development, 
data analysis and financial-systems 
management. We are looking for 
graduates from IT-related disciplines such 
as Information Technology, Information 
Systems, Computer Science and Business 
Analytics.

Applicants must be Australian Citizens 
and be willing to undergo a security 
clearance process.

The ANAO provides an independent view of the 
performance and financial management of Gov-
ernment entities, giving you the opportunity to 
assist in improving financial reporting, program 
management, and information systems.

ACT



For more information, visit anao.gov.au/careers/graduates  
and see why it all adds up at ANAO.

Sure, we always need talented accountants  
and finance experts at the ANAO, but  
did you know that graduates of the Arts,  
Management, Law, Social Sciences, 
Public Administration, Commerce and 
Communications make up around half of our 
staff? So whether you have an accounting 
degree or you have strong research, analysis,  
or writing skills, we’d love to hear from you.

When you start working at the ANAO, we  
start investing in your future. We’ll train  
you to be the best you can be, ensuring 
your career is always progressing.  
You’ll enjoy an excellent starting  
salary. You’ll work in a vibrant office.  
And you’ll finish each day knowing  
you’ve made a real difference working  
at a highly-regarded organisation.
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Type of opportunities

Graduate jobs

Sector
Banking, financial services and 
investment

Accepting applications from
All disciplines

Number of employees

1000 - 50,000

Selection process  
Visit our website for more information 
on application open and close dates, 
how to apply and the application 
process. 

bankwest.com.au/careers

Location of opportunities
 Areas with graduate opportunities

Contact

 bankwest.com.au/careers

 recruitment@bankwest.com.au

 linkedin.com/company/
bankwest

+

What can you expect as a Graduate 

You’ll be given real work that impacts our 
business and our customers. 

You’ll receive formal training for technical 
and soft skill development, both relevant 
to the whole Group and to your specific 
business area. 

opportunities.   
You’ll have a mentor/buddy to support 
you throughout your Program. You’ll also 
network with your fellow graduates and 
with managers from across Bankwest and 
CommBank.

You’ll have unique access to senior 
leaders, and our graduates have the 
opportunity to meet our Managing 
Director and the Extended Leadership 
Team.

Bankwest is a part of Australia’s largest 
banking group, the Commonwealth Bank 
Group. As a result you’ll benefit from 
fantastic offices, with the latest technical 
innovations, corporate discounts and 
much more.

You’ll have the chance to contribute 
to the community by participating in 
volunteering and other community 
initiatives. 

We’re looking for Graduates from a wide 
range of disciplines who are passionate 
about developing their skills, taking hold 
of opportunities and meeting our customers 
needs.
As a Graduate with Bankwest you’ll be part of the wider 
Commonwealth Bank Group program.



commbank.com.au/graduate

WE ARE COMMBANK.

OPEN TO IDEAS. 
OPEN TO GROWTH. 
DISCOVER OUR 
GRADUATE AND 
SUMMER INTERN 
OPPORTUNITIES.

I AM PREDICTING 
THE FUTURE.
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Type of opportunities
Graduate jobs

Sector
Banking, financial services and 
investment

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Finance, Accounting, 
Economics & Business Administration

Number of employees

1,000 - 50,000

Selection process  
1. Online application.
2. Cognitive Ability Test.
3. Video screening interview.
4. Assessment Centre.
5. Emotional Intelligence Test and   
 Interview. 

Starting salary
$60,000 + Super + Benefits

Number of graduate vacancies
8-15

Location of opportunities
 Areas with graduate opportunities

Contact

 bendigoadelaide.com.au/public/
careers

+

We take a very personal approach to 
our Graduate community; we only offer 
a select amount of opportunities each 
year which are tied to longer-term skills 
needs and the experience we can offer the 
candidate. 

Graduates can look forward to;  
A candidate-centric application process 
where you are treated as an individual, 
not a number. It’s a two-way street; we 
understand you want to impress US, but 
we want to impress YOU too.

A hand-picked in-business mentor to 
support your professional growth.

Real work. To get a gig with Bendigo and 
Adelaide Bank or its subsidiaries, you 
will undergo an exceptionally rigorous 
selection process. We do this to ensure 
you will succeed and will reach your 
potential.

A career role at the end of the program. 
Your Division Senior Leaders will be 
actively working toward your career 
transition. 

We will always be looking for candidates 
with a finance base, however we look to 
other more specialised areas at times 
including human resources, analytics, 
mathematics, engineering etc. 

We dont have a type. Our Grads are a very 
diverse group but share some common 
traits; courage, humility, fire and a thirst 
for knowledge. And they have all 
succeeded. Without exception. 

Authentic. Personal. Discoverable.   
Career-making. This is the Bendigo & Adelaide 
Bank Group Graduate Program offering. 



Bendigo and Adelaide Bank Limited ABN 11 068 049 178 AFSL/Australian Credit Licence 237879. (S53753) (10/15)
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Type of opportunities

Graduate jobs Internships

Sector
Mining, energy, oil and gas

Accepting applications from
All disciplines

Number of employees

1,000 - 50,000

Selection process  
Online Application
Cognitive Testing
Emotional Intelligence Testing
Assessment Centre
Face to Face Interview

Starting salary
Competitive 

Location of opportunities
 Areas with graduate opportunities

Contact

 caltex.com.au

 linkedin.com/company/       
caltex-australia

 @CaltexAustralia

 user/AllAustralianCaltex/featured

+

When it comes to Australian fuel and 
convenience networks, it doesn’t get 
much bigger, or exciting than Caltex. We 
are the leading transport fuel supplier in 
Australia and the only locally managed, 
ASX listed fuel company. Our business 
value chain serves a diverse range of 
Australia’s fuel transportation needs 
through supply, refining, logistics and 
marketing. 

Our Graduate Program is designed to 
develop and grow the next generation of 
leaders by offering exciting, challenging 
and rewarding opportunities across our 
highly capable organisation.  You will 
gain exposure across our value chain 
from supply chain operations, brand and 
product, property and network, consumer 
and pricing, providing you with a platform 

to grow your career as we continue to 
grow our business. 

You will have the opportunity to 
collaborate with a driven team and 
make a real impact on the company, all 
while working in a flexible and diverse 
environment that functions more like 
a big family rather than a traditional 
corporation. We value innovative and 
agile thinkers who thrive on success as 
we know it’s our people who make us 
different!  

So no matter where your talents lie, put 
your career in motion with Caltex.

At Caltex, we keep millions of Australians 
on the move every day. Get your degree 
working for you with not just a job, 
but a career with Caltex. 



AP0343_190x270mm_Ad_Graduate_f(OUT).indd   1 17/12/2015   4:05 pm



234 | Australia’s Top 100 Graduate Employers 2016

Type of opportunities

Graduate jobs Internships

Sector
Banking, financial services and 
investment

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Finance, Accounting, 
Economics & Business Administration

Number of employees

Less than 100

Selection process  
1. Online application - Career Hub,   
 Canstar Career Site, LinkedIn
2. Face to face or Phone Interview
3. Psychometric testing - Aptitude   
 and WPI

Location of opportunities
 Areas with graduate opportunities

Contact

 canstar.com.au 

 
Canstarblue.com.au

 Lynne.cawley@canstar.com.au

 (+61) 07 3837 4153

 facebook.com/Canstar
 facebook.com/canstarblue

 @canstar
 @canstarblue

 user/canstar
 user/canstarblue

+

Canstar’s first responsibility is to 
consumers and we take pride in helping 
consumers make purchasing decisions, 
whether they are looking to take out a 
home loan or searching for a dishwasher, 
with Canstar research you can be sure 
you are making the right decision.

We have been around for over 20 years 
and over 3 million Australians visited our 
websites last year with 1 in 2 Australians 
now recognising the Canstar brand plus 
we have even bigger growth plans for the 
future.

Our employees are the key to our success 
and we recognise the importance of 
offering a range of benefits so that people 
feel valued and rewarded for their work.

Canstar has developed an innovative star 
ratings system. Delivering these ratings 
involves collaboration between diverse 
teams of people, each one integral to 
the overall results. Effective teamwork 
requires a strong foundation in shared 
values and the underlying culture at 
Canstar is one of integrity, strong and 
positive communications and above all 
else, respect.

Canstar is always looking for talented 
people from many academic backgrounds 
and we offer a range of positions from 
experienced professional to entry-level, as 
well as limited internships. When looking 
for potential employees we look for 
people who have a drive to succeed and a 
passion for excellence.

Are you ready to grow with us?

Canstar is a leading provider of financial and 
consumer research and comparison services in 
Australia and New Zealand. Working for Canstar 
is about making an impact through meaningful, 
innovative and collaborative results.



Julie Nguyen – Graduate Research Analyst

canstar.com.au/careers
Be Canstar Sure you make the right choice

Digital | IT | Research | Communications | Finance | HR | Data | Distribution | Legal
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Type of opportunities

Graduate jobs

Sector
Civil engineering, building services 
and construction

Accepting applications from
All disciplines

Number of employees

1,000 - 50,000

Selection process  
Online Application
Phone Interview
Assessment Centre
Pyschometric Testing
Video Interview
Panel Interview
Medical
Reference Check
CEO Interview
Selection
Offer

Starting salary
$57,000

Location of opportunities
 Areas with graduate opportunities

Contact

 coateshire.com.au

 NationalRecruitmentTeam@
coateshire.com.au

+

Our Story

It’s a unique program designed for 
Graduates who are driven, agile and 
committed with a strong willingness to 
understand the fundamentals of business 
while working for a market leader with 
a national and international footprint. 
Our geographical footprint will afford the 
successful graduates the opportunity to 
be considered for international rotations 
in years 2 and 3. We believe in making it 
happen. We gear our graduates with real 
jobs and real challenges, within a diverse 
framework, enabling career opportunities, 
technical training and executive 
mentorship, to prepare you to become a 
leader and innovator of our future.

Our Company

We are Australia’s leading hire equipment 
company. We deliver over 1 million pieces 
of equipment per year. We have over 
2,400 employees and 220 branches 
across Australia. From large scale mining 
and infrastructure projects to supporting 
the local tradie. From helping to build 
hospitals and schools to supporting the 
development of the nation’s largest road 
networks, we’re one of the most diverse 
companies in Australia.

The Coates Hire Graduate Program is a 
three-year program tailored to fast-track 
your successful career within an iconic 
Australian company.



Coates Hire Graduate Program

The Coates Hire Graduate Program for 2016 is a three-year 
program tailored to fast-track your successful career within 
an iconic Australian company.
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Type of opportunities

Graduate jobs Internships

Sector
IT, technology and telecoms

Accepting applications from
Computer science & IT, Information 
science, Commerce & finance, 
Business & management
Economics & related, Marketing, 
advertising & public relations

Number of employees

50,000 +

Selection process  
1. Online application 
2. Online assessments
3. Assessment centre 
4. Final round interview with the  
 respective Business Manager

Location of opportunities
 Areas with graduate opportunities

Contact

 csc.com/au/grads

 linkedin.com/groups/4375790

 @CSCAustralia

 user/cscpassion 

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

Technology has radically changed the 
world we live in. With the rise of social, 
mobile, analytics, cloud and cybersecurity 
(SMACS) technologies, individuals 
are increasingly using their devices 
and expect instant access and a more 
personalised user experience. This rapid 
technological change is driving a new 
approach to providing and buying IT 
services. We are working with our clients 
to help prepare them for this shift. 

BE A PART OF THE SOLUTION. BE A PART 
OF THE SUCCESS.

For more than 50 years, we at CSC have 
developed smart, technology-enabled 
solutions to solve our clients’ toughest 
challenges, demonstrating a commitment 
to excellence and a passion for exceeding 
expectations. 

OUR SPECIALTIES

IT Solutions, Business Process Solutions, 
Cloud Computing, Health IT, Cybersecurity, 
Big Data, Services Integration, 
Outsourcing and IT Transformation.

GLOBAL SCALE AND REACH

We have 56,000 employees, across 60 
different countries globally including 
Americas, Europe, Asia, Middle East, 
Australia and New Zealand. 

CSC Australia are investing in our people 
and their skills to provide client and 
market relevant capabilities through 
training, reskilling and hiring next-gen 
talent.

A global leader of next-generation IT services
and solutions. CSC develops smart, 
technology-enabled solutions to solve our 
clients’ toughest challenges, demonstrating 
a commitment to excellence and passion 
for exceeding expectations. 



GRADUATE PROGRAM 

CSC off ers a diverse range of solutions, from 
consulting to integration, from implementation 
to transformation. Whatever your degree, there 
is a good chance we can off er you a career here 
to use your skills. 

Our clients are from a wide range of industries. 
Whether it’s for ships and off shore platforms, 
deep underground, in regional locations or on the 
top fl oor of a city skyscraper, our people improve 
business performance and maximise opportunities 
by developing solutions to meet clients’ challenges. 

Our goal is simple: We provide results based on 
experience. Our people are an amazing collection 
of professionals, hired for their skill, passion and 
ability to tackle really tough problems. 

Our young professionals are no diff erent and 
benefi t from working on real projects, with real 
responsibilities. Learning and development is a 
key component in the career management of our 
people and the long-term success of our young 
professionals, along with formal and informal 
mentoring available from local and international 
professionals to help guide you. This all starts 
from day one of our Graduate Program.

WE INVITE YOU to join our team and to 
experience CSC. 

Find out more at csc.com/au/grads.

GROW
IN AMAZING WAYS



Department of Communications and the Arts
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Type of opportunities
Graduate jobs

Sector
Public services and utilities

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Finance, Accounting, 
Economics & Business Administration, 
Humanities, Arts & Social Sciences

Number of employees

500 - 1000

Selection process  
Applications open from 7 March to 18 
April 2016 

1. Apply online
2. Online testing
3. Assessment centres
4. Offers

Starting salary
$58,713

Location of opportunities
 Areas with graduate opportunities

Contact

 communications.gov.au/grads

 graduate@communications.gov.au

 (+61) 02 6271 7020

 facebook.com/commsaugrads

 linkedin.com/company/
commsau

 @commsau

 user/deptcommsau 

+

We work in an exciting and fast-moving 
sector. We develop policy, provide advice, 
analysis, and deliver programmes 
that make digital technologies and 
communications services better for 
everyone and enhance our cultural 
identity.
We’re looking for fresh-thinking, high-
performing graduates with a strong desire 
to shape Australia’s communications and 
creative industries landscapes. 
Experience, aptitude and/or qualifications 
in the areas of economics, research, 
commerce, and statistical analysis will be 
highly regarded.
Build your career with us – we invest in 
our employees so they have the right 
skills and knowledge to succeed. 
As a graduate, you can expect:

rotations

and program areas

your capabilities

graduates 

networks and exposure to senior staff 
members
We offer significant benefits such as:

interstate

completion of the Program

successful completion of the Program

As a small government department, 
we’re agile and adaptive.
We’re digitally connected, empowered by 
smarter technology and passionate about 
communications services, digital technology 
and the arts.

ACT
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Type of opportunities

Graduate jobs

Sector
Public services and utilities

Accepting applications from
All disciplines

Number of employees

1,000 - 50,000

Selection process  
Online application
Aptitude testing
Interview

Location of opportunities
 Areas with graduate opportunities

Contact

 health.gov.au

 graduate.coordinator@health.gov.au

 (+61) 02 6289 9029

+

Whatever we do in life, good health is the 
single biggest factor in our wellbeing.
 

The Australian Department of Health is 
the chief steward of Australia’s health 
and aged care system and sporting 
programmes.
 

Right now we are in an exciting period of 
reform and change. The way that patients 
and consumers experience health care, 
including mental health care, is being 
transformed.
 

With a new strategic vision for the 
health system, and a fresh inclusive 
and collaborative internal culture, the 
Department of Health has reinforced its 
role as the key adviser to government on 
health and related issues.

 

We develop evidence based policy and 
deliver well targeted programmes and 
best practice regulation.  We employ 
generalist graduates, and graduates with 
specialist skills in areas such as data and 
analytics, economics, statistics, science 
and research, medical sciences and 
health care planners. 
 

As a graduate with Health, you will 
have the opportunity to assist in 
developing and implementing policies 
and programmes across a vast range of 
issues. 
 

You will contribute ideas and learn new 
skills in an environment which draws 
upon diversity and fosters innovation and 
high performance. Your work will affect 
the lives of real Australians.

Lead and shape Australia’s health system.

ACT



Our nation’s 

healthy future

starts here

“Better health and wellbeing for all Australians, now and for future generations”

DOH generic grad press.indd   1 22/12/2015   9:26 AM
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Type of opportunities

Graduate jobs Internships

Sector
Public services and utilities

Accepting applications from
All disciplines

Number of employees

1,000 - 50,000

Selection process  
1. Online application and selection   
 criteria
2. Assessment Centre
3. Referee checks

Starting salary
$54,679

Number of graduate vacancies
40-45

Location of opportunities
 Areas with graduate opportunities

Contact

 infrastructure.gov.au/graduate

 graduates@infrastructure.gov.au

 (+61) 02 6274 6161

 facebook.com/DoITgradprogram

+

The Department of Infrastructure and 
Regional Development’s Graduate 
Development Program gives graduates 
diverse experiences. Our program is a 
generalist program, we take any and all 
degrees and have even had a graduate 
who studied music! As a graduate, you 
are the driver of change, you get to try 
new things and you are not pigeonholed 
by your degree.  You get to have a say 
about your areas of interest before your 
three rotations are decided. Graduates 
undertake a Graduate Certificate in 
Public Administration to develop a solid 
foundation and understanding of the 
public service, public administration and 
public policy which will support your 
future career progression. Our graduates 
go on an interstate Industry Tour as part 
of their studies, meeting with various 

stakeholders and learning more about 
the Department and the work that we 
do on the ground. In past industry tours, 
graduates have been to Norfolk Island, 
Kununurra, and various cities and towns 
across the country. Our graduates also 
advance to an APS level 5 on successful 
completion of the Graduate Development 
Program – that’s a two level jump! All of 
this, and more, in less than a year!  Our 
program is flexible, and you have choice.  
It’s Your Vision, Australia’s Future!

*Photo by Steve Dresser on Industry Tour

The Department of Infrastructure and Regional 
Development is responsible for the design and 
implementation of the Australian Government’s 
infrastructure, transport and regional 
development policies and programmes.

ACT



Are you motivated and looking for a 
challenge? Do you want to make a REAL 
difference to Australia’s future?
If you answered yes, and you have a university degree,  
the Department of Infrastructure and Regional 
Development wants you as part of its Graduate 
Development Program.
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Type of opportunities

Graduate jobs

Sector
Public services and utilities

Accepting applications from
All disciplines

Number of employees

500 - 1000

Selection process  

Starting salary
$62,324 + 15.4% superannuation

Location of opportunities
 Areas with graduate opportunities

Contact

 graduates.treasury.gov.au

 graduate.recruitment@treasury.gov.au

 facebook.com/
treasurygraduateprogram/

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

The Treasury offers firsthand experience 
of the workings of government and public 
policy development.

You will learn to broaden your thinking, 
meticulously analyse, openly question, 
creatively conceptualise and deliver 
policy advice. You will build relationships 
with our diverse stakeholders and be 
exposed to Australia’s complex economic 
policy and political environment.

The Treasury is best known for producing 
the Australian Government’s annual 
budget, but we do much more than that.
We also work to strengthen Australia by 
developing key policies on: tax and the 
economy; financial, foreign investment, 
competition, social and broader structural 
policy.

Our 18-month graduate program includes 
three six-month placements providing 
you with the opportunity to work across 
a variety of policy areas. We have an 

extensive development program including 
on-the-job learning, interactive policy 
analysis and technical skill development 
from subject matter experts.

As a Treasury graduate you could be a 
part of:

 legislation and program delivery;

 end; and

We’re looking for applications from 
graduates across a range of disciplines, 
particularly economics, law, business, 
finance, public policy, political science 
and mathematics.

Our commitment to you is professional 
enrichment for a successful public or 
private sector career.

We’re looking for tomorrow’s capable 
and professional leaders to drive policy 
development and make a positive 
contribution to raising the living 
standards of all Australians. ACT



“The Treasury offers far more than I realised. I expected  
the Department’s focus to just be on crunching numbers. 
Instead I found Treasury offers its people the opportunity  
to engage across a whole range of policy areas and projects.  
It’s great to be at the forefront of public policy.”

Invest in your future
Join Australia’s leading economic 
policy adviser

You must be an Australian citizen to apply.

Applications open March 2016
www.graduates.treasury.gov.au
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Type of opportunities

Graduate jobs

Sector
Public services and utilities

Accepting applications from
All disciplines

Number of employees

1,000 - 50,000

Selection process  
1. Online application 
2. Interview
3. Assessment centre

Starting salary
At publishing: $64,889
See updates on our website

Number of graduate vacancies
About 15. We keep our program small 
and personal.

Location of opportunities
 Areas with graduate opportunities

Contact

 dva.gov.au/about-dva/jobs/
graduate-program

 graduate@dva.gov.au 

+

At the Department of Veterans’ Affairs, our 
work makes a real difference in the lives 
of Australia’s veterans and their families. 
Our clients are diverse, ranging from 
young children, through contemporary 
veterans of operations in places like 
Afghanistan, to war widows of First 
World War servicemen.  We meet them 
during some of their most difficult times, 
and are there to support their wellbeing 
throughout their lives. 

We are looking for people who are 
as committed to service excellence, 
innovation and continuous improvement 
as we are. 

Each year, we select a small number of 
graduates and take a genuine interest 
in their development and success. In 
our program, you will be highly visible. 

You will also be challenged, undertaking 
three rotations across different parts 
of our business and completing a major 
team project as part of the Australian 
Public Service Commission’s whole-
of-government graduate development 
program.

We offer great working conditions to 
assist you with a healthy work-life 
balance, a generous starting salary, the 
support of a former graduate ‘buddy’, and 
help you relocate if you need to. We also 
offer a career in a dynamic organisation, 
stepping forward to meet the challenge 
of client-focussed, connected service 
delivery.

 

Step up. Take pride in being part of a 
department that supports those who serve or 
have served in the defence of our nation, and 
commemorates their service and sacrifice.

ACT
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Type of opportunities

Graduate jobs Internships

Sector
Accountancy and financial 
management

Accepting applications from
Finance, Accounting, Economics & 
Business Administration

Number of employees

100-500  

Selection process  
1.  Online application
2.  Online assessments
3.  Face to face interviews

Starting salary
Competitive salary plus benefits

Location of opportunities
 Areas with graduate opportunities

Contact

 dixon.com.au/careers

 recruitment@dixon.com.au

 1300 852 017

 facebook.com/Dixon.Advisory

 linkedin.com/company/ 
dixon-advisory

 @DixonAdvisory

 user/DixonAdvisory

+

Education is the cornerstone of the 
Dixon Advisory community. We focus on 
continually educating and developing 
you, so you can focus on building your 
career. You’ll benefit from constant access 
to senior staff and dedicated mentors, a 
strong focus on technical training, and 
direct client contact from day one. Enjoy 
a genuinely inclusive, open and fun loving 
culture fostered through a myriad of 
company and staff organised events.

Opportunity

Graduate and Internship positions are 
available in

  & Corporate Finance*

  *Sydney only

Our Story

In 1986 Australia introduced compulsory 
superannuation. In direct response, Daryl 
and Kate Dixon opened their doors to the 
financial challenges and aspirations of 
hundreds of Australians.

Today, we’re industry leading experts. 
More than 330 employees working 
together across Sydney, Melbourne, 
Canberra and New York to empower 
20,000 Australian families.

Develop, contribute and partner with 
a dynamic financial services firm.



YOUR BRILLIANT CAREER STARTS HERE

WITH DIXON ADVISORY
ACCOUNTING   |   PORTFOLIO MANAGEMENT & STOCKBROKING   |   PRIVATE WEALTH ADVISORY 

PROPERTY*   |   FUNDS MANAGEMENT & CORPORATE FINANCE*   |   LAW*

DEVELOP, CONTRIBUTE & PARTNER WITH  
A DYNAMIC FINANCIAL SERVICES FIRM

Apply for the 2017 program today

dixon.com.au/careers
Education is the cornerstone of the 
Dixon Advisory community.  
We focus on continually educating 
and developing you so you can focus 
on building your career. Learn from 
the experts, experience direct client 
contact, develop through ongoing 
training and build life long friendships.

*Only available in Sydney

SYDNEY   |   MELBOURNE   |   CANBERRA

I was challenged from day one and was immediately involved in our team’s  
core processes and projects. From the start, I was given the opportunity to  
have client contact which meant that no one day was the same as the last.”

LAUREN WILLIAMSON

MATT TURNER, ELLIE JIN & LAUREN WILLIAMSON
Matt – Investment Advisor 
Ellie – Assistant Accountant 
Lauren – Financial Advisor 
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Type of opportunities

Graduate jobs Internships

Sector
Civil engineering, building services 
and construction

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Finance, Accounting, 
Economics & Business Administration

Number of employees

1,000 - 50,000

Selection process  
Please refer to our 
website for information.

Location of opportunities
 Areas with graduate opportunities

Contact

 downergroup.com

 linkedin.com/company/downer

+

Today, Downer employs about 20,000 
people, mainly in Australia and New 
Zealand but also in the Asia-Pacific region, 
South America and Southern Africa. We 
are a leading provider of services to 
customers in critical markets including: 
Transport Services; Technology and 
Communications Services; Utilities 
Services; Engineering, Construction and 
Maintenance; Mining; and Rail. 

At Downer, customers are at the heart of 
everything we do. It is our relationships 
with them that enable us to deliver shared 
success. By truly understanding and 
predicting their needs, we bring world 
leading ideas to transform possibilities 
into reality. It’s the trusted relationships 
we build with our customers, colleagues 
and communities that allow us to create 
and sustain our modern environment.

Here at Downer, we are always active in 
our search for talent and we’ll help you 
grow both personally and professionally. 
We are committed to ensuring that we 
have a diverse and inclusive workforce 
which fulfils our employees’, customers’ 
and shareholders’ expectations while 
building a sustainable future for our 
business. 

The Downer Graduate Program offers 
rotations across the business in which 
you will be challenged to be the best you 
can be. We are looking for passionate 
women and men who will develop into 
Downer’s future leaders. 

Downer has a proud history, dating back more 
than a century and our company has been built 
by bringing together great people to deliver 
excellent work for our customers.





TM

254 | Australia’s Top 100 Graduate Employers 2016

Type of opportunities

Graduate jobs

Sector
Consumer goods: manufacturing and 
marketing

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Sciences, Finance, 
Accounting, Economics & Business 
Administration

Number of employees

1,000 - 50,000

Selection process  
1. Online application 
2. Phone and/or video interview
3. Face to face interview
4. Supervised testing
5. Second round interview
6. Medical/Ref check

Number of graduate vacancies
15

Location of opportunities
 Areas with graduate opportunities

Contact

 duluxgroup.com.au

 recruitment@duluxgroup.com.au

 (+61) 03 9263 9200

 facebook.com/DuluxGroup-
Ltd-930193433664934/

 linkedin.com/
company/1092294

+

Imagine a better place...

DuluxGroup is an Australian owned 
marketer and manufacturer of premium 
branded products that enhance, protect, 
and maintain the places and spaces in 
which people live and work. We have a 
remarkable portfolio of brands such as 
Dulux, Selleys, Cabot’s, Yates and B & D 
garage doors. We are a growing, young 
company (5 years since DuluxGroup 
listed on the stock exchange), but we 
have a proud heritage and history of over 
100 years of continuously developing, 
improving and innovating our products. 
We employ over 4,000 people across 
Australia, New Zealand, Papua New 
Guinea, South-East Asia and China. 

DuluxGroup’s structured Graduate 
Development Program offers recent 
university graduates work in real jobs 

and exposes them to many opportunities 
within its three years.  Our graduates may 
work across different business units, 
locations and functions. 

The Graduate Development Program is 
now into its sixth year and has been so 
well received by our employees that we 
were recently ranked 4th in the Australian 
Association of Graduate Employers (AAGE) 
survey.  

Twice a year our graduates come together 
to participate in development workshops, 
focused on building their professional 
skills to make them successful in their 
careers at DuluxGroup.  

Imagine a better place where you can unleash 
your creativity to help change the spaces and 
places where we live and work, and build a 
great career. 



At DuluxGroup we’re constantly thinking about how to make life better for our consumers. 
Helping them to enhance the places and spaces in which they live and work. Whether it’s a 
well maintained and cared for home with colours that inspire, a garden full of thriving plants 
or a glorious sun-drenched deck. Helping them to imagine a better place.

To do this, we need amazing people. People with a can-do attitude, a deep sense of 
ownership and an unflinching desire to see a task through to finish. People who are vibrant, 
energetic, creative and passionate.

Above all, we’re looking for what can't be taught – a positive attitude, shared values and the 
desire to achieve exceptional outcomes every time. At DuluxGroup, we offer diverse career 
pathways with genuine opportunity and flexibility – imagine the possibilities...

A place where your talent and potential will be nurtured and unleashed...
A place where your ideas and your dreams can come to life...
A place where you belong...

TM

The DuluxGroup Recruitment Centre 
E: recruitment@duluxgroup.com.au 
P: 03 9263 9200 
www.duluxgroup.com.au 
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Type of opportunities

Graduate jobs Internships

Sector
IT, technology and telecoms

Accepting applications from
Engineering, IT & Computer Sciences, 
Finance, Accounting, Economics

Number of employees

100,000 +

Selection process  
1. Online Application
2. Phone Screening
3. Group Interview
4. Psychometric Testing
5. Interview

Location of opportunities
 Areas with graduate opportunities

Contact

 ericsson.com/careers/global-
locations/raso

 hr.direct.manila@ericsson.com

 facebook.com/ericsson

 linkedin.com/company/ericsson

 @ericsson

 user/ericsson

+

We are a world leader in the rapidly 
changing environment of communications 
technology – providing equipment, 
software and services to enable 
transformation through mobility.

Some 40 percent of global mobile traffic 
runs through networks we have supplied. 
More than 1 billion subscribers around the 
world rely every day on networks that we 
manage. With more than 37,000 granted 
patents, we have one of the industry’s 
strongest intellectual property rights 
portfolios.

Our leadership in technology and 
services has been a driving force behind 
the expansion and improvement of 
connectivity worldwide. We believe 
that through mobility, our society can 
be transformed for the better. New 

innovations and forms of expression are 
finding a greater audience, industries and 
hierarchies are being revolutionized, and 
we are seeing a fundamental change in 
the way we communicate, socialize and 
make decisions together.

These exciting changes represent the 
realization of our vision: a Networked 
Society, where every person and every 
industry is empowered to reach their full 
potential.

World’s ICT Leader in a transforming 
telecommunications industry. Servicing 500 
operators, 40% of traffic and managing 1 billion 
subscribers. Diversity advocate with a target of 
30% female workforce by 2020.



we turn
consumers
into your
greatest 
fans
Enhance their TV experience to keep  
them coming back for more.

Welcome to the Networked Society.

Networks IT Media Industries

www.ericsson.com/media
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Type of opportunities

Internships

Sector
Law

Accepting applications from
Law

Number of employees

500 - 1000

Selection process  
We welcome online applications from 
penultimate year students. Please 
visit www.gtlaw.com.au/careers for 
more information.

Location of opportunities
 Areas with graduate opportunities

Contact

 gtlaw.com.au/careers

 clerkships@gtlaw.com.au

 (+61) 02 9263 4000

 facebook.com/GTCareers

 linkedin.com/company/ 
gilbert---tobin

 @gtcareers

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

If you share our ambition to be the best, 
Gilbert + Tobin will place you on that 
trajectory.

We employ a diverse mix of talented and 
ambitious people who are attracted to 
the firm because of its entrepreneurial 
spirit, creative approach and capacity for 
change. These are the reasons we enjoy 
a reputation as the most successful 
corporate law firm to emerge in Australia 
in many years.

We advise many of Australia’s and the 
world’s leading organisations and focus on 
the most dynamic sectors. Our clients and 
projects span Australia, Asia and emerging 
African markets.

Each year we recruit a number of 
penultimate year students to undertake 
a seasonal clerkship in our Sydney, 
Melbourne and Perth offices, to get a taste 

of what it’s like to work in corporate law. 
You’ll have access to partners and lawyers 
working on market-leading transactions 
and matters to help you decide whether 
this is the place where you’ll launch your 
career as a graduate.

Gilbert + Tobin values diversity and 
individuality, so we don’t just look for 
strong academic results. We’re looking for 
candidates who are interesting people, 
can clearly demonstrate their ambition, 
creativity, entrepreneurial spirit and 
ability to collaborate.

To learn more about our opportunities for 
students, please visit our careers page.

Are you ready to fast-track your career with 
Australia’s most progressive and innovative 
law firm? 



Fast-track your career with Australia’s most 
progressive law firm.
To find out more visit us at me.gtlaw.com.au

Download the Gilbert + Tobin Careers App  
from the App Store or the Google PlayTM Store

Google Play is a trademark of Google Inc.

Think ahead
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Type of opportunities

Graduate jobs Internships

Sector
Mining, energy, oil and gas

Accepting applications from
Engineering , Sciences, Finance, 
Accounting, Economics & Business 
Administration, Geotechnical, HR & IT

Number of employees

100,000 +

Selection process  
Step 1 – Online Application

Step 2 – Phone Interview

Step 3 – Site Tour and Interview

Location of opportunities
 Areas with graduate opportunities

Contact

 glencoregraduates.com

+

We welcome recent graduates and offer 
opportunities around the globe, across 
every stage of the supply chain. Our 
graduate opportunities are available 
across a vast scope of disciplines 
including Engineering – Chemical, 
Civil, Electrical, Mechanical, Mining, 
Geotechnical (Geology/Rock Mechanics), 
Finance and Accounting, Community 
Relations, Environmental Science, 
Geology/Earth Science/Geophysics, 
Human Resources, Workplace Health and 
Safety, Information Systems/Information 
Technology.

We aim to attract, motivate and retain the 
best people to ensure our businesses are 
resourced with people who think and act 
like entrepreneurs, are willing to learn, are 
passionate about their work and strive to 
be leaders in their field.

We reward our people generously and 
according to their contribution to our 
overall business success and we provide 
people with opportunity to develop and 
grow their skills, expertise and experience 
and the confidence to grow their careers.

As a graduate we also provide you 
with the opportunity to work and learn 
through on-the-job experience and 
collaboration with the most experienced 
and accomplished colleagues across the 
world.

Our natural resources play an essential 
role in people’s lives and we offer our 
employees a career where they can 
make a difference. As a graduate that 
means giving you access to unrivaled 
opportunities and unlimited potential to 
grow alongside us.

Glencore is one of the world’s largest globally 
diversified natural resource companies. 
The Group’s operations are comprised of over 
150 mining and metallurgical sites, oil 
production assets and agricultural facilities.
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Type of opportunities

Internships

Sector
Law

Accepting applications from
Law

Number of employees

100 - 500

Selection process  
Online application
Two rounds of interviews
Online behavioural assessment

Location of opportunities
 Areas with graduate opportunities

Contact

 hdy.com.au

 carly.miles@hdy.com.au

 (+61) 02 9947 6532

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

Henry Davis York is a market-leading 
Australian law firm with talented lawyers 
and other professionals. Our clients are 
primarily from the financial services and 
government sectors. We are also proud 
to work alongside an impressive list of 
clients from other sectors to achieve their 
objectives. 

We do this in a way that clients and 
staff alike enjoy the HDY experience and 
choose us as their preferred legal services 
provider.

Our clients include the big four 
Australian banks, global investment 
banks, insolvency & accounting firms, 
fund managers, property developers, 
manufacturing companies, regulatory 
bodies and government agencies.

We offer our clients a wide range of legal 
services from the following practice areas:

aspire. contribute. thrive.
a.c.t. now and take the first step towards a 
successful career at Henry Davis York.



summerclerks

aspire. contribute. thrive.

aspire. what are your hopes and ambitions for the future? 
contribute. how will you make a difference to HDY, our profession and our community? 
thrive. what do you need to reach your full potential?  



Early career programs
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Type of opportunities

Graduate jobs Internships

Sector
Engineering, R&D and manufacturing

Accepting applications from
Engineering, Commerce/Business, IT 
& Computer Sciences

Number of employees

100,000 +

Selection process  
- Online application
- Cognitive testing
- Telephone/ Video interview
- Assessement Centre
- Second interview
- Offer

Number of graduate vacancies
20+

Location of opportunities
 Areas with graduate opportunities

Contact

 earlycareersathoneywell.com

 Graduates@Honeywell.com

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

Our graduates complete a 2 year  
program in two key areas in our  
business: Honeywell Building Solutions 
and Honeywell Software Centre and 
Design Studio.

Honeywell Building Solutions (HBS) 
installs, integrates and maintains the 
systems that keep facilities safe, secure, 
comfortable,  productive and energy 
efficient.

Graduates join one of three business 
areas in HBS - Projects, Service or Sales. 
Graduates focus on working on critical 
building management systems, HVAC 
systems and security systems. 

Key roles for graduates are: Project 
Engineer, Service Engineer, Sales 
Engineer, ICT Specialist, and Business 
Analyst.

The Honeywell Software Centre and 
Design Studio develop market leading 
software systems and solutions for 
industrial plants and buildings. These 
solutions help build a world that is more 
efficient, safe, secure and comfortable.

The latest user experience design, 
software engineering practices and 
technologies are used to develop 
advanced software systems that are used 
all over the world.

As a graduate software engineer you will 
get hands on experience with challenging 
software. You’ll have the opportunity 
to develop Human Machine Interface or 
distributed & networked system software 
solutions whilst working with a great team 
of professional engineers and designers.

Welcome to Honeywell, a Fortune 100 
company that invents and manufacturers
new technologies, products and solutions that 
address tough macro challenges across 
diverse industries.



Honeywell has great positions in good 
industries and technologies that address 
some of the world’s toughest challenges 
such as safety and security, clean energy 
generation, energy effi ciency, customer 

productivity, and globalization

Aviation & 
Defense

Automotive 
& 

Transportation

Buildings, 
Construction 

& 
Maintenance

Effi ciency, 
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Consumer 
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Mobile 
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Manufacturing

Safety & 
Security

Natural Gas, 
Refi ning, Pet-
rochemicals & 

Biofuels

Industrial 
Process 
Control

Fire Protection 
& First 

Responder

Chemicals, 
Specialty 

Materials & 
Fertilizers
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Type of opportunities

Graduate jobs

Sector
Public services and utilities

Accepting applications from
Chemical engineering & related, 
Computer science and IT, Electrical & 
electronic engineering and related, 
Mechanical engineering and related, 
Mining engineering, Sciences

Number of employees

1,000 - 50,000

Selection process  

Starting salary
$72,000 + superannuation

Number of graduate vacancies
Several intakes yearly. Up to 10 grads 
each time.

Location of opportunities
 Areas with graduate opportunities

Contact

 ipaustralia.gov.au

 recruitment@ipaustralia.gov.au

 facebook.com/ipaustralia.gov.au

 linkedin.com/company/               
ip-australia

 @IPAustralia

 user/IPAustralia

+

At IP Australia we have a passion for  
bright ideas and the protection of them. 
We also have a passion for smart, talented 
people and giving them opportunities to 
go further. 

We are responsible for administering 
intellectual property (IP) rights in 
Australia, which includes the protection 
of inventions through patents. Become 
a patent examiner with us and you’ll be 
among the first to see new developments 
in technology and innovation within 
Australia. 

WHAT YOU CAN EXPECT

Our examination roles are really important 
and we’ll provide the tools and knowledge 
you need to succeed and lead a rewarding 
IP career. As one of our examiners, you’ll 
receive comprehensive training that 
develops specific examination skills, 
including workplace, decision-making 
and communication components. As 

you successfully progress through the 
program, your salary progresses too.

IS THIS YOU?  

If this sounds like you, then we want you 
as part of our team:

  conceptual thinking skills

  ability to adapt your knowledge base

  complex ideas verbally and in writing

  concepts 

  continued learning and ability to learn  
  through feedback             

  team.

Explore your opportunities at                 
www.ipaustralia.gov.au

Join IP Australia and you’ll experience new 
technologies, creative ideas and the birth of 
new products and companies every day.
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Type of opportunities

Graduate jobs Internships

Sector
IT, technology and telecoms

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences

Number of employees

100 - 500

Selection process  
1. Online application

2. Aptitude testing

3. Interview

Location of opportunities
 Areas with graduate opportunities

Contact

 ir.com/careers/graduate

 facebook.com/IRprognosis

 @irprognosis

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

More than 1000 organisations in over 
60 countries, including some of the 
world’s largest banks, airlines and 
telecommunication companies, rely on IR 
Prognosis software to provide business-
critical insights and ensure continuity-
critical systems deliver high availability 
and performance for millions of their 
customers across the globe.

Our graduate program focuses on 
expanding our graduates’ experience and 
developing their knowledge through on 
the job learning.

Working with our skilled software 
engineers, you’ll learn about the 
Prognosis product architecture and 
supported platforms. Your mentor 
will guide you through the program, 
with regular feedback from peers and 
customers, and the opportunity to see 
your work deployed immediately to 
customer sites. 

From software engineering you can 
launch your career into different 
streams, including product architecture, 
management, or pre-sales engineering. 
Our graduate and intern positions are 
based in our Sydney office, with future 
career paths available both within 
Australia and our overseas offices.

We are looking for high-achieving 
graduates and interns who:

degree or higher in Computer Science, 
Software Engineering, IT or similar

without significant professional software 
engineering experience

sound understanding of computer science 
and programming theory

IR is a leading global provider of proactive 
performance management software for 
critical IT infrastructure, payments and 
communications ecosystems. 



Make your mark amongst some 
of the world’s largest customers

Graduate and Intern positions 
available in software engineering

Work alongside engineers across unified communications, payments and 
IT infrastructure ecosystems and learn what it takes to be a global leader

Register your interest now at ir.com/careersest now at ir.com/careers
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Type of opportunities

Graduate jobs

Sector
IT, technology and telecoms

Accepting applications from
All degrees

Number of employees

1,000 - 50,000

Selection process  
Our selection process includes 
application screening, technical 
challenges and interviews – all 
designed to help you demonstrate 
your fit with IRESS.

Starting salary
Competitive

Number of graduate vacancies
15

Location of opportunities
 Areas with graduate opportunities

Contact

 iress.com/au/company/join-us

 graduatecareers@iress.com.au

 linkedin.com/company/iress

 @iress

 

+

About us
At IRESS we’re all about conceptualising, 
designing and developing software 
products for the global financial services 
sector.

The world’s top financial institutions 
rely on our software to run their core 
business. Our products also help 
everyday people make some of life’s most 
important decisions – how to purchase a 
dream house, reach financial goals, plan 
for retirement and trade on the stock 
exchange.

From a Melbourne start-up in 1993, 
we’ve grown to a global team of 1,300. 
We’ve kept the best qualities of a small 
business – agility, entrepreneurial spirit 
and creativity, and coupled this with the 
stability and opportunity of a large global.

 of programming languages including  

 Python, C++, HTML, CSS3 and   
 JavaScript (including latest   
 frameworks, such as React).  

 across mobile and web in a true  
 software engineering role.  

 ongoing support from highly   
 experienced engineers.

Join a vibrant and growing tech team 
delivering innovative and quality 
software.

About you
You’re mad about code and all things 
tech. You’re a strong communicator and 
collaborative problem solver who thrives 
on a technical challenge. 

Come and shape the future of FinTech 
with IRESS.

Join IRESS in software engineering and shape 
the future of Financial Technology. Innovate 
with our team of 500+ talented software 
engineers to deliver the world’s most 
prominent financial software products.



iress.com@iress linkedin.com/company/iress

Find your spot
in the tech world with us 

And by the way our CEO, Andrew Walsh, 

was one of the original developers of XPLAN,  one of our flagship products. 

Exporting 
FinTech to 

Asia, Canada, 
New Zealand, 
South Africa 
and the UK.

From 
Australian tech 
startup to global 
market leader 
in 20 years.

90% 
of Australia’s 

financial services 
sector use our 

software.

A true software 
product development 

house, taking
FinTech to 

the next level.

Using
emerging 

technologies 
and a range of 
programming 
languages.

Annual Hackathon;
24 hours,

400 participants,
384 ideas,

103 projects. 

AusGrad IRESS RHP (developer).indd   1 30/12/2015   10:37 am
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Type of opportunities

Graduate jobs

Sector
Consumer goods: manufacturing and 
marketing

Accepting applications from
All disciplines

Number of employees

100,000 +

Selection process  
1. Complete the online    
 application form
2. Video screening
3. Online testing
4. Assessment centre
5. Executive interviews
6. Reference checks
7. Offers

Location of opportunities
 Areas with graduate opportunities

Contact

 gradzmeanzheinz.com.au

 recruitment@kraftheinzcompany.com

 facebook.com/HeinzAustralia/

+

Kraft Heinz is transforming the food 
industry with bold thinking and 
unprecedented results. 

The Kraft Heinz Company is one of the 
world’s leading food companies. Our 
family of trusted brands were developed 
over a century ago by entrepreneurs 
who created quality foods and placed 
consumer satisfaction first. But great 
products alone haven’t made us 
successful; our people have. Which is why 
we’re looking for the pick of the crop in 
graduate talent. After all, your success is 
our success.

Instead of specific degrees from particular 
disciplines, we look for fresh thinkers 
– graduates who are entrepreneurial, 
self-motivated and enjoy working 
collaboratively. Future leaders who can 
help us become the world’s best food 

company and, in doing so, help us grow a 
better world.

Our talent get BIG opportunities – we 
believe in taking chances on those that 
deliver results. This is a culture that 
encourages growth for anyone that 
delivers! 

With a company the size of ours, the 
Kraft Heinz Graduate Program provides 
a springboard to a large range of 
opportunities both within Australia 
and around the globe. Our 12-month 
accelerated program gives successful 
applicants the foundations they need to 
succeed in a world-class organisation like 
ours. This is the graduate program to be 
part of! 

To be the best, we need the best — the best 
brands, the best processes, and most 
importantly, the best people. 



GRADZMEANZHEINZ.COM.AU

Being one of the world’s leading food companies we offer 

more than our fair share of great opportunities. But to take 

advantage of them you’ll need to be good – very good. We 

look for graduates who are entrepreneurial, self-starters 

and collaborative. If that sounds like you why not help us 

grow a better world, and you a great career. Apply for our 

graduate program today. You won’t regret it.

ENJOY A STACK OF

OPPORTUNITIES
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Type of opportunities

Graduate jobs

Sector
Civil engineering, building services 
and construction

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences

Number of employees

1,000 - 50,000

Selection process  
1. It all starts with an online    
 application 
2. Then a phone interview 
3. From there an Assessment    
 Workshop 
4. And then final interview! 

Starting salary
Competitive salary package

Number of graduate vacancies
Number of vacancies across Australia

Location of opportunities
 Areas with graduate opportunities

Contact

 mottmac.com

 hr@mottmac.com

 facebook.com/
mottmacdonaldgroup

 linkedin.com/company/  
mott-macdonald

 @MottMacGraduate

 user/mottmacdonaldgroup

+

Mott MacDonald is a global management, 
engineering and development 
consultancy adding value for public and 
private clients on agenda-setting, next-
generation projects worldwide. 

We use our ingenuity to save our 
customers money and time, reduce risks, 
increase efficiency, maximise sustainable 
outcomes and advance best practice.

We do this through innovative thinking 
and mobilising cross-sector, international 
perspectives, drawing on the immense 
talent and energy of our people – 
designers, engineers, project and 
programme managers, management 
consultants, environmentalists, planners, 
economists, business strategists, 
infrastructure finance advisors, public 
private partnership experts, cost 
consultants, low carbon specialists, 
technology experts, safety advisors, 

health and education specialists, 
development policy advisors and more.

So you think a career at Mott MacDonald 
is for you? Read on!

We are always looking for the best people 
to join our company.

We are a uniquely diverse range of 
consultants delivering extremely high 
profile projects across the world. Our 
graduates get exposure to global projects, 
meeting some of the world’s greatest 
challenges.

Our people are everything. Mott 
MacDonald is one of the world’s largest 
employee-owned companies, so our 
consultants not only provide the services 
we sell, they are the owners of the 
company and have a real stake in the 
success of the organisation.

Photo by: John Montesi

It’s your turn to be you.
At Mott MacDonald you won’t just find a job.
You’ll find the way to a greater future.
You’ll help make the world you love. 



mottmac.com/careers/graduate

Make the World you Love

OK, that’s not quite accurate. Let’s rephrase it.

If you’re hard working, talented, brave, 

smart, innovative, humble, confident, nice and 
most importantly, you LOVE making a difference,

then we want to hire you.

WE WANT TO HIRE YOU

071207_Graduate Magazine Ad_Version 3_Claudia.indd   1 9/12/2015   12:46 pm



The 
Treasury
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Type of opportunities

Graduate jobs

Sector
Public services and utilities

Accepting applications from
Law, Finance, Accounting, Economics 
& Business Administration

Number of employees

100 - 500

Selection process  
1. Online application 

2. Participation in an assessment   
 centre where you will take part in a  
 group activity, written case study   
 and interview

Starting salary
Clerk Grade 1/2 Salary $58,687 – 
$63,801 plus superannuation and 
leave loading

Number of graduate vacancies
10 Graduates approximately

Location of opportunities
 Areas with graduate opportunities

Contact

 treasury.nsw.gov.au

 humanresources@treasury.nsw.gov.au

 (+61) 02 9228 4949

 linkedin.com/company/          
nsw-treasury

+

Over its 191 years NSW Treasury has 
played a significant role in shaping the 
history of our nation. Today, with over 500 
analysts, economists and advisors from 
all backgrounds, NSW Treasury continues 
to help the Government to deliver on its 
promises to the people of New South 
Wales – to make the State a great place to 
live and work.

We are seeking enthusiastic employees 
to provide them with opportunities and 
room to grow. Our 12-month graduate 
program offers variety, development and 
the opportunity to make a real impact. In 
the last year alone our Graduates have 
worked on State-wide projects including 
the NSW Budget, the ‘Poles and Wires’ 
transactions, the Sydney Metro and Light 
Rail developments. 

Offering three different placements over 
12-months, the program provides the 
flexibility to experience all facets of our 
agency. Working with various teams 
and managers will not only give you a 
great insight into where your career path 
lies but also allow you to build lasting 
professional relationships.

Graduates take part in our employee 
development program which includes 
on-the-job training, e-learning and 
workshops to develop and enhance 
technical and interpersonal skills. On 
completion of the program graduates are 
placed in an ongoing position within our 
agency.

This is your chance to make your mark! 

Become a trusted adviser for one of the 
nation’s leading Government agencies – with 
NSW Treasury your career starts here.



MARK
MAKE YOUR
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Type of opportunities

Graduate jobs

Sector
Consulting

Accepting applications from
Engineering, Maths, IT,  Computer 
Sciences, Finance, Accounting, 
Economics & Business Administration 

Number of employees

100-500

Selection process  
1. Online application 
2. Phone interview with HR for short   
 listed candidates
3. Up to 4 combined case studies/   
 behavioural interviews (over 2   
 rounds)

Starting salary
Competitive market rates aligned to 
competitors

Location of opportunities
 Areas with graduate opportunities

Contact

 pipint.com/en/

 recruiting@pipint.com

 linkedin.com/company/PIP Co. 
page

 (+61) 02 9321 0800

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

Our firm was built around the simple 
premise that clients are looking for 
bottom line results, not ideas that may 
or may not be implemented.   We deliver 
this by partnering with clients and by 
coaching them in real time, to create 
measurable and sustainable results.

What makes PIP different is that we 
make continuous improvement a way of 
life.  We build businesses to make them 
transparent and easy to manage.  At PIP, 
diagnostics and problem solving are only 
part of the job.   We drive harder and faster 
than anyone else – pace of execution is 
paramount.  

From our start in 1996 to today we have 
grown to 400 employees globally with a 
presence on 5 continents.  We currently 
service blue chip clients across all of 
the major sectors, working at the C suite 

level right down to the shop floor.  Our 
clients are industry leaders and blue 
chip organisations based around the 
world.  Whilst we are best known for our 
work in mining and resources, PIP has 
expanded into new sectors including 
travel & tourism, airlines, chemicals, 
manufacturing, retail, financial services 
and Government. 

PIP is now recruiting for Business 
Analysts to join our Australia and South 
East Asia practices.

A dynamic management consulting firm that 
delivers big, rapid, sustainable results. PIP is 
all about unleashing potential one person, one 
result, one organisation at a time.



C A R E E R S  A T  P I P

Working at PIP will 
accelerate your 
career

pipint.com/en/careers/join-pip  →

PIP is a global management consultancy who unleash 
potential in our clients to achieve sustainable results.



280 | Australia’s Top 100 Graduate Employers 2016

Type of opportunities

Graduate jobs

Sector
Consumer goods: manufacturing and 
marketing

Accepting applications from
All disciplines

Number of employees

1,000 - 50,000

Selection process  
1. CV & Video submitted online
2. Assessment day in Sydney
3. Interviews
4. Psychometric test

Starting salary
$55,000

Number of graduate vacancies
4

Location of opportunities
 Areas with graduate opportunities

Contact

 pernod-ricard-winemakers.com

 GraduateProgram.PRWinemakers@
pernod-ricard.com

+

Pernod Ricard Winemakers Graduate 
Wine Ambassadors Program  is a unique 
lifetime experience to start a life long 
career in the wine industry, working all 
over the world.

During 5 months of in house training, you 
will gain globally recognised industry 
qualifications, vintage experience, 
sales and  marketing knowledge, 
communication and presentation skills 
and hands on experience by leading 
projects.

After the training, you will begin a 
placement at Pernod Ricard Winemakers’ 
key establised or emerging international 
markets to act as an ambassador for our 
world-famous wine and brands for up to 
2 years.

If you can see yourself as the next 
Pernod Ricard Winemakers Graduate Wine 
Ambassador, submit your application  
online: pernod-ricard-winemakers.com

Do not hesitate to follow the adventures 
of our current Graduates on Instagram 
#prfuturevintage! 

Are you passionate about wine?
Do you love education and sharing your 
knowledge and enthusiasm?





Port Jackson Partners
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Type of opportunities

Graduate jobs

Sector
Consulting

Accepting applications from
All disciplines

Number of employees

Less than 100

Selection process  
We recruit outstanding graduates from 
all disciplines, and look for a strong 
track record of achievement and an 
aptitude and passion for problem 
solving.

Candidates are invited to submit an 
online application by early March, with 
2-3 rounds of interviews in mid-March.  
See our website for more information. 

Location of opportunities
 Areas with graduate opportunities

Contact

 pjpl.com.au/careers

 recruiting@pjpl.com.au

 (+61) 02 9221 2222

+

Port Jackson Partners is a specialist 
strategy consulting firm that works with 
clients on ‘big picture’ corporate issues, 
providing advice directly to CEOs, Boards 
and senior managers.

We help clients improve performance 
and grow shareholder returns by 
thinking critically about their key issues, 
formulating strategies, and designing 
change programs to implement them.

Our work is idea-intensive, fact-based 
and analytical, delivering insight through 
rigour and creativity.

We solve problems by developing a deep 
understanding of our clients’ businesses 
and the issues they face.  We don’t 
implement standard processes, so each 
project presents us with new challenges. 

To effect lasting change we build and 
maintain long-term relationships, rather 

than implementing short-term, project-
based solutions.

What does this mean for you?

We offer a unique development 
opportunity for graduates.  Consulting is 
a great first step in a career, allowing you 
to work on important problems with senior 
people, at a young age. 

Our firm takes this one step further – by 
having fewer consultants per partner you 
spend more time working side by side 
with our Directors and the client.

If you’d like to learn more about what 
makes working with us special, take a look 
at the Careers section on our website, or 
get in touch.

Fast-track your career with a world-class 
apprenticeship.



A world class 
apprenticeship
within a leading 
Australian fi rm

We believe the early stages of your career are an ‘apprenticeship’.  

Unlike other firms, we fast-track your early development through 
access to:

• Top-tier clients, focusing on their most critical issues

• World-class Principals and an exceptional team of consultants

• Small teams with direct involvement from senior Principals

• Structured career development with a personal, small-firm feel

INTERESTED IN JOINING OUR TEAM? 

Find out more at www.pjpl.com.au
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Type of opportunities

Graduate jobs Internships

Sector
Consumer goods: manufacturing and 
marketing

Accepting applications from
All disciplines

Number of employees

1,000 - 50,000

Selection process  
1. Online Application
2. Online Numerical Testing
3. Video Interview
4. Online Reasoning Testing
5. Phone Interview
6. Assessment Centre
7. Offer

Starting salary
Competitive salary and benefits

Number of graduate vacancies
Approx. 10 – 15

Location of opportunities
 Areas with graduate opportunities

Contact

 rb.com

 ANZRecruitment@RB.com

 facebook.com/discoverRB

 linkedin.com/company/3098

 @discoverrb

 user/RBworldwide

+

With a purpose of delivering innovative 
solutions for healthier lives and happier 
homes, RB is in the top 20 of companies 
listed on the London Stock Exchange.

Today it is the global No 1 or No 2 in the 
majority of its fast-growing categories, 
driven by an exceptional rate of 
innovation.

Its health, hygiene and home portfolio is 
led by 19 global Powerbrands of Nurofen, 
Strepsils, Gaviscon, Durex, Scholl, 
Clearasil, Dettol, Veet, Harpic, Bang, 
Mortein, Finish, Vanish and Air Wick.

At RB your future is in your own hands. 
We’ll provide you with a mentor and 
buddy, whilst your managers and team 
will make sure you are provided with the 
support you need to reach your goals.

In the Commercial (Sales & Marketing) 
Graduate Program (approx. 2-3 years), 

you will develop as a business manager 
in a truly commercial environment. The 
opportunities are endless!

RB Graduates have real responsibility. 
From day one, you will make critical 
business decisions and be centre stage. 
You will make your mark on our brands 
and drive your own global career.

With over 60 global operations we 
promote more employees to overseas 
destinations, than any other FMCG 
Company! Along the way, you’ll gain a 
wide range of international exposure and 
experience.

RB is the world’s leading consumer health and 
hygiene company with operations in over 60 
countries, headquarters in London, Dubai & 
Amsterdam and sales in almost 200 countries.



No limiter?
Think anything’s possible?  
Spirit and determination to make it happen? 
Achieve things unlike the rest, with a groundbreaking  
 career in global brands at RB – specialists in health,  
hygiene and home.

Game Changers only. Let’s talk.
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Type of opportunities

Graduate jobs

Sector
IT, technology and telecoms

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Finance, Accounting, 
Economics & Business Administration

Number of employees

1,000 - 50,000

Selection process  

 resume & academic transcript)

Starting salary
Graduate Salary

Number of graduate vacancies
Limited

Location of opportunities
 Areas with graduate opportunities

Contact

 sas.com/en_au/academic/
graduate-program.html

 graduate.anz@sas.com

 facebook.com/SASAustNZ

 linkedin.com/company/sas

 @sas_anz

 user/SASsoftware

+

SAS is the leader in analytics. Through 
innovative analytics, business 
intelligence and data management 
software and services, SAS helps 
customers at more than 75,000 sites 
make better decisions faster. Since 1976, 
SAS has been giving customers around 
the world THE POWER TO KNOW®. 

The SAS Graduate Program empowers 
graduates with highly sought-after work 
experience that will establish a lifelong 
career in Data Analytics. The Program 
includes extensive online and face-to-face 
training combined with rotations across 
three business functions. These rotations 
will give you a solid understanding of 
the business whilst putting your new 
skills into practice. Technical support fine 
tunes your technical problem solving 
methodology. Consulting will help you 
refine your project-based approach to 

the implementation of SAS software and 
solutions at customer sites. Pre-Sales 
provides exposure to the technical sales 
aspect of SAS software and our solutions.

Alternatively, if you have not yet 
graduated, SAS facilitates a 6 to 12 
week Work Placement Program with SAS 
Customers. This is applicable to currently 
enrolled students who have studied SAS 
during university. 

We’re proud to be recognised by the 
Great Place to Work® Institute Australia 
as No. 16 on the list of Australia’s 50 Best 
Employers. So if you are interested in 
joining us then we’d love to hear from you.

Data is more than just facts and figures. 
It tells a story – the past, the present and, 
potentially, the future of an organisation, 
an industry or even a nation. 



Great Software. 
   Great People.

sas.com/en_au/academic/graduate-program.html
What can you get from SAS?
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Type of opportunities

Graduate jobs Internships

Sector
Engineering, R&D and manufacturing

Accepting applications from
Engineering, IT & Computer Sciences, 
Finance, Accounting, Economics & 
Business Administration

Number of employees

100,000 +

Selection process  
1. CV screening
2. Video interview
3. Psych testing
4. Assessment centre

Number of graduate vacancies
20-25

Location of opportunities
 Areas with graduate opportunities

Contact

 schneider-electric.com.au

 universityhiring@schneider-electric.com

 1300 369 233

 facebook.com/
SchneiderElectricAU

 linkedin.com/company/
schneider-electric

 @SEAustralia

 user/SchneiderCorporate

+

We see a change in our world more 
profound than ever, driven by a new scale 
and speed of urbanisation, digitisation 
and industrialisation. New technologies, 
enabling distributed and connected 
energy for the first time, challenge us to 
redefine the way we live our lives.

We believe access to energy is a basic 
human right. We want everyone on our 
planet to have access to safe, reliable, 
efficient and sustainable energy. At 
Schneider Electric, we’re committed 
to providing innovative solutions that 
address the energy paradox: balancing 
our planet’s carbon footprint with the 
irrefutable human right to quality energy.

We invent technologies that will transform 
places where we live, work and play.

With our ingenious design philosophy 
we deliver solutions that integrate 
seamlessly into our environment, 
supporting the rhythm of our lives — 
empowering people to do more with less.

We create connected technologies that 
reshape industry, transform cities and 
enrich lives. At Schneider, we call this Life 
Is On.

Schneider Electric is the global specialist in 
energy management and automation. 
We embrace a high-performance culture by 
being straightforward, accepting of challenge, 
open, passionate and effective.



We provide the yin To enhance your yang

At Schneider Electric we pride ourselves on recruiting, 
nurturing and promoting the brightest young talent to 
become energy-efficiency experts and leaders of  the future.

Schneider Electric Graduate Program,  
creating tomorrow’s leaders

www.schneider-electric.com.au/prodigy



290 | Australia’s Top 100 Graduate Employers 2016

Type of opportunities

Graduate jobs

Sector
Logistics, transport and supply chain

Accepting applications from
Engineering, Maths, IT, Computer 
Sciences, Finance, Law, Accounting, 
Economics,Business Administration, 
Humanities, Arts, Social Sciences, 
Property & Built Environment

Number of employees

1,000 - 50,000

Selection process  
1. Online application
2. Aptitude testing
3. Video interview
4. Leadership assessment
5. Interview - Program Manager
6. Interview - Chairman 

Starting salary
Competitive

Location of opportunities
 Areas with graduate opportunities

Contact

 swire.com.au

 gmt@swire.com.au

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

The Australian Swire group is highly 
diversified, spanning multiple industries 
including transport and logistics, mining 
services, refrigerated storage and 
logistics, and recycling and materials 
handling.

We are committed to developing talented 
young managers so they can grow into 
highly capable, mobile and flexible leaders 
of business. We know you can learn, so 
we focus on making sure you get more 
experiences, variety, exposure to senior 
management, and career support, to help 
you reach new heights and be more than 
you are today.

Assignments are generalist in nature 
and we expect you to add value in areas 
which are new and unfamiliar. We will 
support you with access to a wide range 
of experienced professionals, and direct 

exposure to key decision makers, so they 
can pass on their expertise and skills.

This means we can provide you with 
responsibility and diversity of experience 
and broad roles so you get to see the full 
scope of our businesses.

We are looking for graduates from varied 
academic backgrounds (our current 
crop range from anthropology to law!), 
who are committed to their development 
and flexible and driven enough to seize 
opportunities.

Together we can help you to get more, 
be more and go further than you ever 
expected.

Swire is a highly diversified group, spanning 
multiple industries. Our Management Trainee 
program provides you with variety, diversity of 
experience, and access to senior management. 
Shape your career. Go Further!



 GET MORE. BE MORE.  
GO FURTHER.

Swire’s longstanding commitment to excellence, 
professionalism and integrity has driven our  
success for 150 years – and it will be our driving  
force for the future. 

That tradition is alive and well in our management trainee programme,  
which provides the brightest and boldest with a chance to shine. 

If you’re excited by adventure and the idea of pushing past your  
comfort zone, you could join a select group of graduates on  
our challenging and highly rewarding programme. 

Our experience shows us exposure to different industries  
and access to senior leadership builds outstanding  
management skills. So you’ll be expected to step up  
from day one, take responsibility and thrive on  
unexpected challenges in unfamiliar surroundings. 

Such an opportunity is not for everyone, but if you’re  
interested in a diverse general management career  
and excited by the thought of travel across all areas  
of Australia, then you may be the right person for  
us and we might be the right place for you.

Visit www.swire.com.au/gmt

DAVID DAVIES BA LLB

“Other companies talk about giving graduates 
management experience but Swire actually walks  
the talk. I get exposure to leaders and field experts,  
new experiences and different places. You’re right in  
the thick of it and Swire definitely delivers variety.”
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Type of opportunities

Graduate jobs

Sector
 IT, technology and telecoms

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences

Number of employees

1,000 - 50,000

Selection process  
1. Apply online
2. Talk to a human - Phone interview
3. Interviews - Do your thing, meet us  
 and show us what you can do

Starting salary
Competitive 

Number of graduate vacancies
35

Location of opportunities
 Areas with graduate opportunities

Contact

 thoughtworks.com

 info-au@thoughtworks.com 

 (+61) 02 9224 1700

 linkedin.com/company/
thoughtworks

 @thoughtworks

 /user/ThoughtWorks

+

ThoughtWorks is a software company 
with over 3000 employees spread across 
30 offices in 12 countries.

We’re also an amazing collection of 
humans, hired for our passion, integrity 
and special powers. The company was 
founded as a social experiment – what 
happens when you hire really smart, 
passionate people and set them loose on 
really tough problems? 20 years on, this 
collection of people has helped shape the 
IT industry.

If you ask anyone who works here what 
we do, they’ll give you a different answer. 
ThoughtWorks is very much what you 
make of it, and your experience will be 
shaped by the projects you’re on and the 
people you work with. 

We’re fanatical about helping our 
industry to get better and we do this by 
writing books, blogging, and talking at 
conferences. But the biggest way that 
we help is the work that we do with our 
clients.

We called it ‘Revolutionising IT’, but today 
we have extended our focus to an even 
bigger, and much more important goal; 
social justice. Our three pillars are the 
building blocks of ThoughtWorks, created 
to help us be the business we want to be. 
They are:

We are ThoughtWorks. A community of 
passionate individuals whose purpose is 
to revolutionise software design, creation 
and delivery, while advocating for positive 
social change



thoughtworks.com/careers

SEE THE WORLD
THEN CHANGE IT

Do you believe that technology can make the world a better place? 

If you’re passionate about making that happen, we should talk. We’re hiring amazing 

people looking for a career in technology, for our 2016 graduate programme.

With a degree in a STEM related subject, you could be spending five weeks 

in India at ThoughtWorks University. Follow that with hands-on projects, where 

you’ll work with some of the most talented people in tech. Kick-start your career 

with ThoughtWorks and be part of our ambitious mission.

Join Us

270x190mm Aus Recruitment ad V2.indd   1 04/12/2015   17:15
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Type of opportunities
Graduate jobs

Sector
Law

Accepting applications from
Law

Number of employees

100 - 500

Selection process  
A cover letter, CV & academics are 
used in assessing applications.              
A shortlist of candidates are then 
invited to interview with our managing 
partner. 

Location of opportunities
 Areas with graduate opportunities

Contact

 turkslegal.com.au

 employment@turkslegal.com.au

 (+61) 02 8257 5773

 linkedin.com/company/
turkslegal

+

At TurksLegal we are dedicated to 
attracting and nurturing the best talent 
in the industry. We believe in offering the 
right balance of support, motivation and 
‘hands on’ experience to enable our team 
members to be the very best colleagues 
and individuals they can be.

A career at TurksLegal means working 
with passionate and talented lawyers 
who have outstanding reputations in their 
areas of legal expertise.

We are proud that a number of our 
Partners began at TurksLegal as articled 
clerks and graduates and we’re naturally 
keen to offer talented lawyers the same 
opportunities. We also recognise that not 
everyone wants to be a Partner, and we 
actively encourage all team members to 
choose the career path that suits them 
best. 

While excellence and dedication are 
rewarded at TurksLegal, we also 
understand that to be productive and 
healthy, you need to balance professional 
aspirations with personal commitments. 
To this end, we encourage our staff to 
undertake initiatives that enable them to 
focus on areas outside of work, including 
charity and voluntary commitments, 
sporting activities and spending time with 
family and friends.

Our boutique firm provides award-winning 
services to many of Australia’s leading 
organisations in insurance, commercial 
and banking.



KEEP LEARNING
KEEP LIVING 

When you join TurksLegal as a graduate lawyer, you are joining a young and social team that  
understands the meaning of work-life balance. You will be given the challenges and responsibilities you  

need to build your career as well as the opportunity to have fun and pursue your other interests.

For more information email: employment@turkslegal.com.au  phone: 02 8257 5700  web: turkslegal.com.au
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Type of opportunities

Graduate jobs Internships

Sector
Engineering, R&D and manufacturing

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Finance, Accounting, 
Economics & Business Administration

Number of employees

1,000 - 50,000

Selection process  
1. Online application
2. Aptitude testing
3. Interview / Assessment Centre

Number of graduate vacancies
25-35

Location of opportunities
 Areas with graduate opportunities

Contact

 ugllimited.com/graduates

 linkedin.com/company/            
ugl-limited

+

UGL provides end-to-end outsourced 
engineering, construction, asset 
management and maintenance services 
with a diversified end-market exposure 
across the core sectors of rail, transport 
& technology systems, power,  resources, 
water and defence. UGL’s services are 
underpinned by a track record that spans 
over 115 years. Today we employ over 
7,700 people, with annual revenue in 
excess of $2.2 billion across Australia, 
New Zealand and South East Asia. To 
ensure sustainable business success 
each year we recruit some of Australia’s 
brightest engineering graduates to inject 
new ideas and energy into the company. 

The Graduate Development Programme 
is one of our key talent initiatives and 
demonstrates our strong commitment 
to the training and development of our 

people. The programme is designed to 
provide a challenging, interesting and 
rewarding career start. It is a two to three 
year structured programme supporting 
the development of core competencies 
and capabilities through relevant 
experience and training. Professional and 
technical training complements practical 
hands on experience to ensure all our 
graduates can achieve personal and 
professional success.

UGL is strongly committed to workplace 
diversity and safety. We encourage 
applications from graduates with diverse 
backgrounds, including Aboriginal and 
Torres Strait Islander Graduates and those 
with disabilities.

As a proud Australian company with rich 
history, a broad diversity of businesses and 
sustained growth, UGL offers you unique 
opportunities to apply your skills and 
experience. 



UGL is a leading provider  
of end-to-end outsourced 
engineering, asset management 
and maintenance services. 

Active across rail and transport 
technology systems, power and 
resources, water and defence 
markets, we’re delivering critical 
asset and essential services 
that sustain and enhance the 
environment in which we live.

www.ugllimited.com



Personalised job 
alerts 

Get instant notification of 
Australia’s top graduate jobs 

and internship openings

Receive exclusive insider’s 
tips to find the right job and 

get hired

Keep track of all your 
applications & upcoming 
deadlines in one location

Exclusive Career 
Insights

GradAustralia 
careers dashboard

gradaustralia.com.au

for the best possible start 
to your career
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Type of opportunities

Graduate jobs Internships

Sector
Banking, financial services and 
investment

Accepting applications from
All disciplines 

Number of employees

50,000 +

Selection process  
1. Online application

2. HR competency based interview

3. Interview with hiring department –  
 competency based

Location of opportunities

Australia

China

Indonesia

Japan

Contact

 aig.com.au

 linkedin.com/company/aig

 @aigcampuscareer

+

Insurance at AIG is all about assessing 
risk—and making difficult promises and 
keeping them. Since risk is all around us, 
insurance is everywhere too. We deliver 
on our promise by helping our clients 
plan for the future, recover from loss, and 
retire with confidence. At AIG we are firmly 
committed to balancing your professional 
development and your career aspirations. 
We provide the freedom, resources, and 
support to help map your career path 
across our network of approximately 
65,000 people in more than 100 countries 
and jurisdictions.

Sponsorships
Sports culture is one that prides itself 
on diversity, inclusion, and growth. AIG 
exhibits these same qualities – and 
has partnered with world-renowned 
organisations and teams including New 
Zealand Rugby and the legendary All 
Blacks. Beyond this global sponsorship, 
AIG is also dedicated to the growth and 
stability of sports around the globe, 
supporting USA Rugby, the Japanese 
Rugby Federation, and youth programs 
such as Rookie Rugby and Rugby in a Box.

Key Awards – Asia Pacific  
2016 Finalist of the Onboarding Program 
of the Year by The Learning Awards, Global
2015 Winner of the Nanfang Daily Most 
Competitive Innovative Product, China
2015 Winner of the World Travel Fair 
Best Quality Service Travel Insurance 
Company, China
2015 Best 5 Insurance Company at 
Indonesia Insurance Award
2015 Winner of Best Contact Center Award 
(7 Consecutive Years), Indonesia
2015 Winner of the J.D. Power Asia Pacific 
Call Center Customer Satisfaction, Japan
2015 Gold Award for Auto Insurance in 
Reader’s Digest Trusted Brands, Singapore
2015 Gold Award for Travel Insurance in 
Reader’s Digest Trusted Brands, Singapore
2015 Faith Hope and Love Innovation 
Award for Dragonshield Product, Taiwan
2015 CALI Award of Excellence for 
Outstanding Performance, Taiwan
2014 Australian Business Award  for Best 
Technology Product, Australia

How Do You Balance Your Risk? Take the first 
step by starting your career at AIG

Korea

Malaysia

Singapore

Thailand



We hire students from all degrees and disciplines 
for opportunities around the world.

Summer InTernShIp proGrAm

Enhance your business skills and gain insight into the industry. Interns 
receive mentorship, access to senior leaders, and on the job training to 
solve business challenges.  High performing interns have the ability to 
join AIG’s Full Time Graduate Development Program upon graduation.

FuLL TIme GrAduATe deveLopmenT proGrAm

Work within a team to gain exposure to your particular area of interest 
or rotate across functions within country.  Graduate Trainees participate 
in intensive technical and professional skills training.  This program trains 
leaders of tomorrow, and is an exclusive and competitive entry into AIG.

CAreer pAThS

We offer various careers paths including, but not limited to:

hoW To AppLy
Opportunities are available across numerous locations and functions 
across Asia Pacific. Visit AIG.com/campus for more information.

The perSpeCTIveS And 
InSIGhTS ThAT Come 
From beInG A TruLy 
GLobAL enTerprISe 
dIFFerenTIATe AIG. our 
65,000 empLoyeeS Serve 
CLIenTS In more ThAn 
100 CounTrIeS And 
jurISdICTIonS.

Follow us on LinkedIn and Twitter @AIGCampusCareer or visit AIG.com/campus

n Actuarial
n Claims & Operations
n Distribution
n Finance
n Human Resources
n Internal Audit
n Investments

n Property Loss Prevention
n Risk Management
n Science
n Technology
n Underwriting
n Country Rotation
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Type of opportunities
Graduate jobs

Sector
Banking, financial services and 
investment

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Finance, Accounting, 
Economics & Business Administration

Number of employees

100-500

Selection process  
1. Submit resume
2. Online testing
3. Telephone interview
4. In-House interviews

Starting salary
Competitive salary and benefits

Location of opportunities
USA

Contact

 akunacapital.com

 careers@akunacapital.com

 facebook.com/Akuna-Capital

 linkedin.com/company/
akunacapital

 @akunacapital

+

Akuna Capital is a proprietary trading 
firm located in Chicago, in the heart of 
the derivatives trading industry. We 
offer exciting opportunities in divisions 
including: Trading, Development, and 
Quantitative Analysis.

Starting from small but determined 
beginnings, Akuna Capital proudly retains 
the spirit of an entrepreneurial start-up. 
We value a team-based approach to 
trading and software development and 
believe an effective integration of the 
two groups is vital to our success in this 
industry. 

Founded by two Australians in the 
summer of 2011 with only five 
employees, we have grown significantly 
to become a leader in the heart of the 
derivatives trading industry, surpassing 
our initial expectations in every regard. 

While our headquarters are in Chicago, 
our connection to Australia can be felt 
everywhere; from our namesake of 
Akuna Bay in Sydney, to our relaxed but 
competitive culture, or even kicking a 
footy after the market closes, we have 
brought a piece of Australia with us to 
Chicago.

Join our team and you’ll see your work 
making a difference in shaping Akuna as 
we continue to grow.

We think that’s pretty amazing.

Akuna employees are enterprising and 
ambitious individuals who thrive in an 
environment where they are developing 
the firm, not just doing a job. 



 

AkunaGradAustAd.indd   2 3/12/2015   1:08 pm
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Type of opportunities

Graduate jobs Internships

Sector
Civil Engineering, building services & 
construction

Accepting applications from
Engineering, Finance, Accounting, 
Economics & Business Administration,
Property & Built Environment

Number of employees

500 - 1000

Selection process  
1. Completion and submission of   
 application form online

2. Interview and assessment with HR  
 and Hiring Manager

3. Sign offer letter

Location of opportunities
Malaysia, Sydney - Australia,   
London -UK 

Contact

 ecoworld.my

 career@ecoworldgroup.com.my

 facebook.com/
EcoWorldDevelopment/

+

The Group is led by some of the most 
well-known and respected players in the 
property industry.

EcoWorld has amassed approximately 
7,443.9 acres of landbank with a total 
gross development value (GDV) of RM81 
billion. Currently, EcoWorld has a presence 
in the Klang Valley, Iskandar Malaysia 
and Penang with 17 projects in total 
comprising a product range that includes 
affordable, upgrader and luxury homes, 
integrated high-rise developments and 
green business parks.

Through Eco World International (EWI), 
the brand has also extended its reach 
to London, United Kingdom and Sydney,  
Australia.

Committed to its vision of ‘Creating 
Tomorrow & Beyond’, EcoWorld is inspired 
to focus on building distinctive and 
uniquely identifiable products which offer 
living environments that not only stand 
the test of time but provide enduring 
value for generations to come.

EcoWorld is honoured to have received 
The Edge Malaysia Notable Achievement 
award at The Edge Malaysia Property 
Excellence Awards 2014 and is also 
proud to be named one of Malaysia’s Best 
Employers in AON Hewitt’s Best Employer 
Studies 2015.

Eco World Development Group Berhad 
(EcoWorld) is a publicly-listed Malaysian 
company involved mainly in property 
development. 
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Type of opportunities

Graduate jobs

Sector
Banking, financial services and 
investment

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Finance, Accounting, 
Economics & Business Administration

Number of employees

100-500

Selection process  
1. Online Application
2. Aptitude test
3. IQ test
4. Interview
5. Case Interview

Location of opportunities
Singapore, New York and Amsterdam

Contact

 flowtraders.com/join-us/
careers

 Careers.singapore@sg.flowtraders.com

 linkedin.com/company/flow-
traders?trk=top_nav_home

Graduate Satisfaction

Visit gradaustralia.com.au for more info

+

Flow Traders is a leading global 
technology-enabled liquidity provider 
specialized in Exchange Traded Products 
(ETPs). We are an independent principal 
trading firm with trading desks in Europe, 
the US and Asia enabling us to provide 
liquidity on all major exchanges, 24 
hours a day, continuously expanding our 
business by adding new products across 
an ever-broadening range of markets 
around the globe.

Our non-hierarchical approach stimulates 
innovation and achievement. We foster 
an entrepreneurial, innovative and strong 
team-oriented culture which rewards 
people for their contributions to the 
company as a whole rather than only in 
their direct area of responsibility. We’re 
proud to have a strong track record in 

recruiting, developing and retaining the 
top talents in the finance industry. 

We offer global graduate opportunities 
in Trading and Technology. You can be 
posted in one of our offices in Singapore, 
New York or Amsterdam. As “the Expert 
in anything was once a beginner”, we 
believe in a strong mentoring program 
and therefore invest in our people by 
offering an all provided six months 
training program in our headquarters in 
Amsterdam.  You’ll have the opportunity 
to work alongside the best of the talents 
recruited from top graduate schools 
globally, along with getting close 
mentorship from our senior trading ninjas.

Flow Traders is a principal trading firm and one 
of the world’s largest liquidity providers in 
Exchange Traded Products, maintaining a 
continuous market presence, while trading in 
multiple asset classes.
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Type of opportunities

Graduate jobs Internships

Sector
Banking, financial services and 
investment

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Sciences, Law, Finance, 
Accounting, Economics & Business 
Administration, Humanities, Arts & 
Social Sciences

Number of employees

100,000 +

Selection process  
Selection process for candidates will 
vary upon each job role.

Location of opportunities
Locations across Asia

Contact

 www.hsbc.com/careers

 facebook.com/hsbccareers

 linkedin.com/company/hsbc

+

At HSBC, we look for people with 
progressive minds – those who are 
forward-thinking, driven and perceptive, 
and who want to advance their careers in 
the right direction while contributing to 
our long-term, sustainable growth.

To ensure we achieve this growth in the 
right way, we place great emphasis on 
our values and are committed to applying 
the highest standards everywhere we do 
business. 

We also put diversity at the heart of our 
business and provide you the opportunity 
to work in a collegiate, supportive and 
inclusive environment in which we seek 
to develop and promote people based on 
merit. We provide our employees with 
tailored training and support to help them 
identify and follow their chosen career 

path, as well as access to a range of 
market-competitive benefits.  

We currently offer global internships and 
graduate programmes in our four global 
businesses - Retail Banking and Wealth 
Management, Commercial Banking, Global 
Banking and Markets, and Global Private 
Banking – across many markets in the 
Asia-Pacific region. 

HSBC is one of the world’s largest banking 
and financial services organisations, serving 
around 48 million customers across Europe, 
Asia, the Middle East, Africa, North America and 
Latin America.



PROGRESSIVE MINDS APPLY
hsbc.com/careers

To lay foundations for businesses to grow. To develop strong relationships. 
To help design world-class products and services.

At HSBC, we’re looking for perceptive, driven and forward-thinking people 
to join our Global Student and Graduate Programmes to help our customers 
realise their hopes, dreams and ambitions. To start with a simple idea then 
turn it into reality.

Along the way, you’ll work collaboratively, developing the essential skills 
needed to achieve your own career goals.

Are you ready to design a better future?

 ARCHITECTS
REQUIRED

HSBC is committed to building a culture where all employees are valued, respected and opinions count. We take pride in providing a workplace that 
fosters continuous professional development, flexible working and opportunities to grow within an inclusive and diverse environment. 

Issued by The Hongkong and Shanghai Banking Corporation Limited.



310 | Australia’s Top 100 Graduate Employers 2016

Type of opportunities
Graduate jobs

Sector
Engineering, R&D and manufacturing

Accepting applications from
Engineering, IT & Computer Sciences

Number of employees

100,000 +

Selection process  
eMail your application to Malaysia.
staffing@intel.com, visit our Jobs@
Intel webpage, follow us on Facebook 
to know where our next Career Event 
is.

Location of opportunities
Malaysia

Contact

 intel.my/content/www/my/ 
en/homepage.html

 malaysia.staffing@intel.com

 facebook.com/Intel

 linkedin.com/company/ 
intel-corporation

 @intel

 user/channelintel

+

There’s More Inside Than You Ever 
Imagined

You may know us for our processors. But 
we do so much more. Through computing 
innovation, we push the boundaries of 
smart and connected technology to make 
amazing experiences possible for every 
person on Earth.  From powering the latest 
devices and the cloud you depend on, to 
driving policy, diversity, sustainability, 
and education, we create value for our 
stockholders, customers and society.

Inside Intel you’ll find scientists, 
engineers, accountants, MBAs, even a 
futurist. Whether you’re an intern, college 
graduate, experienced professional, or a 
military veteran looking to transition, we 
have positions in business and technical 
disciplines all over the world.

At Intel, it’s not just what you make, 
it’s what you make possible. Here, 
you’ll be part of developing the better, 
faster computing platforms the world is 
waiting for. From innovative processor 
architectures to state-of-the-art wireless 
technology, you can have a hand in 
breakthroughs that have a global impact.

Explore our career opportunities in one 
of the 46 countries where Intel has 
offices around the globe; check out our 
Intel Student Center site for international 
exposure.

If you want to be part of something 
amazing and help create a better future  –
we have an opening for that. Connect with 
us: Malaysia.staffing@intel.com

www.facebook.com/jobsatintel  
www.linkedin.com/company/
intelcorporation.

Innovation isn’t easy. Or quick to come by. 
So we continually search for tomorrow’s 
technology and the brilliant minds to create it.
Come join us, You’re What’s Next 



INDUSTRY
Electrical & Electronics

WORKING HOURS
Regular hours, 

Mondays - Friday

BENEFITSCOMPANY SIZE
More than 

5000 Employees

Medical, Miscellaneous 

allowance, Dental, Sports 

( e.g. Gym ), Parking, Vision, 

meal subsidy, daily free 

fruits, mother’s room, 

moms-to-be carpark

COMPANY OVERVIEW
For more than three decades, Intel Corporation has developed technology enabling the computer 

and Internet revolution that has changed the world. Founded in 1968 to build semiconductor 

memory products, Intel introduced the world’s first microprocessor in 1971. Today, Intel supplies 

the computing and communications industries with chips, boards, systems, and software building 

blocks that are the “ingredients” of computers, servers and networking and communications 

products. These products are used by industry members to create advanced computing and 

communications systems. Intel’s missions is to be the preeminent building block supplier to the 

Internet economy.

WHY JOIN US?

We are seeking highly-motivated individuals to join us 

We offer attractive remuneration package and good opportunity to career development to the 

successful candidates

Our company is a fair work-life balance which give our employee an opportunity for enhanced 

learning and our core business activities is improving others’ living through our work and services

We have a creative and innovative corporate culture that help our employees thrive - we work 

hard and play hard!

malaysia.staffing@intel.com www.facebook.com/jobsatintel www.linkedin.com/company/intel-corporation
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Type of opportunities

Graduate jobs Internships

Sector
Banking, financial services and 
investment

Accepting applications from
All disciplines

Number of employees

1,000 - 50,000

Selection process  
Apply via our website or career fairs. 
An online exam, a live assessment 
session and department interviews 
will then complete the process.

Location of opportunities
Malaysia, Singapore, Indonesia and 
Philippines 

Contact

 maybank.com/en/careers.page? 

 mycareer@maybank.com.my 

 facebook.com/Maybank

 linkedin.com/company/
maybank

 @MyMaybank

 user/Maybank

+

Maybank is present in 19 countries 
including all 10 ASEAN nations as well 
as global financial centres in New York, 
London and Hong Kong. Its workforce of 
over 46,000 is ethnically diverse and 
comprises various nationalities. With 
its network of 2,400 offices and history 
of 55 years, Maybank has built on its 
expertise in a wide area of financial 
services including commercial banking, 
investment banking, stockbroking, 
insurance and Takaful, Islamic banking, 
offshore banking, asset management, 
venture capital financing and internet 
banking.

Maybank ranks no.95 in The Banker’s 
Top 1000 World Banks and is one of 
the world’s leading Islamic banks by 
assets. Maybank is the only Malaysian 
organisation listed for two consecutive 

years in the Towers Watson Global High 
Performing Company Norm List, a global 
benchmark that measures a company’s 
financial success together with its 
employees’ opinion on how it manages its 
people and culture.

Maybank is a five-time consecutive 
Winner of the Banking and Financial 
Services category by Malaysia’s Top 100 
Leading Graduate Employer Awards.

Maybank is looking for energetic 
individuals with strategic visions, 
strong influencing skills and have high 
achievement orientations. We view our 
leadership pool and talent pipeline as 
key to realising our aspirations. We invite 
you to join us in our mission to humanise 
financial services.

Maybank is Malaysia’s largest financial 
services group with a growing presence in the 
ASEAN region. Maybank believes in embrac-
ing diversity and inclusiveness and providing 
financial services with a humanising touch.



Let there be no boundaries to your creativity.
Unleash your imagination to help serve our  million customers 
around the world. 

CREATE
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Type of opportunities

Graduate jobs Internships

Sector
Consulting

Accepting applications from
Finance, Accounting, Economics & 
Business Administration

Number of employees

100-500

Selection process  
For information about open positions 
in each office, or to apply please visit 
www.nera.com/careers, submitting 
your CV, cover letter, and transcripts

Number of graduate vacancies
20-25

Location of opportunities
London, Paris, Madrid, Berlin and 
Frankfurt

Contact

 nera.com/careers

 facebook.com/
NERAEconomicConsulting

 linkedin.com/company/nera-
economic-consulting

 @NERA_Economics

+

NERA is a true meritocracy without 
artificial barriers to advancement and 
promotion. We will provide challenging 
opportunities and allow you to make 
significant contributions early in your 
career. Your advancement is determined 
by the quality of your contributions to 
casework, client and project management, 
and NERA’s intellectual capital.

Responsibilities at the junior level may 
include organising, reviewing, and 
analysing data or other relevant materials, 
proofreading and checking project 
documents, and performing statistical 
analyses. As you progress, we expect 
you to suggest creative ways to approach 
research and analysis, draft proposals 
and reports, assign work to and supervise 
others, think analytically and critically, 
and demonstrate excellent verbal, written, 
presentation, and organisational skills.

Those qualified must have a strong 
background in economics or finance 
as well as related disciplines, for all 
positions, open positions vary by 
geography.

Contact Us

Are you looking for specific information 
about NERA?

Please send your queries to us at the 
email below and a NERA representative 
will contact you directly

londonrecruitment@nera.com.

NERA offers an intellectually challenging 
environment in which there are continuous 
learning opportunities. You will work with one 
of the largest in-house teams of experts in the 
economic consulting world. 



Don’t Just Fit In

Stand Out
“NERA Economic Consulting is a global 
firm built and led by economists. We 
make NERA a great place to work by 
treating all of our people as valued 
partners, in the spirit of collaboration, 
engagement, and inclusion.”

- NERA President Dr. Lawrence Wu 

     About NERA 
NERA Economic Consulting is a global firm 
of experts dedicated to applying economic, 
finance, and quantitative principles to com-
plex business and legal challenges. For over 
half a century, NERA’s economists have been 
creating strategies, studies, reports, expert 
testimony, and policy recommendations 
for government authorities and the world’s 
leading law firms and corporations. With its 
main office in New York City, NERA serves 
clients from more than 25 offices across 
North America, Europe, and Asia Pacific.

twitter.com/NERA_Economics

facebook.com/NERAEconomicConsulting

linkedin.com/company/nera-economic-consulting

Check out the Careers section of our website:   
www.nera.com/careers. Application processes, 
qualifications, and open positions vary by geography.

www.nera.com/careers
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Type of opportunities

Graduate jobs Internships

Sector
Mining, energy, oil and gas

Accepting applications from
Engineering, Maths, IT & Computer 
Sciences, Geosciences

Number of employees

100,000 +

Selection process  
1. Online application
2. Aptitude testing
3. Interviews and assessment centres

Location of opportunities
Global

Contact

 careers.slb.com

 linkedin.com/company/
schlumberger

 youtube.com/c/
schlumbergercareers 

+

We’re looking for graduates to begin 
dynamic careers in the following domains:

 operations

We’re committed to develop our people. 
Trainees initially follow a fixed-step 
training program for approximately three 
years. No matter what your background, 
you receive the right training to develop 
quickly and advance. The program blends 
technical, safety, personal development, 
business and managerial courses, and 
on-the-job validated training.

Our Global network of Learning Centers 
helps us to deliver on our commitment 
to career-long, high-quality learning and 

training. Courses range from a few days to 
12 weeks in duration and equip you with 
the skills and knowledge to succeed.

Our training offers a partnership to 
develop your skills and maximize your 
potential. Every year throughout your 
career with us you agree to a training and 
development plan with your managers for 
the next 12 months.

We’re a meritocracy and progression is 
performance-based, so no two career 
paths are the same. After completing the 
fixed-step program career opportunities 
and assignments are designed to 
stimulate personal growth and to support 
business needs. Moving between 
functions or locations, or both, enables 
advancement at a pace you never thought 
possible.

We’re the world-leader in oilfield services. 
Working globally, often in remote locations, we 
invent, design, engineer, apply, and maintain 
technology to help customers find and produce 
oil and gas safely.



careers.slb.com

What Will You Be?
Graduate Opportunities with Real Responsibility.

Who are we?
We are the world’s leading oilfield services company.

Who are we looking for?
We’re always looking for self-motivated graduates  
to join our team who
n  have exceptional problem solving, communication,  

and leadership skills
n  are looking for real challenge and responsibility
n  are interested in a global company that rewards 

performance and ambition.

What will you be?
Through worldwide operations and supportive teams—140 
nationalities working in around 85 countries—we offer 
countless career opportunities in:
n  Engineering, Research and Operations
n  Geoscience and Petrotechnical
n  Commercial and Business

Find the job that’s right for you.



for the best possible start 
to your career

Search Employers

Read Graduate Job 
Reviews

Insider tips to 
get hired

gradaustralia.com.au



Want to know more?
Do more?
Be more?

Visit GradAustralia.com.au  
for the latest career intelligence

About GradAustralia
GradAustralia is a specialist provider of graduate career intelligence, including tools and resources to help 
students and recent graduates search for jobs and prepare for life after graduation. 
Our products include:

Gradaustralia.com.au – Australia’s one-stop-shop for graduate jobs    
  and careers, including candid reviews of jobs and employers and    
  career intelligence

  Australia’s leading universities 
GenerationOne Indigenous Career Guide – Australia’s first guide for    

  Indigenous students and graduates, including career advice and     
  information on internships, cadet programs and scholarships.

gradaustralia.com.au
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Final word

The final word
Who will be next year’s top employer?

Don’t miss out on your chance to have your say in Australia’s most 
comprehensive career survey.

The voting is now open for Australia’s Top 100 for 2017.

Vote for your favourite employers at
www.gradaustralia.com.au

2nd edition

gradaustralia.com.au

Published by
Sponsored by

GRADUATE EMPLOYERS

AUSTRALIA’S
2017 Editio

n

The definitive guide to Australia’s most sought-after graduate employers



What you’re capable of doing, is extraordinary. At PwC we make it possible 
for you to get the extraordinary done. Assisting you to develop the skills, 
knowledge and network with which to build an exciting and inspiring career. 

Find out more now at pwc.com.au/careers

pwc.com.au/careers

Transform ordinary.  
Do the extraordinary. 

© 2016 PricewaterhouseCoopers. All rights reserved. Liability limited by a scheme approved under Professional Standards Legislation.



Whatever you love or wherever your passion lies, the training 
and skills gained as a Chartered Accountant will help forge your 
pathway to success. It’s no coincidence that 99 of the top 100 
global brands* have a CA within their ranks. 

Find out how your degree can take you even closer to really  
loving your work at youunlimitedanz.com

Copyright © 2016 Chartered Accountants Australia and New Zealand. All rights reserved. 
ABN 50 084 642 571.This material is subject to our full terms and conditions, available at 
www.charteredaccountantsanz.com  *Interbrand 2012 survey. 1215-21
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